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About This Guide 
This guide provides a summary of expenditure for the Ministry of Labour (MOL) for the period 2017-2023. It provides Members of 

Parliament and stakeholders with an overview of the Ministry’s responsibilities. The primary purpose of this guide is to consolidate the 

information contained within the various Budget Documents pertaining to the MOL, and provide readers with an analysis of same. This 

guide is based primarily on:  

➢ the Draft Estimates of Recurrent Expenditure 2023;  

➢ the Draft Estimates of Development Programme 2023;  

➢ the Public Sector Investment Programme 2023; and  

➢ the Auditor General’s Report on the Public Accounts of the Republic of Trinidad and Tobago for the fiscal year 2021.  
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Head 30: Ministry of Labour 
Ministry Overview1  
The Ministry of Labour is primarily informed by the Official Policy Framework of the Government of Trinidad and Tobago, the Draft 

National Development Strategy 2016-2030 (Vision 2030), and other official policy frameworks as may be determined over the course of 

time.  It is also informed by the Trinidad and Tobago Gazette Vol. 52, No. 97, dated September 23, 2015, which identifies the Schedule of 

the Ministry.  

Additionally, the Ministry’s mandate is impacted by legislation and regional and international obligations, including international 

instruments such as Conventions, Recommendations and Protocols.  The Ministry focuses on the provision of decent work, the facilitation 

of industrial peace and, the provision of employment opportunities through on-the-job training and job placements.  This is implemented 

through its work undertaken in the following two (2) main functional areas: 

 Labour Administration 

This function comprises a range of services focused on implementing the Decent Work Agenda 

 

 Support Services  

The Support Services are the internal services which are dedicated to the task of enabling the provision of the external services. 

The Labour Administration function engages the stakeholders and the general public: i.e. the external services. 

 

Mission:  

To champion equity and opportunities for all stakeholders through a collaborative approach to labour administration, the empowerment 

of employers and employees, and entrepreneurship.  

 

                                                           
1 Ministry of Labour website, About Us. Accessed on September 27, 2022: https://www.labour.gov.tt/about-us/our-mandate  

https://www.labour.gov.tt/about-us/our-mandate
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Vision:  

Decent Work. Industrial Peace. Opportunity for all.  

 

The Ministry of Labour and Small Enterprise Development is assigned the following areas of responsibility as published in the Trinidad 

and Tobago Gazette:2  

 Employment and Manpower Placement 

 Factories 

 Labour Education 

– Health and Safety Awareness 

– HIV/AIDS in the Workplace 

– Labour Laws 

– Small and Micro Enterprise Development 

 Labour Inspectorate 

 Labour Registry 

 Labour Relations 

 Labour Standards 

 Occupational Safety and Health 

 Overseas Employment 

 Trade Disputes 

 Trade Unions 

 Wages Council 

                                                           
2 Trinidad and Tobago Gazette, no 158 of 2020. Accessed on September 27, 2022: http://news.gov.tt/sites/default/files/E-
Gazette/Gazette%202020/Gazettes/Gazette%20No.%20158%20of%202020.pdf  

http://news.gov.tt/sites/default/files/E-Gazette/Gazette%202020/Gazettes/Gazette%20No.%20158%20of%202020.pdf
http://news.gov.tt/sites/default/files/E-Gazette/Gazette%202020/Gazettes/Gazette%20No.%20158%20of%202020.pdf
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Programmes: 

 On the Job Training 

 

Statutory Boards and Other Bodies: 

 Boilers Examiners Board 

 Cipriani College of Labour and Cooperative Studies 

 Minimum Wages Board 

 National Productivity Council 

 Occupational Safety and Health Authority 

 Registration, Recognition and Certification Board 

 

Minister: Honourable Stephen Mc Clashie, MP 

Permanent Secretary (Ag.): Ms. Natalie Willis  

Deputy Permanent Secretary: Ms. Kevar Williams  
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Key Statement from the 2021 Standing Finance Committee Meeting 
 

During the budget debate of 2021, the following statement was made in relation to the emphasis of the Ministry of Labour for the fiscal 

year 2021/2022:3  

“At the start of the 2021 fiscal year the portfolio of the Ministry of Labour was realigned with the removal of entrepreneurship and small business 

development from its mandate. Labour administration which encompasses the facilitation of job creation, employment matters and industrial relations 

issues is the core focus of the Ministry of Labour.  

This realignment has afforded us the opportunity to adapt and to prioritize work to promote decent work, equal opportunities for all in the labour 

market and industrial peace. Our labour legislation reform agenda was adversely affected by the restrictions of the pandemic. However, through our 

creativity we have been able to commence paper-based consultations for the Minimum Wages Act and the Maternity Protection Act. Paper-based 

consultations will continue in fiscal 2022 for other pieces of legislations, including legislations to govern HIV and AIDS in the workplace, legislation 

for the prevention and elimination of the worst form of child labour, the Employment Standard Bills and the Workmen’s Compensation, (Transfer of 

Funds) Act.  

Additionally, in fiscal 2021 the Ministry was able to tender for consultants to undertake a study under the determination of minimum wage on the 

economy, a national base line survey on knowledge, attitudes, benefits and practices on HIV in the workplace and to conduct a private sector vacancy 

survey. These initiatives will be pursued further in fiscal 2022. Madam Chair, the Ministry was able to continue operating serving its stakeholders 

during the course of this pandemic by harnessing information and communication technology in the course of our daily work. The Cipriani College of 

Labour and Co-operative Studies, for example, was able to transform fully to online teaching and learning which has proven to be quite successful.  

                                                           
3 Hansard, Standing Finance Committee Meeting, October 13, 2021. Accessed on September 27, 2022: https://www.ttparliament.org/wp-content/uploads/2022/01/hh20211013sfc.pdf   

https://www.ttparliament.org/wp-content/uploads/2022/01/hh20211013sfc.pdf
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In fiscal 2022 we intend to effect our digital transformation plan and redesign of the official website of the Ministry of Labour as critical components 

to our thrust to improve accessibility of the Ministry’s services to the public and enhancing service delivery. The Ministry continues to be innovative 

in implementing its initiatives geared towards modernization and the labour legislative and policy frameworks. We will continue on this strategy 

through 20— from 2016 we started and it is likely we will complete our full complement by the year 2030. The National Performance Framework, the 

Road Map to Recovery of Trinidad and Tobago and our core policy documents are all being used in the best interest of our citizens.” 

-  Honourable Stephen Mc Clashie, MP 

Minister of Labour  
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Public Sector Investment Programme 2021-2022 Achievements4 
The Ministry of Labour (MOL) aspires to be the leader in promoting decent work in Trinidad and Tobago has targeted the implementation 

of appropriate labour policies and programmes. In fiscal 2022, the MOL executed the following: 

 upgrade of the facilities at the Ministry of Labour, Cipriani College of Labour and Co-operative Studies which included 

waterproofing of the campus buildings and commencement of phase three (3) of the installation of air-conditioning systems;  

 relocation of the Ministry of Labour and Small Enterprises Development’s OSH Head Office which will facilitate increased 

accommodation for staff. Additionally, the Cipriani College of Labour and Cooperative Studies will continue extensive works 

including upgrade of the air conditioning system and bathroom facilities, refurbishment of classrooms and offices, installation of 

a perimeter fence and repainting of the campus main building;  

 

Empowerment of the Labour Force 

Government is cognisant that an educated and empowered labour force will serve as the basis for Trinidad and Tobago’s socio-economic 

sustainability. To this end, the Ministry of Labour (MOL) continued to promote entrepreneurship and decent work, greater production 

and tolerance on the job and greater equity in the labour market. The main aim of the MOL is to maintain industrial peace and improve 

the quality of life of all citizens.  

 
Labour Legislation Reform  

The project is aimed at creating a modern and model legislative framework that allows businesses and employees to thrive in an 

environment of co-operation and sustainability. With an expenditure of $0.1 million, pertinent pieces of labour legislation were reviewed 

to reflect current standards and practices as follows: 

                                                           
4 Ministry of Finance website, Public Sector Investment Programme 2023, pgs. 134, 138-140, 240 Accessed on September 27, 2021: https://www.finance.gov.tt/wp-
content/uploads/2022/09/Public-Sector-Investment-Programme-2023.pdf  

https://www.finance.gov.tt/wp-content/uploads/2022/09/Public-Sector-Investment-Programme-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Public-Sector-Investment-Programme-2023.pdf
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 Foreign Labour Contracts Act Chapter 88:01 – the Foreign Labour Contracts (Repeal) Act, was assented to on March 21, 2022 and 

the Act was successfully repealed; 

 Review of the Minimum Wages Act, Chapter 88:04 and the Review of the Maternity Protection Act, Chapter 45:47 – analysis of 

data was completed and a consultation report is in the process of being finalised; and 

 Occupational Safety and Health (OSH) Act, Chap. 88:08 - the final draft policy for the amended OSH Act is under review by the 

MOL.  

 
Development of a Modernised Labour Market Information System (LMIS)  

A consultant was contracted in July, 2022 for the development of a Modernised Labour Market Information System. Funds in the sum of 

$0.2 million were utilised. The LMIS is a system with distinct mechanisms for regular reporting of information by the producers and 

users of labour market information.  

 
Development of a Child Labour Policy  

The MOL has received technical assistance from the International Labour Organisation (ILO) for preparation of development of the Terms 

of Reference (TOR) for the engagement of a consultant to undertake the development of the Child Labour Policy. Funds in the sum of 

$1.0 million were expended. 

 
Conduct of a National Baseline Survey on Knowledge, Attitude, Beliefs and Practices on HIV in the Workplace 

In fiscal 2022, two (2) submissions were received for the engagement of a consultant to conduct a survey and gather data on the 

knowledge, attitudes, beliefs and practices as it relates to HIV in the workplace. A total of $0.1 million was expended. An evaluation team 

is in the process of assessing the submissions.  
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Development of a Labour Migration Policy for Trinidad and Tobago  

The Labour Migration Policy seeks to manage labour migration and protect the rights of migrant workers. The draft policy was revised 

following feedback from Government agencies and stakeholders from the United Nations and is currently being reviewed by the 

Ministry. 
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The Ministry’s Total Allocation as a Percentage of the National Budget for the 

Period 2017-2023  
 

Year5 Total Allocation6 National Budget7 Percentage of National 
Budget 

2017 $  363,475,671.00 $ 54,883,153,410.00 0.66% 

2018 $  338,113,520.00 $ 54,211,726,813.00 0.62% 

2019 $  375,911,779.00 $ 54,581,467,181.00 0.71% 

2020 $  445,944,203.00 $ 57,388,076,726.00 0.78% 

 2021 $  379,094,139.00 $56,498,472,820.00 0.67% 

2022 $  397,259,648.00 $59,190,331,126.00 0.67% 

2023 $  451,388,753.00 $67,944,048,911.00 0.66% 

 

 Total allocation for the Ministry as a percentage of the National Budget illustrated an decrease in the allocation to the Ministry of 

Labour by 0.1% during the periods 2021/2022 and 2022/2023. 

 

 

 

 

 

                                                           
5 For the Fiscal Years 2017-2021, actual figures were used to calculate total allocation. However, estimates were used to calculate the total allocation for the Fiscal Years 2022 and 2023. 
6 Total Allocation for Ministry=Recurrent Expenditure + Consolidated Fund 
7 The National Budget = Total Recurrent Expenditure + Total Development Programme Expenditure Consolidated Fund 
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Where the Ministry spends its Money 
 

2022-2023 Estimates of Expenditure  
 

The budget of $453,388,753.00 allocation for the Ministry of Labour and is comprised of:  

 The Draft Estimates of Recurrent Expenditure in the sum of $437,377,753.00;  

 The Draft Estimates of Development Programme8 in the sum of $16,011,000.00  

– Consolidated Fund in the sum of $14,011,000; and  

– Infrastructure Development Fund9 of the sum $2,000,000.00.  

The Estimates of Recurrent Expenditure include:  

 01 Personnel Expenditure - $24,383,600.00;  

 02 Goods and Services - $369,873,963.00;  

 03 Minor Equipment Purchases - $640,300.00;  

 04 Current Transfers and Subsidies - $15,908,690.00; and  

 06 Current Transfers to Stat. Boards and Similar Bodies - $26,571,200.00.  

The Ministry of Labour:  

 Recurrent Expenditure as a percentage of the total Recurrent Expenditure budget is 0.68%;  

 Consolidated Fund allocation as a percentage of the total Consolidated Fund allocation is 0.44%; and  

 Infrastructure Development Fund allocation as a percentage of the total Infrastructure Development Fund is 0.07%.  

                                                           
8 Ministry of Finance, Draft Estimates of Development Programme 2023, Accessed on September 26, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf  
9 Head 18 –Ministry of Finance, Sub-Head 04 – Current Transfers and Subsidies, Sub-Item 11- Infrastructure Development Fund (IDF) (Infrastructure Development Fund allocation is part of the Ministry 
of Finance allocation for the financial year. Therefore, the total recurrent expenditure for the Ministry of Labour.  

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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Summary of Recurrent Expenditure for the period 2017-202310   

 

 

                                                           
10 Ministry of Finance, Draft Estimates of Recurrent Expenditure 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-
Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf  

2017 Actual 2018 Actual 2019 Actual 2020 Actual 2021 Actual
2022 Revised

Estimates
2023

Estimates

01 Personnel Expenditure $30,959,303 $33,930,944 $33,207,593 $32,377,908 $22,464,994 $23,877,600 $24,383,600.00

02 Goods and Services $49,146,375 $230,054,039 $296,217,102 $366,835,722 $321,803,431 $321,960,102 $369,873,963.00

03 Minor Equipment Purchases $40,926 $- $2,998 $48,455 $44,100 $640,300.00

04 Current Transfers and Subsidies $254,089,208 $47,991,904 $15,049,322 $16,034,373 $3,944,910 $25,743,428 $26,571,200.00

06 Current Transfers to Stat. Boards & Similar Bodies $22,100,000 $20,882,000 $25,833,021 $20,872,752 $27,307,991 $25,743,428 $26,571,200.00

Total $356,335,812 $332,858,887 $370,310,036 $436,169,210 $375,521,326 $397,368,658 $448,040,263.00

 $-

 $50,000,000

 $100,000,000

 $150,000,000

 $200,000,000

 $250,000,000

 $300,000,000

 $350,000,000

 $400,000,000

 $450,000,000

 $500,000,000

Summary of Recurrent expenditure for the period 2017-2023

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf
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Analysis of Summary of Expenditure11 
 

Recurrent Expenditure refers to the payments for expenses which are incurred during the day-to-day operations of the Ministry for 

Personnel Expenditure, Goods and Services, Minor Equipment Purchases, Current Transfers and Subsidies and Current Transfers to 

Statutory Boards and Similar Bodies. Recurrent Expenditure for Fiscal Year 2021/2022.  

 Recurrent Expenditure for Fiscal Year 2022/2023 is $437,377,753.00. This represents 0.68%; of the total Recurrent Expenditure for 

the fiscal year.  

 Recurrent Expenditure for Fiscal Year 2021/2022 was $402,774,000.00 (revised). Comparing this figure with Fiscal Year 2022/2023, 

there is an increase of $49,087,105.00 

 Except for fiscal years 2016 and 2017, the largest portion of the allocation has consistently gone to Sub-Head 02 Goods and 

Services. This figure has steadily increased for the period 2018 to 2023, with an allocation of $369,873,963.00 for 2022/2023 which, 

in comparison to fiscal year 2021/2022, is an increase of $47,913,861.00  

 Sub Head 03 Minor Equipment Purchases consistently received the lowest portion of the total allocation for the Ministry over 

the period 2016-2023. 

 Sub-Head 01 Personnel Expenditure received the second largest portion of the allocation and has been fluctuating over the period 

2016-2023. Comparing 2021/2022 to 2022/2023, there was an increase in the allocation by $506,000.00.  

 Sub Head 04 Current Transfers and Subsidies fluctuated greatly over the period, decreasing from 2021/2022 to 2022/2023. The 

actual/estimated expenditure for the five (5) Sub-Heads has been fluctuating over the six (6) year period, with a high of 

$502,117,801 in 2016 and a low of $15,908,690 in 2023.  

 

 

                                                           
11 Ministry of Finance, Draft Estimates of Recurrent Expenditure 2022, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-
Expenditure-2022-Numbered.pdf  

https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-Expenditure-2022-Numbered.pdf
https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-Expenditure-2022-Numbered.pdf
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Staff and Pay12 
The allocation of staff expenditure for the fiscal year 2023 was $366,942,833.00. The following chart provides a breakdown of all 

expenditure related to staff from 2021-2023.  

 

                                                           
12 Ministry of Finance, Draft Estimates of Recurrent Expenditure 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf  

Personnel
Expenditure

Uniforms
Travelling

and
Subsistence

Contract
Employment

Training
Short Term
Employment

Employees
Assistance
Programme

Total

2021 Actual $22,464,994. $25,977.00 $1,640,817.0 $28,674,209. $263,323,563 $7,298,837.0 $69,862.00 $323,498,259

2022 Revised Estimates $23,877,600. $21,805.00 $1,470,000.0 $22,100,000. $252,034,292 $12,980,000. $15,750.00 $312,499,447

2023 Estimates $24,383,600. $31,620.00 $1,973,620.0 $36,466,600. $300,035,000 $4,027,393.0 $25,000.00 $366,942,833

 $-

 $300,000,000.00

 $600,000,000.00 Ministry of Labour Staff and Pay 2021-2023

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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Summary of Development Programme Expenditure for the period 2017-202313  
Development Programme is capital expenditure aimed at improving and enhancing development in different areas of Trinidad and 

Tobago which includes; human resources, economic and social development.  

The allocation to the Ministry of Labour for development programmes and projects for fiscal year 2022/2023= $16,011,000.00 

These funds are presented in two parts as follows:  

 Funds disbursed directly from the Consolidated Fund = $14,011,000 and represent 87.5% of the total allocation to the Ministry; 

and  

 Funds disbursed from the Infrastructure Development Fund = $2,000,000.00 and represent 12.5% of the total allocation to the 

Ministry. 

                                                           
13 Ministry of Finance, Draft Estimates of Development Programme 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf  

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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2017 Actual 2018 Actual 2019 Actual 2020 Actual 2021 Actual
2022 Revised

Estimates
2023

Estimates

Economic Infrastructure- Consolidated Fund $3,200,000.00 $999,613.00 $- $- $10,764.00 $20,000.00 $800,000.00

Social Infrastructure- Consolidated Fund $152,693.00 $445,877.00 $- $-

Multi-Sectoral and Other Services- Consolidated Fund $3,787,166.00 $3,809,143.00 $5,601,743.00 $3,704,319.00 $3,562,049.00 $8,949,000.00 $13,211,000.00

Multi-sectoral and other services- Infrastructure
Development Fund

$166,670.00 $- $347,066.00 $1,394,301.00 $356,344.00 $1,000,000.00 $2,000,000.00

Total $7,306,529.00 $5,254,633.00 $5,948,809.00 $5,098,620.00 $3,929,157.00 $9,969,000.00 $16,011,000.00

 $-

 $2,000,000.00

 $4,000,000.00

 $6,000,000.00

 $8,000,000.00

 $10,000,000.00

 $12,000,000.00

 $14,000,000.00

 $16,000,000.00

 $18,000,000.00

Ministry of Labour - Summary of Development Programme
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Public Sector Investment Programme Projections - 202314 

Empowerment of the Labour Force  

Positioning the economy to compete effectively in the global marketplace is one of the major objectives of the Ministry of Labour (MOL), 

as it aspires to be the leader in promoting entrepreneurship and decent work in Trinidad and Tobago. In fiscal 2023, an investment of 

$16.0 million will be provided for initiatives aimed at achieving greater equity in the labour market, promoting greater production and 

tolerance and reducing discrimination in the country’s labour force.  

Labour Legislation Reform  

The Labour Legislation Reform project will continue to revise relevant labour legislation to streamline laws, policies and practices. As 

such, an allocation of $0.2 million will be provided for the review of the following pieces of legislation: 

 the Workmen Compensation (Transfer of Funds) Act Chapter 88:06; and 

 the Trade Disputes and Protection of Data Act, Chapter 88:03 

Regulations of the Occupational Safety and Health (OSH) Authority  

The MOL, through the Occupational Safety and Health (OSH) Agency, will undertake the development of regulations to provide clarity 

to the OSH Act, towards enabling greater compliance and the creation of safe workplaces. With an allocation of $0.1 million, the OSH 

Authority will host stakeholder consultations on draft policies including Creation of Control of Substances Hazardous to Health, Working 

from Heights and Manual Handling Regulations.  

 

Development of a Child Labour Policy  

                                                           
14 Ministry of Finance website, Public Sector Investment Programme 2023, pgs.245-246  , Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Public-Sector-
Investment-Programme-2023.pdf  

https://www.finance.gov.tt/wp-content/uploads/2022/09/Public-Sector-Investment-Programme-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Public-Sector-Investment-Programme-2023.pdf
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The MOL is pursuing the development of a national policy for the prevention and elimination of child labour. In fiscal 2023, a provision 

of $1.0 million will be provided for the project and the MOL will seek to employ a consultant to conduct research as it relates to child 

labour and host public consultations.  

Determination and Impact of the Minimum Wage Level on the Economy  

The underlying principle for the introduction of an econometric minimum wage determination model is to ensure that subsequent 

increases in the national minimum wage will enable low-skilled workers to receive a wage that is adequate to meet their needs. With an 

allocation of $0.3 million, the MOL will engage a consultant to undertake an assessment of the minimum wage and its impact on the 

economy.  

Conduct of a National Baseline Survey on Knowledge, Attitudes, Beliefs and Practices on HIV in the Workplace  

In fiscal 2023, an allocation of $0.2 million will be provided for the HIV Workplace Advocacy Unit of the MOL to engage a consultant to 

conduct a survey on the knowledge, attitudes, practices and beliefs as it relates to HIV and AIDS in the workplace. The data will be 

collected, analysed and a report will be published.  

Development of a Labour Migration Policy for Trinidad and Tobago  

The MOL will launch a public awareness campaign on the draft Labour Migration Policy in fiscal 2023 with an allocation of $0.3 million. 

The public awareness campaign will be launched through the use of print and electronic media.  

Development of a Modernised Labour Market Information System  

The principal objective of the Private and State Enterprise Job Vacancy Survey is to determine employers’ unfulfilled demand for labour. 

As such, an allocation of $0.8 million will be utilised in fiscal 2023 for a consultant to undertake the survey, conduct an analysis and 

provide a report of the findings.   
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Noteworthy Development Programme Estimates from 2017-2023  
The table below lists the projects that have experienced uncharacteristic variances in estimates for funding: 15  

Sub-Head 
Description 

Project 2018 
Actual 

2019 
Actual 

2020 
Actual  

2021 
Actual  

2022  
Revised  

Estimates  

2023 
Estimates 

CF 005-06-A064 Information Communication 
Technology 

$2,200,000 $1,065,514 $1,000,000 $1,985,072 - - 

CF 005-03-M011 Cipriani College of Labour and 
Co-operative Studies – Upgrade 
of ICT 

$500,000 $548,638 $865,529 $733,481 $2,000,000 2,900,000 

 

Status of New Projects from the Financial Year 2018 
For the financial year 2018, the following new projects were scheduled for implementation under the Ministry of Labour, and as such 

require further inquiry on the progress of completion 16:   

Sub-Item 
Description 

Project - Item 2018  
Actual 

2019 
Actual 

2020 
Actual 

2021 

Actual 

2022 

Revised 

Estimates 

2023 

Estimates  

CF 005-06-
A093 

Operationalization of the National Tripartite 
Advisory Council 

$279,252 $483,683 $627,149 $663,165 $1,989,000 $1,000,000 

CF 005-06-
F012 

Cipriani College of Labour and Co-operative 
Studies- Upgrade of Security Systems 

$269,976 - $269,976  $500,000 $500,000 

IDF 005-06-
F005  

Cipriani College of Labour and Co-operative 
Studies- Upgrades to Physical Infrastructure 

- $347,700 $1,394,301 $356,344 $1,000,000 $2,000,000 

 

                                                           
15 Ministry of Finance, Draft Estimates of Development Programme 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-
Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf  
16 Ministry of Finance, Draft Estimates of Development Programme 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf  

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Details-of-Estimates-of-Recurrent-Expenditure-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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Status of New Projects from the Financial Year 2019 

For the financial year 2019, the following new projects were scheduled for implementation under the Ministry of Labour, and as such 

require further inquiry on the progress of completion 17:  

Sub-Head 
Description 

Project 2019  
Actual 

2020 
Actual  

2021 
Actual 

2022 Revised 
Estimates 

2023 
Estimates 

CF005-06-A097 Distribution of Assets for Closed Societies and 
Institutional Strengthening of Societies 

$136,974 $35,152 - - - 

CF005-06-A099 Conduct of a National Baseline Survey on Knowledge, 
Attitudes, Beliefs and Practices on HIV in the Workplace 

$9,900 - $8,215 $100,000 $240,000 

 

Status of New Projects from the Financial Year 2021 

For the financial year 2021, the following new projects were scheduled for implementation under the Ministry of Labour, and as such 

require further inquiry on the progress of completion18:  

Sub-Head 
Description 

Project 2021 Actual 2022 Revised 
Estimates  

2023 Estimates 

CF003-11-G015 National Productivity Enhancement  - - $500,000 

CF005-06-A101 Implementation of National Workplace Policy on 
Sexual Harassment 

$76,643 - $590,000 

 

 

                                                           
17 Ministry of Finance, Draft Estimates of Development Programme 2023, accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf   
18 Ministry of Finance, Draft Estimates of Development Programme 2023, Accessed on September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf 

https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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Status of New Projects from the Financial Year 2022 
For the financial year 2022, the following new projects were scheduled for implementation under the Ministry of Labour, and as such 

19require further inquiry on the progress of completion :  

Sub-Head Description Project 2022 Revised Estimates 2023 Estimates 

CF005-06-A103 Ministry of Labour Digital Transformation Plan  $2,500,000 $4,000,000 

CF005-06-A104 Redesign of the official website of the Ministry of Labour  - $500,000 

  

New Projects for the Financial Year 2023 
The following new projects that received funding in the 2022/2023 financial year20:  

Sub-Head Description Project 2023 Estimates 

CF-005-06-A-105 Regulations of the Occupational Safety and Health 
Authority 

$128,000 

  

  

                                                           
19 Ministry of Finance, Draft Estimates of Development Programme 2022, Accessed on  September 27, 2022:  https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-
Expenditure-2022-Numbered.pdf  
20 Ministry of Finance, Draft Estimates of Development Programme 2023 Accessed on  September 27, 2022: https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-
Development-Programme-for-the-Financial-Year-2023.pdf  

https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-Expenditure-2022-Numbered.pdf
https://www.finance.gov.tt/wp-content/uploads/2021/12/Estimates-of-Recurrent-Expenditure-2022-Numbered.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
https://www.finance.gov.tt/wp-content/uploads/2022/09/Draft-Estimates-of-Development-Programme-for-the-Financial-Year-2023.pdf
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General Useful Information 

▪ Ministry of Labour, Barbados: https://labour.gov.bb/about-us 

▪ Ministry of Labour and Social Security, Jamaica: http://www.mlss.gov.jm/pub/index.php 

▪ Ministry of Labour, Grenada: http://www.labour.gov.gd/  

▪ United States Department of Labour, United States of America: https://www.dol.gov/ 

▪ Ministry of Labour & Employment, India: http://labour.gov.in/  

▪ International Labour Organization: https://www.ilo.org/global/lang--en/index.htm  

 

https://labour.gov.bb/about-us
http://www.mlss.gov.jm/pub/index.php
http://www.labour.gov.gd/
https://www.dol.gov/
http://labour.gov.in/
https://www.ilo.org/global/lang--en/index.htm

