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HOUSE OF REPRESENTATIVES
Friday, July 25, 1997
The House met at 1.30 p.m.
PRAYERS
[MR. SPEAKERIN the Chai
LEAVE OF ABSENCE

Mr. Speaker: Hon. Members, | wish to advise that | have received
communication from the Member for Couva South, Hon. Ramesh Lawrence
Maharaj. He will be out of the jurisdiction on official business. He has asked to be
excused from attending all sittings of the House from today until July 30, 1997.
This leave is granted.

PAPERS LAID

1. Audited accounts of the Point Lisas Industrial Port Development Corporation
Limited for the year ended dazember 31, 199€The Minister of Public
Utilities (Hon. Ganga Singh)]

To be referred to the Public Accounts (Enterprises) Committee

2. Annual report of the Caribbean Industrial Research Institute (CARIRI) for the
1994—1995 term[The Minister of Planning and Development (Hon. Trevor
Sudama)]

ORAL ANSWERS TO QUESTIONS

Caroni (1975) Limited
(Financial Assistance)

55. Dr. Keith Rowley (Diego Martin Westlasked the Minister of Agriculture,
Land and Marine Resources:

(&) Could the Minister indicate whether Caroni (1978hited is seeking
further financial assistance from the Government of Trinidad and
Tobago, outside of the allocation of the 1997 budget provisions?

(b) Ifthe answer is in the affirmative, could the Minister indicate:
(i) the respective amounts requested by Caroni (19in&)ed?

(i)  whether any advances have been made in consideration of these
requests and in what amounts and when?
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The Minister of Agriculture, Land and Marine Resources (Dr. The Hon.
Reeza Mohammed)Mr. Speaker, the hon. Minister of Finance and Tourism, and
the Minister of Agriculture, Land and Marine Resources with specific
responsibility for Caroni1975) Limited wish to inform the Member for Diego
Martin West and this honourable House that we are fully aware of the financial
difficulties which Caroni (1975) imited is now experiencing.

| wish to remind the Member for Diego Martin West that it was the former
government in which he was the Minister of Agriculture, Land and Marine
Resources with responsibility for Carodi9¢5) Limited, that agreed to provide
the necessary financial support to the company arising from the tripartite
Committee’s recommendation in 1992. It is precisely because of the previous
government’s gross negligence and abandonment of its commitment to the
tripartite agreement that Caroni (1975)mited is in this present financial
predicament.

For the benefit of Members of this honourable House kindly allow me to
provide some background information and to explain some of the implications of
this neglect and abandonment by the past government. In keeping with
recommendations of the tripartite committee the accumulated pre-1992 loans of
Caroni (1975) Iimited totaling a sum of $238 Hhlion was converted to
subventions. The tripartite report also required the then government, among other
things, to do the following:

(@) contribute $128nilion to the company for the settlement of arrears
owed to workers prior to 1992;

(b) provide $138million to the company for ecessary capital injection for
plant, equipment and machinery upgrade;

(c) provide the required resources to assist the company with the
development of enhanced pension and retirement programmes;

(d) provide at a reducing rate annual subventions for the company’s
operating expenditures until 1998.

There were several other requirements, but these to which | have just referred
were critical in ensuring that the company’s financial viability was achieved. This
was the major objective of the tripartite plan. The fact that these requirements
were never provided by theNm government is mainly responsible for the
company’s present financial predicament.
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With regard to the payment of arrears, a sum of $iibn is owed to
workers. This was a major requirement of the agreement. The then government
had agreed to provide this money to the company in order to ensure that it was put
on a viable financial footing. However, theNM government provided the
company with reduced annual subventions and the arrears owed to workers were
deducted from the subventions.

The subventions are provided by the Ministry of Finance and Tourism to assist
the company with its annual operating expenditure. The implication of this action
had the negative effect of reducing the available funds for the company’s operating
expenses. In order that this shortfall be met, the company was forced to borrow
money on the domestic market at high commercial rates, thereby plunging the
company right back into the financial morass from which the Tripartite Agreement
originally sought to extricate it. This was the kind of performance and delivery
meted out to Caroni (1975)rhited by the formePNM government.

Provision of the capital requirements was a sum of $4i8i®n. The tripartite
committee recognized that no major capital expenditure for plant, machinery and
equipment was made since the Government of Trinidad and Tobago acquired the
company in 1975. This neglect contributed to the high levels of operational
inefficiencies experienced by the company. As the sole shareholder, several
requests were made to have the then government inject new capital into the
company. This was never done.

1.40 p.m.

In an attempt to improve the operational efficiencies the Tripartite Committee
recommended a capital injection of TT $8dllion, but kecause of the foreign
exchange adjustments in 1992 and the accompanying increases in prices, this figure
was adjusted to $13&illion. It was agreed that this funding would be provided
over a four-year period starting in 1993. Mr. Speaker, in that yeaPnie
government should have provided $4dllion, none was provided. 11994,
another $45million should have been provided, again, none was. Two and a half
years later—that is in 1995—3%$4#illion was provided by the former government.

Of course, by that time the company's operational inefficiencies increased further,
thereby resulting in increased operational costs. It was a case of too little too late.

The Tripartite Agreement recognized that if the labour force reduction was to
be achieved then there was need to provide workers with enhanced voluntary
retirement benefits. Again, this was to be provided byPting government. This
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commitment was never kept. The company was then requested to source funds
from commercial agencies at exorbitant rates in order to implement this
recommendation.

Mr. Speaker, given the nature of the company's finances it was only able to
attract funding for the enhanced pension scheme. Consequently, the objective of
voluntary reduction in the company's labour force was not achieved. The
implication of this neglect by the previous government is the continuing cost the
company incurs in respect of its wage bill which the Tripartite Committee reputed
would have been significantly reduced by this time had the voluntary separation
programme been implemented.

Permit me to point out for the benefit of hon. Members and the national
community what this Government has done so far to arrest this intolerable
situation in which the past regime has left the company.

The Tripartite Committee recognized that in order to establish Caroni (1975)
Limited on a financially sound and viable growth path, it was imperative to
undertake a comprehensive review of the financial management systems and
operations of the company. This management audit was required to be undertaken
for 1993 as recommended in the Tripartite Agreement. The past regime never got
this done. This Minister and this Government took the responsibility to ensure this
management and financial review was undertaken in less than 20 months. The
report of the audit has been submitted to the board for its consideration. Members
of this honourable House should also know that no audited financial statements of
the company were tabled since 1990. This Government so far in 1997 has
completed audited financial statements for 1991 and 1992. Work is presently being
undertaken to complete the audited financial statements for 1993, 1994 and 1995,
by the end of 1997. By June 1998 the audited financial statements for 1996 and
1997 would be completed.

In the past Caroni (197%inited had to mortgage its crop in advance to obtain
financing for undertaking the operations of the future crops. In other words, the
crop was pre-sold, starting in 1994, at a discounted rate up to 1997 by the
previous board of Caroni (1975)nhited before it was harvested. This was the
modus operandior several years over which the past regime presided. This
Government recognized the shortsightedness of such an approach and immediately
set about to address this insanity. For the 1998 crop operations, even though part
of this crop was already pre-sold by the previous board, the new board decided
against this form of financing. In 1998 crop operations would be undertaken
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through an imaginative and innovative restructuring of the company's financing so
that for 1998 and 1999 the crops would not be mortgaged and the company's
financial haemorrhage would be curtailed.

This Government has taken the decision to address the productivity of the
company. Presently, work is ongoing with respect to upgrading of the No. 1
tandem, the mill and the cane yard at Usine Ste. Madeleine. These efforts will have
the effect of increasing throughput to 320—350 tonnes of cane per hour from the
present 240 tonnes of cane per hour. This improvemefiingnextraction is
expected to yield an additional 7,500 tonnes of sugar valued at approximately $15
million from the same amount of cane. Additionally, the inefficient No. 2 tandem
would be mothballed which is expected to result in a saving of $2.5 million per
annum.

The installation of the new crystallizer processing facility at Brechin Castle
would result in enhanced final molasses recovery. This will improve the factory's
sugar recovery and as a result, it is estimated that approximately 1,200 tonnes of
sugar, valued at $3.5 million, would be produced from the same amount of cane.

Mr. Speaker, this Government has taken steps to address environmental
degradation which has been encouraged over the years. The fly ash problem which
has plagued the surrounding communities in Ste. Madeleine and Brechin Castle for
several years has been arrested. No longer do we see tons of ash falling over
people's homes and property.

Additionally, this Government has taken the decision to curtail aerial spraying
of cane fields so that the citizens living in these areas would no longer be exposed
to these toxic chemicals. Our bio-diversity—birds, bees, butterflies and plants—
would also be safeguarded by this action. This Government has embarked on an
integrated pest management programme which is environmentally sound and
internationally acceptable.

In respect of the advances which the Member for Diego Martin West asked
about, of course, the company had to approach the Government this year for
additional support, because of the inept management and implementation of the
Tripartite Agreement by the previous government, of which | have spoken at
length. However, it is to be noted that this request was not considered until we
were able to review the perilous financial state in which the previous
administration left the company, Caroni (197%nited.
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In specific reference to the amount requested by Caroni (19inajed,
$169.7 milion was requested. It is important to note that this Government
recognized the necessity to undertake the financial management audit before any
major input was made. Consequently, Cabinet agreed that until the audit is
completed and accepted by the board, advances were to be made to Caroni (1975)
Limited in the sum o$30million as follows:

Date Amount

22.04.97 $8.0 million
13.05.97 $5.0 million
21.05.97 $8.0 million
26.05.97 $5.0 million
03.06.97 $4.0 million
Total $30.0million

Thank you, Mr. Speaker.

Dr. Rowley: Mr. Speaker, am | allowed to ask questions, after statements by
Ministers, under this heading, because | do have some questions?

Mr. Speaker. As you know, it is only supplemental questions that would be
permitted at this stage.

Dr. Rowley: | was under the impression that the Minister had in fact made a
statement to the House, so | was wondering what my position was. | also would
like to crave your indulgence. Given the fact that the Minister has been so
elaborate in answering the question, | want to be clear on your answer, because as
you know—

Mr. Speaker. Please, we cannot really permit speeches of this type. Insofar as
one has a supplemental question and it is put to me and | regard it as legitimate, |
would allow it. Therefore, if you have a supplemental question | would certainly
take it.

Dr. Rowley: A supplemental question just for the purpose of clarification. Am
| to understand that the Minister has said with respect to the allocation of the 1997
budget, that Caroni (1975)rited is approaching the Minister of Finance now for
$170million to meet its needs ar&B0 million would be provided over and above
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the allocation of the 1997 budget? | would like the Minister in very simple
language to tell me—for the benefit of those listening and myself—if that is the
situation with respect to the 1997 allocation.

We have had two budgets by this Government—21996 and 1997. This House
passed an allocation in 1997. Is it that | am being told that Caroni (1897B¢d
has received an additional $&tlllion and, in fact, had made a request $170
million? Please clarify.

1.50 p.m.

Dr. The Hon. R. Mohammed:Mr. Speaker, | have already given the answer.
| made it very clear that the company requested $168i@n and also, | gave a
breakdown of the dates and the amounts given totd@B@milion which were
allocated to Caroni (1975)irhited. Yes, it is over and above th897 allocation.

Dr. Rowley: Mr. Speaker, given that situation as described by the Minister and
the predicament that the company is put in by saying that others did that, could the
Minister explain where Caroni (1975)nhited got moneys from to buy a brand
new vehicle to give to an unauthorized driver who is in receipt of allingve
allowance by the state, namely, a Minister of Government?

Dr. The Hon. R. Mohammed: Mr. Speaker, | refuse to answer that question
for the simple reason that the hon. Member for Diego Martin West asked certain
specific questions and | answered his questions.

Agricultural Sector Loan
56. Dr. Keith Rowley (Diego Martin Westasked the Minister of Finance:

(@) Is the Minister aware that one of the conditionalities of the US $75.0
million Agricultural Sector Loan is cost reduction in the operations of
Caroni (1975) imited?

(b) Could the Minister advise whether or not these conditionalities are
being effected in a timely manner according to the loan schedule?

The Minister of Agriculture, Land and Marine Resources (Dr. The Hon.
Reeza Mohammed)Mr. Speaker, the Ministers of Finance and Agriculture, Land
and Marine Resources are well aware of the conditionalities of the Agricultural
Sector Loan with the Inter-American Development Bank, including the “cost
reduction in the operations of Caroni (197%hited”.
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Mr. Speaker, for the benefit of Members of this honourable House, there are
two loans with the Inter-American Development Bank under the Agricultural
Sector Reform Programme:

(i) Agricultural Sector Loan of US $@4illion; and

(i) the Technical Co-operation Programme Loan in the sum of US $11
million of which US $2 million is being funded by the Government of
Trinidad and Tobago.

Mr. Speaker, | am pleased to advise this House this Government was able to
satisfy the Inter-American Development Bank loan conditionalities between June
11, 1996—the date on which the loan was signed—and November 1996 which
enabled the disbursement of the first tranche by December 10, 1996.

With respect to the Agricultural Sector Loan, initiatives have been taken to
fulfil conditionalities. The first tranche conditionalities have already been met, and
the funds under the first tranche were disbursed on December 10, 1996 and
February 26, 1997. Funds under the second tranche however, have not yet been
disbursed.

With respect to the Technical Co-operation Programme, it is intended to
provide assistance to the Government of Trinidad and Tobago, and the Ministry of
Agriculture, Land and Marine Resources in particular, in expediing the
Agricultural Sector Reform Programme.

Mr. Speaker, the implementation of the Tripartite Agreement was included in
the Agricultural Sector Loan as a conditionality—and | am reliably informed that
this was done against the sound advice given by the former Minister’s technocrats
to the former Government. It is referred to as a “Performance Agreement” in the
loan document.

Mr. Speaker, | have already explained at great length to hon. Members the
major reasons for Caroni's present position when | responded to Question No. 55
of the 1996/97 Session of Parliament which was also posed by the Member for
Diego Martin West, and which related to Caroni's present operational
inefficiencies and, by extension, its operational costs.

Mr. Speaker, these inefficiencies and high production costs were mainly caused
by the formerPNM Government’s gross negligence and abandonment of its
responsibility to Caronil975) Limited and the implementation of the Tripartite
Agreement.
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The issue of “cost reduction in the operations of Caroni (197%5jtdd,”
which the Member for Diego Martin West has raised, must be viewed in the
context of the actions of the last Government in respect of Caroni (197&E¢d.
and the ineffective implementation of the Tripartite Agreement during 1992—
1995. It has already been clearly demonstrated, that the previous regime’s
performance has been abysmal in this regard.

The second tranche disbursement, Mr. Speaker, is conditioned on the
implementation of the second tranche conditionalities the status of which is as

follows:

(i) Testing of three core sampling machines during the 1996 crop. This has

(ii)

(i)

(iv)

been completed and the machines are operational. Tests were undertaken
during the 1996 and 1997 crops and, presently, an awareness programme
with respect to the new cane payment system to be implemented is being
developed for the benefit and knowledge of the industry and the wider
national community. Further, this Government has taken the necessary
initiatives for the establishment of the secretariat in support of the
working committee which will administer the implementation of the new
cane payment system.

The scheduled labour force reduction and retirement programme. The
implementation of this conditionality is presently on-going, even though a

bit behind schedule. Again, Mr. Speaker, it was as a result of the

previous Government’s ineptitude that this present situation exists.

Members should note that between 1993 and 1995, no labour force
reduction was achieved other than by attrition. During 1996 to June

1997, however, 50 salaried and 160 daily-rated employees have so far
accepted the voluntary separation package offered. There are 215
applications presently being reviewed for acceptance. Additionally, 171

daily-rated employees and 26 members of staff left the company’s

employment through attrition during the said period 1996—1997.

Scheduled investmentugpport of $42.64million in 1996. The sum of $25
million was provided irl996 and, in 1997, $4%illion was allocated.

Land Lease Programme comprising 2,000 acres leased. The lands for
distribution have already been identified. However, the company is
awaiting the enactment of the revised Agricultural Small Holdings
Tenure Act before initiating the distributing programme.
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Mr. Speaker, hon. Members should know that the past regime undertook also
to revise this piece of legislation since 1993. When this Government took office it
recognized that nothing of significance was accomplished to move the process
forward by the last Government. My Government has since initiated the
consultative process and a draft Bill is now being reviewed. This is expected to be
completed shortly.

2.00 p.m.

(v) Reduction in production costs 1995—1996: This was not achieved due
to delays in the implementation of critical components of the Tripartite
Agreement signed in 1992 as mentioned previously. Under this
Agreement, the Capital Investment Programme, the Attrition Programme
and the Enhanced Pensions and Retirement Programme were to be
implemented from 1993. Very little was done by the previeum
regime in 1992, 1993, 1994 and 1995 to enable the company to achieve
these targets.

The programme did not commence in earnest until this Government took
office at the end of 1995, three years behind schedule. As a consequence
this delay adversely affected the projected cost reduction schedule of the
company. This delay, Mr. Speaker, must be attributed to the previous
Government not providing the necessary funding as scheduled under the
agreement for these critical components identified above.

(vi) Commencement of a study of land markets to assist in the determination
of additional land for sale or lease. A Land Development Policy and
accompanying programmes are being developed by the company.

(vii) With respect to the Technical Co-operation Programme Loan, firms have
been invited to tender for contracts.

Mr. Speaker, the achievements with respect to the successful implementation
of the Tripartite Agreement were critically dependent on RR& government
making the necessary finances available. Once this was not forthcoming, it became
extremely difficult to meet the conditionalities on a timely basis.

Thank you , Mr. Speaker.

Dr. Rowley: In light of all the hon. Minister said about difficulties of funding,
is he aware that as part of the on-going programme of cost reduction steps were
being taken to close the Picton and Wiliamsville sections of Caroni cane
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production and have those areas produce cane under farmers as against the
company? What steps are being taken to carry that out to bring about reduction, or
does the Government intend to do so or to renege on that?

Dr. The Hon. R. Mohammed: Mr. Speaker, the Tripartite Agreement speaks
of 60 per cent of the canes to be produced by the private sector and 40 per cent by
the estate. It is within this framework that areas in Picton and Wiliamsville were
identified to enable a larger contribution to be made by the private sector towards
the annual cane production.

Yes, this Government is aware of that and is presently dealing with that
problem.

Dr. Rowley: Clarification, Mr. Speaker. Is the hon. Minister saying that the
Government intends to follow through with that programme and have the
Williamsville and Picton sections removed from the Cardfi7g) Limited cane
production?

Dr. The Hon. R. Mohammed: Mr. Speaker, this Government is bound by the
Tripartite Agreement, and we shall so do.

Dr. Rowley: Mr. Speaker, the hon. Minister made reference to conditionalities
with respect to the Agricultural Sector Loan which was entered into by
Government, against the advice of public servants. Could the hon. Minister say
whether those conditionalities remained in the contract when he signed the
document in 19967

Dr. The Hon. R. Mohammed:Mr. Speaker, the conditions were reviewed by
this Government.

Dr. Rowley: Given the fact, according to the Minister’'s statement, there was
this advice to the previous government, that there were these conditionalities
which ought not to have been entertained, when the contract was reviewed by the
incoming Government, what did it do with respect to these conditions which were
deemed to be honoured?

Dr. The Hon. R. Mohammed: Mr. Speaker, | am satisfied that | have
responded adequately to the question posed by the hon. Member.
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Student Revolving Loan
57. Dr. Keith Rowley (Diego Martin Wegtasked the hon. Minister of Finance:

With reference to the student revolving loan programme of the Government
of Trinidad and Tobago, could the Minister provide a list, in alphabetical
order, of all recipients who are in arrears, the dates of each respective loan
and the extent of their arrears as at June 01, 19777

The Minister of Public Utilities (Hon. Ganga Singh):Mr. Speaker, | have
submitted to you and caused to be circulated to all hon. Members, the reply to
Question No. 57.

Vide end of sitting for written part of the answer.
DEFINITE URGENT MATTER

Unavailability of Health-Care

Mr. Hedwige Bereaux (La Brea) Mr. Speaker, in accordance with the
provisions of Standing Order 12(1) and (2), | hereby ask leave to move the
adjournment of the House at its sitting today, Friday 25 July, 1997, in order to
discuss a definite matter of urgent public importance to do with the acute danger
posed to the health and well-being of citizens and persons resident in the south,
south west and central areas of Trinidad, and the health of the nation as a whole
because of the indby of such a large segment of the population access
treatment at two of the nation’s major hospital on a 24-hour basis.

The matter is definite because it involves the unavityabf doctors to attend
to patients at the San Fernando General Hospital during the hours of 4.00 p.m. to
8.00 a.m. and the closure of the priority care facility at the Eric Wiliams Medical
Sciences Complex and the non-admission of new patients since July 24, 1997.

The matter is urgent because the two regions affected, the south west region
and the central region are contiguous. It means when a patient is refused admission
to the San Fernando General Hospital because of the present non-admission of
patients to the Eric Wiliams Medical Sciences Complex, the only other available
full care facility is the Port of Spain General Hospital. This could mean three to
four hours between accidents or emergency and medical attention if the patient is
from the southern area. On Tuesday evening, Neil Thompson, an employee of
Damus Oil Limited, one of the lease operators in the Petrotrin field was injured in
an oilfield accident. He was taken to the San Fernando General Hospital but was
refused admission. Efforts were made to take him to the Port of Spain General



255
Unavailability of Health-Care Friday, July 25, 1997

Hospital but he died en route. Moreso, Mr. Speaker, having regard to the

statement made by the medical director of the San Fernando General Hospital, Dr.
Austin Trinidade, that there is a real risk that a number of people can die at the San
Fernando General Hospital, if it is unable to admit emergency cases after 4.00 p.m.

The matter is of public importance because the areas served by these two
hospitals are areas of intense economic activities. | refer to oilfield operations and
construction in the south and south-west and the industrial estate in Point Lisas,
with the attendant safety and other hazards. Moreover, in the event of the
occurrence of an outbreak of some infectious disease, a patient turned away, who
may not be feeling very ill, is likely to return home to try some local remedies and,
in the process, contribute to the spread of the disease which can eventually end in
an epidemic.

Mr. Speaker. Hon. Members, | wish to indicate that the leave which the
Member for La Brea seeks is refused.

It is useful for Members of the House to read and understand Standing Order
11 and Standing Orders which make provision for the adjournment of the House
and for matters to be raised on the motion for the adjournment of the House which
could provoke a response on the part of a Minister.

| wish to indicate that, in respect of the application of the Member for La Brea,
which | received just before midday today, | indicated to him when he entered the
House that notwithstanding that | have looked at it and formed a certain opinion, |
had raised with the Minister of Health whether he would have been prepared to
waive the time requirement and respond to the Member if this matter were raised
and treated as one under the motion for the adjournment.

What this would have meant is that this House would have had the benefit of
some explanation with respect to the things that were being raised by the Member
for La Brea. The hon. Member opted not to make use of that but to make the
statement under Standing Order 12.

| simply want to put this on the record that there are several matters for which
a Member may need an explanation but which cannot be accessed under Standing
Order 12, which is the Standing Order under which the Member for La Brea has
come. | am more than willing to sit with hon. Members of the House and explain
circumstances in which they could get response from the Government on matters
which may not be deemed definite and urgent and which may not warrant the
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suspending of the ordinary procedure of the House, but which could still be
answered if one approached it in a certain way.

| thank you.

CHIEF FIRE OFFICER
(DELAY IN APPOINTMENT)

The Minister of National Security (Sen. Brig. The Hon. Joseph
Theodore): Mr. Speaker, at the sitting of this honourable House on Tuesday, July
15, 1997, the issue of the delay in the appointment of Mr. Lennox Alfred to the
post of Chief Fire Office(C.F.0.),was raised by the hon. Member for Diego Martin
Central. | stated that the appointment had not been made because the Chief Fire
Officer, Mr. St. Aude, was still on leave. On making a check at the Ministry
afterwards, | discovered that Mr. St. Aude’s leave had ended in April 1997, and
the information which | had in my possession, at the time, referred to the Chief
Immigration Officer,(C.1.0.),whose pre-retirement leave ends this month.

| can confirm that a recommendation had been made by the Ministry of
National Security to the Director of Personnel Administration for Mr. Alfred to be
appointed as the Chief Fire Officer on Mr. St. Aude’s retirement.

Thank you, Mr. Speaker.

Mr. Manning: Mr. Speaker, would the hon. Minister now confirm that the
Member for San Fernando East was correct in the assertion that he made on that
particular day.

Hon. J. Theodore:The assertion being what?
Mr. Manning: Come in the Square on Wednesday.
ARRANGEMENT OF BUSINESS

The Minister of Public Utilities (Hon. Ganga Singh):Mr. Speaker, having
regard to discussions between the Leader of the House and the Opposition Chief
Whip which have been communicated to you, | beg to move that the House
proceed with Government Business at this time in the following manner:

Bill No. 7—the Law Reform (Pensions Bil}977;
Bill No.10—the Cipriani Labour College (Amdt.)IIB 1997;
Bill No. 11—the Pounds (Amdt.)iB 1997; and

Motion No. 1.
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Mr. Valley: Mr. Speaker, on a small point, the communication we had, and |
think you have a copy of it, suggested a different ordering. When | looked at it |
thought that two matters would have been the most that could have been
accomplished. | followed that sequencing and we thought that the privilege motion
would have been the second matter. If you are changing the order we will have a
little difficulty, not a major one, simply because | do not think wleget through
with the first matter today, given the number of speakers.

Mr. Speaker: What you have said is indeed correct. What was communicated
to me was that we were going to Bill No. 9 on the Order Paper first, then Motion
No. 1, then Bill No. 12, then Bill No. 13. We will put it a little differently.

Agreed to.
LAW REFORM (PENSIONS) BILL
Order for second reading read.

The Minister of Public Administration and Information (Sen. The Hon.
Wade Mark): Mr. Speaker, | beg to move,

That a Bill to provide for the preservation and linking of pensionable service in
the public service, the transfer of values of superannuation benefits between the
public service and certain statutory boards, the payment of superannuation benefits
to temporary employees and unconfirmed public officers, the abolition of marriage
gratuity, and matters related thereto be read a second time.

Mr. Speaker, the Bill before this honourable House seeks to reform the
existing pension laws which provide for the payment of superannuation and other
terminal benefits for officers of the public service, namely: civil servants, teachers,
members of the police, fire, and prison services, members of the defence force, and
monthly paid employees of the municipal corporations will also be beneficiaries of
the changes being proposed in this piece of legislation.

While the existing pension arrangements for these public officers are regarded
as being generally quite favourable, nevertheless, it is recognized that there are
certain anomalies which operate to the disadvantage of public officers, resulting in
some instances, in significant shortfalls in pension benefits and unnecessary
hardships. This Bill seeks to correct those anomalies and to bring the public service
pension laws into conformity with operating principles generally prevailing in the
area of pensions.
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The cost implication of this legislation is yet to be fully determined. However,
the Government is prepared to accept the obligation as a continuation of the
existing pension relationship which is becoming increasingly untenable as it
operates to cause hardship to public officers and deny them opportunities.

2.20 p.m.

This Bill also represents a response to representations made over a humber of
years by the relevant Public Service Association and others, particularly those
which have been affected adversely by the current legislative regime. In brief, the
Bill seeks to do the following:

1. Cross-link pensionable service between services, that is, to provide for
the linking of service under different public service pension laws prior to
and after a break in service.

2. Preserve accrued superannuation benefits so that a public officer who
wants to leave the public service prior to retirement age may do so
without forfeiting accrued superannuation benefits.

3. Enable transferability or portability of pension rights between the public
service pension Acts and pension plans of certain statutory authorities, or
boards, being those that do not fall under the jurisdiction of the Pensions
Extension Act.

It also provides superannuation benefits under certain conditions to persons
who serve in a temporary capacity or to officers who, through no fault of their
own, have reached retirement age without being confirmed. This particular
provision is expected to benefit thousands of public officers currently in the
system.

It also seeks to abolish the marriage gratuity which is a relic from the era when
women were required to retire on marriage. The amendments will permit the
public officers of both sexes not to lose their accrued benefits should they choose
to leave the public service prior to retirement age, thus the consequential abolition
of the marriage gratuity.

In order to appreciate the significance of the legislative proposals before this
honourable House, particularly as they affect the pension circumstances of public
officers, | would seek your indulgence to briefly explain the deficiencies of the
prevailing statutory regime and highlight the relief which results from the passage
of the Law Reform (Pensions) Bill997, before this House.
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With respect to linking of service under different public service pension laws,
at present, each service in the public service, excluding the prison service, has its
own pension law. Generally, where a public officer serves in one service of the
public service and has a break in service by resignation, for example, and
subsequently re-enters another service in the public service, there is no way of
linking his periods of service before and after the break for pension purposes,
notwithstanding that it is all service to the state.

An amendment to the law in 1980 provided that an officer who resigned from a
specific service and who was eventually re-employed in that same service, could
have the two periods of service joined for the purpose of calculating his final
superannuation benefits. This amendment, while laudable, did not go far enough. A
number of public officers, for example, who have resigned from one service to
further their education, or for some form of self-development, and subsequently
found employment in another service, have had their pension benefits truncated on
retirement by the loss of the first period of service.

This is clearly inequitable and contrary to good human resource management.
The problem is even more acute in the teaching service where three Acts provide
for superannuation benefits for different groups of teachers. These Acts are:

The Pensions Act, Chap. 23:52
The Teachers’ Pensions Act, Chap. 39:02
The Assisted Secondary School Teachers’ Pensions Act, Chap. 39:03

In the absence of provisions for the linking of service across the various Acts,
when a break occurs between periods of service and despite the fact that the
teaching service has been unified by the Education Act, Chap. 39:01, since 1966,
service in the primary school system which is governed by the Teachers’ Pensions
Act cannot be joined with service in an assisted secondary school which is
governed by the Assisted Secondary ScA@alchers’ Pensions Act, once a break
has occurred between periods.

Not only are these situations totally illogical, they are also punitive. They
operate as a demotivating factor for mobility, thereby contradicting the vision of a
new public administration articulated by this Government in its White Paper on a
new public administration in the Republic of Trinidad and Tobago.

The Law Reform (Pensions) Bill will enable the amalgamation or linking of an
officer's pensionable service where that person’s period of service is broken for
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any reason other than suspension, dismissal or removal in consequence of
disciplinary proceedings and where he is not eligible to receive superannuation
benefits.

Where he has received benefits, the officer may opt to link his previous and
subsequent service provided that amounts already received by him as a gratuity are
deducted from his final benefits. As stated earlier, the Bill also seeks to provide for
the preservation of accrued superannuation benefits. At present, public officers get
no superannuation benefits when they leave the public service voluntarily before 55
years, even if they have served in the public service for as many as 25 years. This
operates as a constraint upon persons who, after working for a number of years in
the public service, wish to take advantage of opportunities in other areas, such as
state enterprises, the private sector or serve the nation as a representative in
Parliament.

In conformity with modern pension plans which generally provide for the
vesting of pension rights after five years, the Bill seeks to preserve an officer’s
pensionable service if he has a minimum of five years of unbroken service at the
time of leaving. The person would then receive deferred superannuation benefits
from the age of 55.

| now wish to address the issue of transferability of pension rights between the
public service pension Acts and pension plans of statutory authorities. At present,
transferability arrangements in the public service are extremely limited, embracing
only cases where an officer is transferred to or from a statutory authority listed in
the schedule to the Pensions Extension Act, Chap 23:53.

2.30 p.m.

The Law Reform (Pensions) BilL997, widens these arrangements somewhat,
in that mobility would now be easier between the public service, statutory
authorities and/or boards such as the National Insurance Board, the National
Institute of Higher Education (Research, Science and Technology) and any other
authority or board which may establish a pension plan. The Bill before this
honourable House seeks to bring some rationality into the pension laws affecting
public officers and those who work for statutory authorities.

Mr. Speaker, the legislation enables the payment of transfer values, as
determined by an actuary, on behalf of an officer who leaves the public service and
is subsequently employed in certain statutory authorities. Such transfer values will
be paid into the pension plan of the relevant authorities so that on retirement from
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such an organization the person would have the value of his accrued
superannuation benefits taken into account in the computation of his final
retirement benefits.

The Bill also provides for the converse to apply, in that, transfer values will be
payable into the Consolidated Fund to enable an employee of a statutory authority
who moves to the public service to get the benefit of his previous service. The
value of that previous service will be taken imtccount in the calculation of his
benefits on retirement from the public service.

Mr. Speaker, questions were raised in the other place as to the impact of the
pensions Bill for those who work at the University of the West Indies. Public
officers seconded to the University of the West Indies continue to accrue
superannuation benefits in the public service during the period of their secondment,
provided that the university pays to the Government of Trinidad and Tobago a sum
not exceeding the quantum that the university would normally contribute to the
Federated Superannuation Scheme. An officer may be seconded for an aggregate
of not more than six years. Under these arrangements should the officer decide to
remain in the employ of the university, he would receive superannuation benefits in
respect of his service, in the public service, provided he has attained the age of 50
years. If for some reason he is younger than 50 years, his service in the public
service would terminate and no benefits would be payable. Now, however, under
the provisions of the Law Reform (Pensions) Bill, he would be eligible for deferred
superannuation benefits at the age of 55 years, provided that he served in the
public service for five years or more.

In brief, Mr. Speaker, the Bill extends the concept of service for pension
benefits and linking of service. However, the existing laws will still dictate the
amount payable and certain other qualifying conditions. This Bill must, therefore,
be read in conjunction with other pension laws and the definitions in those laws
will govern the application of this Bill.

Mr. Speaker, | will now briefly deal with the conditions contained in the Bill
before this honourable House. Clause 1 of the Bill, of course, deals with the citation.

Clause 2 is the interpretation clause, and of special interest is the meaning of
“independent statutory board”. This definition means those statutory boards that
are not covered by the Pensions Extension Act and which have a pension plan for
their officers. This definition identifies the ambit of the Act as far as transferability
of pensions is concerned. “Pension law” is defined to mean those Acts pertaining
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to the public service. It is these Acts which deal with pension matters and are to be
read in conjunction with this Bill. These Acts are: Defence Act, Chap. 14:01;
Police Service Act, Chap. 15:01; Pensions Act, Chap. 23:52; Pensions Extension
Act, Chap. 23:53; Municipal Corporations (Pensions) Act, Chap. 25:05; Fire
Service Act, Chap. 35:50; Teachers’ Pension Act, Chap. 39:02; Assisted
Secondary Schools Teachers’ Pensions Act, Chap. 39:03.

Mr. Speaker, these separate Acts reflect the statutory basis of the different
services and the peculiar conditions of employment in those different services. This
Bill provides a linking between those services for purposes of pension benefits to
encourage mobility of officers within the public service. It also represents
Government’s initial foray as the issue of pension in the public sector is under
reassessment, particularly the desirability of introducing a contributory pension
scheme.

Subclause (2) of the interpretation provision provides for the variation of the
laws that are pension laws by order of the Minister. Subclause (3) of clause 2
prescribes the relationship of this Bill to other pension laws, namely, that it must be
interpreted in conjunction with other pension laws, but in such a way as not to
detract from those laws. One of the most critical factors in the calculation of a
superannuation of pension benefit is the period of service.

Clause 3 of the Bill takes intaccount money paid into the Consolidated Fund
for the purpose of determining a person’s period of service. This is essentially a
machinery provision.

Clause 4 deals with preservation of service for persons who on or after
December 1, 1991 hold a pensionable office, have completed five years of
unbroken service and have been confirmed. This, in essence, allows a person to
resign and to have the accrued superannuation benefits preserved and paid when
that person attains 50 years so long as that person’s service is broken for reasons
other than those arising out of disciplinary matters.

Further, Mr. Speaker, subclause (3) provides that where a person has made
contributions to a superannuation fund, and service has been preserved, that
person will not be entitled to a refund. If before this Bill takes effect he has been
given a refund, his service will be preserved if he repays the anemanead. This
is consistent with the preserving of service and, actually, is in the long-term,
beneficial to the contributor. The contributor will now be provided with an
opportunity to be eligible for superannuation benefits notwithstanding a break.
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Subclause (5) essentially provides that a person whose service is preserved will
be paid deferred superannuation benefits upon the attainment of 55 years, in
accordance with the Act which applies in respect of his particular service or
statutory body. If the person dies before attaining the age of 55 years, the person’s
legal personal representative will be paid the death benefit payable under the
various pension laws applicable to the person by reason of his or her employment
in a service at the time of death.

Clause 5 provides for the linking of service across various pension Acts and
applies to persons who hold a pensionable office in a service on or after June 2,
1989, the date on which ardlar provision lecame effective for persons who
terminated their service under the Voluntary Termination of Employment Act,
1989.

2.40 p.m.

Clause 5(1) provides that where a person’s service is preserved and that person
subsequently was re-employed or employed in another service, the period of
service of the office of payment of superannuation benefits is the preserved service
together with that which accrued as a consequence of this subsequent employment.

Subclause (2) provides that where a person whose service is preserved under
clause 4 and who is subsequently employed in a service where that person is
required to make a financial contribution to superannuation benefits, that person
may have to be paid deferred superannuation benefits upon attaining age 55 years
to make the appropriate financial contribution so as to have the preserved service
consolidated with the current service which will affect the amceogived.

Subclause (4) enables a person who is in receipt of a superannuation benefit
and is re-employed in the service, to have his previous service taken into account
for future superannuation benefits so long as any gratuity received is repaid, and
this will be done by way of deduction from final benefits. The clause also provides
that where, prior to a break, a person has served for a minimum of two years as a
temporary or an unconfirmed officer, that period will be taken atoount for
superannuation purposes.

Clause 6 will ensure the cessation of payment of pension when a person is re-
employed in the service. This is to avoid dual payment of pensions.

Clause 7 enables portability of service for superannuation benefits where a
person on or after November 27, 180&hich is the date Cabinet agreed to this
changé] and within six months of his service being preserved under clause 4, and
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is subsequently employed by statutory authority that person may have to avail
himself of his deferred superannuation benefits upon attaining age 55 years or
transfer the value of his superannuation benefits from the state to the pension fund
of the statutory authority.

This should allay the fears of many officers who have experienced changes of
employment as a consequence of Government’s divestment of certain services.

Clause 8 provides that where a person is employed by a statutory authority
from November 27, 1992 and his service is broken other than for dismissal or
removal from office for disciplinary reasons and is subsequently employed in the
public service within six months of leaving the authority, the authority shall pay
into the Consolidated Fund the value of his accrued benefits wherensoit tex
by the relevant trust deed.

Clause 9 provides that where a person is temporary or is unconfirmed in office
on or after June 2, 1989 and served for at least 10 years at any time in a service,
that person will be entitled to superannuation benefits upon retirement on or after
age 55 years. If that person dies after serving for two years the death benefit is
payable to the deceased legal personal representative.

The existing pension laws do not permit the payment of superannuation benefit
to persons employed in a temporary capacity unless their temporary status has
resulted from some administrative oversight. Thus, where persons have served up
to retirement age without being appointed permanently, they enjoy no terminal
benefits save a smalk gratiaaward subject to the approval of Cabinet.

Persons who may fall into this group would be, for example, employees who
were unsuccessful in relevant examinations or who were employed in a leave-relief
capacity and continued to serve. This is where | said thousands of public officers,
particularly in the civil service will benefit as a result of this measure that we are
introducing.

With the passage of this Bill temporary employees and officers who have not
been confirmed in their appointment would also be eligible for benefits should they
retire on the grounds of ill-health regardless of age.

Mr. Speaker, as a result of some of the changes being introduced by the Law
Reform (Pensions) Bill, rationalization of certain existing provisions ecegsary.
One such area already adverted to is the marriage gratuity payable to female
officers who marry and retire on account of such marriage, as a consequence it
accommodates the proponents for retention. This gratuity made sense when
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women were compelled to retire on marriage. That inequity was removed but the
gratuity remained to provide a windfall for certain female officers only.

Female officers who never married but had to retire for family reasons did not
get it nor did female officers who were married at the start of their service and, of
course, no male officer received it at all.

The argument for the abolition of this discriminatory and anachronistic
payment is in the Government’s view irrefutable. There is no reason for its
retention on the grounds of equity or social relevance. The marriage gratuity is
not, nor ever was a family or social benefit. In the interest of a professional service
it has outlived its usefulness.

Clause 10 provides for amendment to the laws referred to in Schedule 2 to
harmonize the provisions contained in the Bill with existing laws and effectively
abolishes the marriage gratuity.

Schedule 1 to the Bill prescribes the pension laws. | have repeated those laws
already. This list will be varied by the order of the Minister in the interest of
flexibility.

Schedule 2 to the Bill prescribes consequential amendments to various pension
laws, particularly regulations. Thus the Defence Pension Terminal and other
Grants Regulations 1968 are to be amended so that certain benefits provided for in
the Bill will apply to soldiers and appropriate financial adjustments can be made.
The same comment applies to the proposed amendment in Schedule 2 to the
Defence (Pay and Superannuation) (Transferred Officers) Regulations.

The Sixth Schedule to the Police Service Act which specifically provides for
pension matters for police officers is also to be consequentially amended,
particularly in redefining broken service to exclude breaks which have occurred
otherwise than in the course of discipline. As a consequence of the issues in the
Bill, the Pension Act, Chap. 23:52, and the pensions regulations also need to be
amended. This is done in Schedule Il. The same applies to the Pensions Extension
Act and the Municipal Corporations Pensions Act particularly in the redefinition of
broken service for the purpose of payment of benefits under those Acts.

2.50 p.m.

The Fifth Schedule to the Fire Service Act deals with the pension benefits in
similar terms to the amendment to the Fifth Schedule to the Police Service Act,
thus, consequential amendments in similar terms are required which are provided
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for in Schedulal. The same comment applies for the Teachers' Pensions Act and
the Teachers' Pensions Regulations. In addition to dealing with the concept of
service, the amendment also ensures that the marriage gratuity available at law will
only apply to those female teach@rsnediately before the commencement of the
Law Reform Pension Act, 1997.

A similar amendment is provided for in Scheduléo the Assisted Secondary
School Teachers' Pensions Act and the Assisted School Teachers' Pensions
Regulations. These amendments give an idea of the complexity of the issues and
the legislative relationship affected by the proposed changes.

Mr. Speaker, on its promulgation, the Law Reform (Pensions) ®lV wil be

a significant milestone in the improvement of the terms and conditions of service of
public officers. By removing the administrative anomalies and inequities that have
operated to demotivate our talent in the public service, the Bill demonstrates the
Government's commitment to the overall well-being and development of public

officers who make up the unique, but complex organization called the "public

service" and to ensuring that the public service is the preferred place of
employment.

This Bill is merely a first step in the process of reviewing pensions in Trinidad
and Tobago, it is not to be perceived as conclusive action. The Government has, in
fact, established a Pension's Review Task Force to consider among other things,
the pursuance of a contributory pension scheme for public officers in Trinidad and
Tobago. The logic of this Bill transcends political gamesmanship and I, therefore,
look forward to total bi-partisan support for thidl Bhich is before us.

Mr. Speaker, | beg to move.
Question proposed.

Mr. Gordon Draper (Port of SpainNorth/St. Ann's WestMr. Speaker, |
assure my friend opposite, the hon. Member for Public Administration and
Information, that he does have our support, after all, it is oilir Pesk
thumping] | noted with interest that he followed the script very closely so at the
outset, | will let him know he has ounugport for a Hl, which by his own
admission, was first introduced in terms of policy into a1 administration in
November 1992. He did note that this particular piece of legislation has had the
benefit of many discussions, and over the years we have had to engage in dialogue,
not only with the unions involved, but with the pensions division of the Ministry of
Finance and its actuaries.
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Indeed, he mentioned some of the issues which we arrived at, and which | had
hoped he would have spent more time on. We agreed with the element and the
substance of the Bill, but the Bill itself needs to b&cetl in a particular context
and it raises for us, as indeed, it has to raise for this Government, a number of
wider issues.

One would have hoped that in bringing the Bill to the Parliament, the
opportunity would have been taken to explore some of the wider issues. One of
them has to do with the issue of the Government's pension being non-contributory.
The Minister alluded to it at the end of his contribution making the comment that a
Pension Task Force was established and one of the things it looked at was the
issue of a contributory pension in the public service.

At this time, we do not propose that as the way to go. Over the period when
we were discussing with the actuaries and persons in the pensions division, this
loomed as a very significant issue and it is one that any Government would need to
address. Because as we look towards the future and to a public service, whether it
grows or not, we recognize that we continue to place on the charge of the
Consolidated Fund, superannuation and pension benefits for persons who leave the
public service and who live. It means, therefore, that we need very careful actuarial
study, and a policy decision which relates to whether we must move from a non-
contributory to a contributory pension arrangement.

It is also significant that one of the issues which attended the debate of the
Regional Health Authorities was whether, as we move towards that new form of
public service organization, there was a requirement for persons coming into that
authority—the new ones—that there might have been the point at which the
contributory system be introduced.

Mr. Speaker, these are the wider issues that this particular Bill r@casde
this Government, in its wisdom, notwithstanding what it said in Opposition has
now continued with the Regional Health Authorities. In other words, it
acknowledges that the structural reform which RR& administration had put in
place really made send®esk thumping]Because of some lack of understanding,
there was some difficulty in managing the system, but they acknowledged and
recognized that was the direction to go. Once we got to that place, it raised the
guestion, whether with that new structure, we needed to pause at that point and
look at those pension arrangements and one of the issues had to do with the
element of contributory versus non-contributory.
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There is another wider issue. We recognized that while this Bill provides for
transferability it is limited, it is an issue with which we grappled as well. It is
limited because it idimited within the context of the public service, it is limited
because it idimited between the public service and certain statutory authorities.
One of the issues with which we grappled, for instance, was could we find a way
to provide for transferability between public service and state enterprises, and the
private sector for instance? | am saying that once we begin to address the issue of
pensions in that way, one of the things it brings to the surface is whether there is
need for us as a society to address the question of pensions, generally. In other
words, do we now need to reflect on our National Insurance system, or whether
there is a possibility of moving to some national pension arrangement which would
truly allow for transferability across the society. That is a wider issue.

3.00 p.m.

It is important for a number of reasons. It is important because as the Minister
alluded, we need to move to a place which would provide opportunities for our
citizens to expand their careers, to get new experiences and one of the elements
which has always been a deterrent to movement out of the public service has been
that issue of transferability of pensions. It also applies in the other direction.

One of the things that this Government has also, belatedly, acknowledged as
important which began under timM administration, was the importance of a
Deputy Permanent Secretafipesk thumping] Unless there is any doubt I, in
fact, have the Cabinet Note here which introduced Deputy Permanent Secretaries
in the public service. | have it here. | would not quote it at this moment, but you
can take my word for it, Mr. Speaker. As we went to that route—and may | also
advise the Member for Couva North who seemed to be under misapprehension as
well—that not only did we agree on Deputy Permanent Secretaries, we advertised
for them and there were 200 applicants for those posts when this Government took
office [Desk thumping]So it was done then. They chose, at that time, to stop that
entire process. They have now re-introduced it, Mr. Speaker. My information is,
like with our advertisements, they have also received scores of applications from
outside and inside the public service, as well. The reason | linked this issue of the
Deputy Permanent Secretary with this pension arrangement, is that many of the
persons whom we sought to attract would come out of the private sector.
Therefore, it does raise the question of pension arrangements as the Government
moves from the private sector into the public service.
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As they have acknowledged, the growth and development of our public service
necessitates at this time, the introduction of new blood, new thinking and some of
that must come from our private sector and, therefore, there is that wider
consideration. Is there a way in which we can now define and manage our pension
arrangements in such a way that people could feel comfortable in moving, not just
from the public service to other parts of it as this Bill has done, but can move
comfortably from the private sector into the public service \d@nd vers& We
believe that the development of our society requires this kind of mobility across all
sectors in our communityDesk thumping]

This is another of the wider issues that this Bill really points to and which |
would have hoped that my Friend, the Minister of Public Administration and
Information, would have given us some kind of inkling of Government’s thinking
in that regard. Having said those two things, let me say—and since he follows the
script fairly closely—the Minister was able to articulate some of the very profound
benefits of this measure; benefits which were given, and as | keep saying, it is our
Bill, we can readily agree with and acknowledge. There are benefits which have to
do with career mobility. | think all of us in here are aware of persons who may
have left one service to move into the other.

For instance, there are a number of teachers who sougiitynaino went to

the university to acquire higher education and degrees and then sought to move
into other areas within the public service, who had difficulty. Some of them opted
to move and have lost their service, others opted to stay in an environment in
which they were not as satisfied as they would have been if they were allowed to
move. Clearly, that is one of the principles of good human resource management,
the issue of career mobility is addressed by this particular measure and it is one of
the laudable measures in here.

Clearly, it addresses another very thorny issue in the public service, which had
to do with the fact that one of the realities of that service, is that we have
significant numbers of persons who operate in temporary capacity in the public
service. In fact, one estimation at one time suggested that we may have had,
perhaps, in the vicinity of 10 per cent of public servants who are temporary or
acting in some kind of strange arrangements. Clearly, this Bill addresses that issue
and we need to laud that. Mr. Speaker, the issue of temporary workers also raises
a wider consideration. While the Minister acknowledges the way in which this Bill
would address the issue of temporary workers, | would have liked to hear
something from him about how the Government is treating with the issue of
managing this temporary core within the public service.
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One of the things that we began doing as a government was, in fact, looking at
the number of people who are in temporary positions and working to regularize
their positions. We still would have needed this measecause they would have
worked for a long time as temporary and, therefore, we needed to have their
service counted. You see, we need to recognize, given the questions coming
across at me, that that issue did not develop in five yeasnadministration, it
was there when theAR was in office and they did not do anything about it, but it
was thePNM administration that sought to do something about it.

The wider issue is that we need to determine how we manage that issue of
temporary workers. Is it that we are going to look at those posts and make them
permanent and pensionable? Is it that we are going to continue operating with a
public service with significant numbers of temporary people? That is the kind of
policy decision and policy debate in which we need to engage, while we put in
place a pension arrangement which deals with their superannuation benefits and so
forth. We laud that there are some wider issues where temporary workers are
concerned, and we would have hoped that the hon. Minister may have given us,
again, some clue as to how this Government is proposing to deal with that issue.

The Bill before us also facilitates the issue of persons moving out for their own
career aspirations and moving back in. Again, at this time, we do need a public
service which is able to export its talent to other parts of the country and easily to
re-import that talent back into the public service. Clearly, this particular Bill
provides a mechanism in which persons can feel free for this kind of migration to
and from the public service. Therefore, we laud it for that reason.

Mr. Speaker, | would also say and the hon. Minister alluded to it, that insofar
as this issue of superannuation benefits continued to be one of the vexed questions
in the public service, addressing it could deal with one element of morale in the
public service. In fact, when the Minister was making his contribution, he spoke
about the fact that this particular Bill would remove some of the constraints to
motivation. | think those were his exact words and we agreed with that.

Here are some wider issues. You see, pension arrangements are about one
element of overall compensation management and while we need to deal with
pensions as we dealt with it here, as one of the contributors to motivation, it is but
one element of the wider issue of compensation management which impacts on
productivity, morale and motivation in the public service.

In this House over the last 18 months, we have had the hon. Prime Minister
and the hon. Minister of Finance raising concerns and there are two kinds of
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concerns which impact on what we are talking about. On the one hand, they have
raised concerns about the wage bill in the public service and on the other hand,
they have raised some concerns about ability to attract the right kinds of talent into
the public service which may be attributable to the levels of wages, salaries and
benefits generally, in the public service.

3.10 p.m.

These are some of the other elements in this compensation mix. The pension
piece deals with one part of it, but there were some other pieces with which we in
the PNM were concerned. One of the critical pieces had to do with the
reclassification exercise. You see, in this mix relating to compensation, we need to
pay people not only in relation to their worth to the public service, but in
comparison to similar positions in the othexgas in the society. The Minister was
at pains to make the point that this particular pension arrangement is being put in
place in the context of pensions which place the public service in a very good
comparative position with other places in the countryilllagree with that. | think
that when we look at the existing pension arrangements for the public service, we
are in a very good comparative positias-a-visother places in our society.

Mr. Speaker, there is also the reality of current compensation, and this is where
the classification exercise in which we have been engaged becomes important. We
need to remember that the last time there was a widespread and full-scale
compensation and classification exercise done in our public service was in 1965.
That is over 30 years ago. Much has changed in that period and, therefore, one of
the things that theNm government did was to provide funding for a full-scale
reclassification exercise in the public service, which was being done by a consultant
contracted through the Central Tenders Board. When we looked at this year's
budget and the appropriation, this Government provided for the continuation of
that exercise. My sense is that very little is taking place where this is concerned.

| would have liked to hear the hon. Minister say something to us about this
exercise, because it is one of thiars in this overall compensation management
scheme for our public service. Pensions are important and critical, but there are
some other elements relating to compensation which were also in train in
November 1995. In the Ministry of Education, the core work for that
reclassification was 90 per cent complete; in the protective services and in the fire
service, they were close to 80 per cent; in the police, they were going on to 60 per
cent; in the prisons they were 70 per cent and; in the civil service they were a little
under 30 per cent. In other words, significant bodies of work had been
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completed, which would have allowed us to move on to truly having a
contemporary compensation management system for our public service of which
this pensions legislation would have been one part.

The Minister of Public Administration and Information, unfortunately, has
given us no indication as to what has happened and whether, in fact, the allocations
made in this year's budget for that activity are being acted upon. In the absence of
that, we do this kind of piecemeal approach. We fix one little sore but the others
fester more and more, and what we think we gained in terms of impacting on
morale and motivation, we lose because we lose sight of those other things. One
would have hoped that the hon. Minister would have dealt with some of those
issues.

Mr. Speaker, the other place in which we clearly needed to locate this
particular measure is in the overall human resource management reform system in
the public service. The Minister alluded to it in about half a sentence. Again, one
would have hoped that given what the Minister met, given the programme that had
been in place, we would have had some enlightenment this afternoon on how this
particular measure now was fitted along with the other initiatives which need to be
taken. Some of those other initiatives, in fact, relate to other law reforms. Some of
them we have heard alluded to from time to time in here. They relate to things like
new fire service regulations and so forth, but there were also significant reforms
and changes needed in things like the Civil Service Act, to take account, for
instance, of the new human resource management units being put in place; to take
account of the new performance management system being put in place.

In November 1995, new human resource management regulations were
drafted, which should have given effect in law to some of these changes being put
in place. The pension piece is one piece in a bigger puzzle, and therefore, we
needed some sense from the Minister as to where he was in relation to those other
pieces he met. | would say to him that if he follows the script there as he followed
it in this Bill, he would not only have ouugport but would have a much better
functioning public service. He just needs to keep following the script, Mr. Speaker.

It is there. He has done it well in this measure, he just needs to do it in some
others.

What are some of these issues? | am talking about human resource issues. | am
talking about issues relating to delegation. | am talking about the fact that when |
look at the Minister's White Paper, in the very last sections, pages 42 and 43 are
really a summary of the programmes that the hon. Minister met when he came into
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office in November 1995. Among them, there are some very laudable things which
include issues relating to putting in place human resource management units; issues
relating to devolution management or delegation of authority, which clearly speaks
of some changes in regard to the public service commission, and other service
commissions, and their relationship with the public service.

All I am saying is that these things are noted here. They are, therefore,
somewhere out there, and we would have hoped that as we talk here and locate
this measure, as one which deals with human resource management, motivation
and so forth, that the hon. Minister would have said something about where these
other pieces are. We could then have a better appreciation of their own pace of
movement and whether, in fact, he clearly understands the importance of this total
development and not just pulling a&pé here and there, and hoping that solves the
problem. We needed that total approach.

Some of these human resource management issues spoke, for instance, to the
creation—as we did—of new posts within that human resource management
structure. Again, as we sought to attract the appropriate skills and talent to fill
those posts, it was necessary—and | think they are finding the same—to look
outside of the public service to attract some of these people. That, again, places
squarely before us the challenge of finding a way to link some of these pensions
which exist in the wider society with our public service pensions.

You see, the developments in other places besides this narrow pension
development have tremendous implications and impact on what we are talking
about here. Our hope on this side was that the hon. Minister would have shared
some of that with us so we could have had a better sense of his own appreciation
of the linkage between these two things. Mr. Speaker, as | say on this side, we
clearly—as the Minister has asked—unequivocally support ihisAB | looked at
it comma for comma, full stop for full stop, it is our measure. The policy had been
laid down. In fact, it went through the discussions, the debate and the comments
from the actuaries. We left it at a point where the Chief Parliamentary Counsel was
working on the draft to come here to Parliament.

3.20 p.m.

They had to do the work. The Minister could not, in fact he said, the nature of
this measure was not one that one could have moved easily from policy to drafting.
As he himself acknowledged, it needed discussion, it needed the input of the
unions, pension input, actuarial input, in addition to the legal drafting. All of those



274

Law Reform (Pensions) Bill Friday, July 25, 1997

[MR. DRAPER]

things were done to allow him to lay this Bill before us today. Our regret on this
side, as is mine, is that while we support this measure, we would have liked to hear
a little more about the wider context, and the contextual issues in which this bill is
located. With these comments | say to my friend, the Member for St. Joseph, who
really has nothing to contribute but has to say something, and to my friend Sen.
Mark, who is here, that we support th#l 8hd we look forward to his being able

to place it in a wider context, perhaps, when he replies.

| thank you, Mr. Speaker.

Mr. Martin Joseph (St. Ann's Ea¥t Mr. Speaker, | rise to participate in this
debate on the Law Reform (Pensions) Bill. Mr. Speaker, | would take off from
where my colleague, the Member for Port of Spain North/St. Ann's West, left off,
in that he has indicated clearly that the piece of legislation that is before us this
afternoon has been the subject of the attention of this side when we were in
Government.

The hon. Minister of Public Administration and Information, in bringing this
piece of legislation to Parliament has really, in truth and in fact, continued where
we left off. As we on this side have said on nhumerous occasions, when pieces of
legislation come here which we believe are in the best interest of our national
community, they will have our whole-heartagpport.

Mr. Speaker, the hon. Minister, in presenting the piece of legislation, talked
about three major features, one of which was transferability or portability. The
Member for Port of Spain North/St. Ann's West raised the whole issue about
contributory versus non-contributory pension plans as a matter that needs to be
addressed. | wished to talk about the Bill within the context of transferability or
portability, kecause the Minister, in presenting thé, Blso talked about the need
for us to look at developments that are taking place in the pension arena and for us
to keep abreast of those developments. That must take place as long as we
continue to operate in this village that has now truly become global and, as a
result, work is no longer confined to our shores; and as a result we need to be in
step with developments as they relate to pension and all other human resource
aspects. So that the whole question about our citizens working in Trinidad and
Tobago or working anywhere for that matter, and the whole question about our
pension arrangements being in line with those that are taking place globally is very,
very important. As a result, the question about contributory versus non-
contributory plans—as my colleague indicated, in the government service there are
non-contributory plans, and in state and in some statutory authorities there are
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contributory plans. The first thing that one needs to look at is the whole issue of

that, but even within the contributory plans arena there is also a sub-issue related
to that, and that is the question about defined contribution plans as opposed to
defined benefit plans. So that in the contributory arena that issue needs to be
looked at.

What do | mean? Basically the defined contributory plans are plans that are
coming out as a result of private pension plans arrangements that are now taking
place in societies, as opposed to the defined benefit plans where that is determined
up front. Both the employer and employee know, for example, what their quota is
to be and they know at the end of the plan-period what the benefits are going to
be. So that the majority of our public sector plans are defined benefit plans,
whereas there is now a development and a movement towards the area of defined
contributory plans where the plan managers invest moneys in the plan, invest
differently or pool the investment and at the end of the day, depending on how the
plan functions, how the plan operates, one is able the determine what the terminal
benefits are going to be. So at the end of the day, people who belong to that plan
do not know what they are going to be going home with.

The reason | am putting that on the table is because the Minister also talked
about the need for us to look at pension issues in a much broader way. If we are
going to look at pension issues in a much broader way, then we have to also look
at the role of the National Insurance Board as a provider of pensions and the
whole issue as to whether or not we need to bring into place private pension plans.
| am aware, for example, that the Chilean model, which is a private pension plan
model, is very current in that not only people in countries in Latin America are
looking at the Chilean model, but also Europe and the United States. There are
certain attractions of the Chilean model, but the basic tenet of it is that it is a
privately funded, privately managed pension plan. | am suggesting that we also
need to look at—even in terms of those contributory plans—the issue of defined
contribution plansvis-a-vis defined benefit plans. We are talking about the
guestion of portability therefore, defined contributory plans is an issue that must be
clearly addressed.

The literature on pensions talk about pension portability as being achieved in
three ways. Pension portability can be achieved through portability of benefits,
portability of services or portability of assets.

Benefits are portable when the worker has a vested right to approved benefits.
With vesting, a worker changes jobs without losing nominal pension benefits, but
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the benefits can be eroded in real value due to inflation. When one talks about
portability, and one is talking about employees not losing their pension rights,
there is also the issue now with respect to portability about the value of those
rights. It is not about those rights alone, it is about the value and the extent to
which the value of those rights could be eroded as a result of inflation. That is
another issue that we need to be concerned with, even as we look at the narrow
issue of portability, it is important that Government policies in other areas be
defined as they relate to the whole question of the performance of the economy
and inflation. At the end of the day one can have large numbers but the value of
those numbers somewhere down the line, because of inflation, can be so eroded
that it can become 'monopoly’ money, for want of a better word. So that is pension
portability as it relates to benefits.

Pension portability is when years of service under a prior employer's plan are
counted in figuring pension benefits with a new employer. Service portability is
found in multi-employer plans, but could also be achieved by wage or price
indexing the benefits of job leavers. These options reduce real benefit loss for
workers changing jobs.

3.30 p.m.

Pension assets are portable when the worker receives a cash distribution of
accrued benefit and rolls it over to an individual retirement account or another
employer provided pension plan. Asset portability is commonly available in defined
contribution plans and is increasingly available in defined benefit plans. It is often
called preservation because the roll over or interplan transfer preserves pre-
retirement cash outs as retirement savings. Mr. Speaker, it is in that context that
the whole question of benefit contribution plans and defined benefit plans, need to
be looked at in terms of the whole question of portability.

The issue of portability and the ways and means in which it could be achieved,
whether it be service, benefit or asset, also need to be looked at in terms of the
wider issue of pensions and its role in being able to accomplish some things which
this piece of legislation seeks to address. Again, | am suggesting that this be all
part of the wider issue that needs to be addressed.

Mr. Speaker, | mentioned earlier in terms of portability, that there is a need not
only to ensure that the employees' pension rights are preserved from one job to
another, but also the value of those rights.



277
Law Reform (Pensions) Bill Friday, July 25, 1997

On the question of portability—I do not think | need to restate some of the
comments made by my friend from Port of Spain North/St. Anns West. It is part
and parcel of the new work arrangements that are taking place in today's world.
Whereas before, pensions were used as a means of keeping people in one job and
people were afraid to move from job to job, because they were afraid of losing
their pension benefits, given what is happening in today's world of work, it is
suggested that a worker now would have five careers in his lifetime. Gone are the
days when one started working for an employer at age 18 or 19 and retired at age
60. The new generation of people is going to be moving from job to job. This is
definitely a measure in the right direction because ititkies that so-called
flexibility of workers moving from one job to another without losing their benefits.

While we are in total support of thellBhere are specifics of it for which |
have a little concern. Let me anchor the first one in respect of a question—it has to
come out of philosophy—is pension a privilege or a right? Clause 6 says that
pensions would cease or stop if a person's service stops for disciplinary purposes
or if that person is dismissed. If we see it as a privilege and not a right then that
type of thinking would continue to govern how we put those measures in place. If
we see it as a right, that is something you would have worked for and acquired
over the years, | do not think that an employee needs to be denied that because of
disciplinary purposes. Imagine, you work for 30 years and in your last year for
some reason you run foul of the organization and they have to discipline you or
dismiss you. Does that mean that all the 25 years before go down the drain?

This is the issue. If it is in the public service, it is non-contributory, then you
could say that. This is why | have to bring back the issue of contributory versus
non-contributory. Even if it is not contributory, it is part of the compensation
package and | think it is unfair. But again that is anchored within the context as to
how we see pension. If we are talking about portability and bringing pensions into
the modern era, we cannot see it as a privilege. It has to be seen as a right and as a
result we cannot afford for— Let me quote what it says here:

"Where a person completes at any time in the public service a period of not less
than two years of unbroken service in a pensionable office under a pension
law—

(a) without being confirmed therein;...

such service shall, if it is not broken by reason of suspension, dismissal or
removal in consequence of disciplinary proceedings, count for superannuation
benefits together with his period of service..."
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It mentions in various places this whole question of, as long as the service is not
broken for suspension and the rest.

| am suggesting that perhaps we need to relook and rethink this and to rethink
it within the context as to whether or not we are going to treat pension as a
privilege rather than a right. If we treat it as a right, | am sure some of these things
would not be put in place.

The other question is about the breaking of service. | saw somewhere about
the breaking of service for a day or a weekend.

Miss Nicholson You did not prepare. You should have marked it.
Mr. M. Joseph: Yes, | did prepare. | think it is in the Schedule:

"Service is not broken where it is interrupted by one or a combination of the
following:

(a) one day;
(b) weekends; or
(c) public holidays."

If I am not correct, | am not averse to the hon. Minister correcting me. Are we
saying that the only way service would not be considered to have been interrupted,
is for one day, weekends, or on public holidays? If it is that service is interrupted
for longer periods, does it mean that this person's service is considered to be
interrupted?

| tried to obtain an Industrial Court judgment that dealt with a particular

employer who, in order to ensure that people did not become permanent on his
employment rolls, used to periodically break services. So that if, for example, a
person worked for 12 continuous months and that is going to be considered as
being full-time, the employer would break the service for a week. The matter was
taken up by a union and taken to the Industrial Court. The Court was severe
because it said that what the employer was attempting to do was evade his social
responsibility, lecause the person was coming back one week and doing the same
job and the same thing for another 11 months, then his service was broken for
another five days or two weeks.

| stand corrected if | am wrong. | consider one day to be too short for the
breaking of service because for all intents and purposes this can be seen as
continuous employment especially if the person is returning to do the same thing in
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the same department. | know that the Minister of Public Administration and
Information is a unionist of high repute. | understand that.

3.40 p.m.

Mr. Speaker, there is another issue that | would like corrected, again, in
keeping with the whole question of showing that pension plans are flexible,
transferabe and portable. | think we may need to harmonize also on when people
can access pension funds in terms of retirement because there are some pension
plans where people can retire at age 50. Here we are talking about age 55 and | am
wondering whether or not there could be uniformity in terms of age of retirement.
Of course, one would suggest that there be uniformity at age 50 as opposed to age
55. Again, we are talking about transferability and portability from some public
sector plans to some other statutory authority plans. | am aware that the retirement
age of some of these plans is age 50. The question is, can we not harmonize that
and, as a result, permit people to access pension funds at age 50?

There is another question that | would like clarified. | have an idea but | would
not want to assume; | would prefer if the hon. Minister could clear up this concern
in my mind. Why 1991 and not before, with respect to employees being able to
access this service? | know the Minister has indicated that this is only a first step in
terms of the transferability or portability of pensions, but | am also asking, what
about quasi government organizations; for example, Youth Training and
Employment Partnership Programme? These organizations have been established
under certain types of specific arrangements and | am wondering whether or not
employees in those types of organizations cannot also be included, or can we have
some idea as to when they are likely to be included in terms of the next stage?

Mr. Speaker, | know one of the issues with respect to pension plans is the
whole question of valuation. Everything requires valuation when one moves from
one to another. | am just curious as to how we propose to deal with some of those
valuation issues that are likely to arise. Or is it something that one does not have to
be overly concerned with as it relates to the whole question of transferability and
portability of pensions?

Mr. Speaker, there is one other area which | raised before, but | think it is
important enough for me to raise it again. That is the question on the role of the
National Insurance Board with regard to the question of this new vision and pension.

Mr. Speaker, the National Insurance Board and its whole operations come out
of the International Labour Organization mindset. It is a social welfare type of
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arrangement and as a result, the actuarial reviews that have taken place, especially
when they are done—and please | do not want to be misunderstood; | am not
criticizing the International Labour Organization’s actuaries—are governed by the
particular mindset. If we are talking about the possibility of private pension
arrangement then the whole issue of the viability of the National Insurance
Board—the national insurance pension system—really needs to be addressed.

Mr. Speaker, | recall that the hon. Member for Chaguanas, Minister of Social
Development, came into this Parliament some time ago and indicated that on the
whole question of the National Insurance Board, a Cabinet Committee was
established to review the operations of the National Insurance Board and the
National Insurance Scheme. That Committee was to have reported back. | would
be curious also when the hon. Minister is responding, if he can give us some
indication because my friend, the Member for Port of Spain North/St. Ann’'s West,
also raised the whole issue of the role of the National Insurance Board and the
National Insurance Scheme within the broad context of our pension review.

Mr. Speaker, these are the few comments that | wish to raise as they relate to
this piece of legislation. As we have indicated before, we support the legislation. |
wish that when the hon. Minister is winding up, he could respond to some of the
issues | have raised.

Mr. Speaker, | thank you very much.

Mr. Hedwige Bereaux(La Brea) Mr. Speaker, | rise to make a very short
intervention—fInterruption] b rief intervention. Thank you, Member for
Tobago West—in this Bill to provide for the preservation and linking of
pensionable service in the public service, a transfer of values of superannuation
benefits between the public service and certain statutory bodies, the payment of
superannuation benefits to temporary employees and unconfirmed public officers;
the abolition of the marriage gratuity and matters related thereto.

Mr. Speaker, the nature of this Bill is of such that as my colleagues before me
indicated, one would desire to support it generally. | want to start from the point
where the hon. Member for St. Ann's East starechbse, | think, in particular,
the provision in clause 4 states:

“...where a person's period of service is broken for any reason other than
suspension, dismissal or removal in consequence of disciplinary proceedings

In those circumstances, a person will not be entitled to transferability ecegt
of a pension. | strongly suggest that the hon. Minister and the Government,
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having regard to the antecedents of certain influential Members in that Government
and the various positions which were held in the labour movement, should see this,
in my view, as a retrograde step simply because a pension is not a privilege or a
favour. | know that this whole principle about not being able to get one’s pension,
if dismissed or suspended, had to do with the public service idea—it used to be the
civil service idea—that a public servant held office during the pleasure of the
Crown. It goes back to a colonial situation but now we are talking about
transferability, not only from a statutory board to the public service but also from
the public service to a statutory board. | think we should seek to remove that
particular provision. It is archaic and not in keeping, in my view, with good
industrial relations and good human resource management.

Mr. Speaker, the whole question of pensions and its transferability has to do
with human resource management. | want to particularly refer to a few situations. |
have had, on several occasions, to chastise this Government in respect of its
ambivalence in the manner in which it deals with certain matters. | know every
time we get up here to support #l Bnd indicate that the Bill might have been one
which originated with the formerNM administration, we are chastised by the hon.
Members on that side, the Prime Minister and the Attorney General in particular—
“woulda, shoulda, coulda” and the like.

Mr. Speaker, we keep having to refer to the Bill as ours singusiuse we see
a divergence in views in the Bills which the Government brings to Parliament and
what it practises in some instances. Take for instance, Mr. Speaker, this Bill which
has to do with pensions.

3.50 p.m.

The hon. Member for Port of Spain North indicated that he was talking about
current. When we speak about pensions we must use it as a human resource tool.
We also have to think in terms of current salaries and the way they operate. It is
important because we cannot talk about pensions if we do not talk about our
present salary. If a salary is high, then the corresponding pension would be higher
than that of the person with the lower salary.

When | speak about pensions, as | am today, | cannot help but recall that this
Government has been in conflict with the teachers of this country where they were
demonstrating and trying to get their current salaries improved. Those salaries are
important in determining the final pensions of the teachers.



282

Law Reform (Pensions) Bill Friday, July 25, 1997
[MR. BEREAUX]

Mr. Speaker, | expect there should be some kind of co-ordination between the
salaries of today, the behaviour towards the salaries and dealing with the pensions.

Even further, at this present time we have a situation in the health services of
this country where the senior doctors at the San Fernando General Hospital are
complaining about their salaries. Those salaries have to do with their pensions and,
therefore, when | see a government raising a question and dealing with matters of
this nature—and | know they will come and say why did you not do it—and they
behave in another way that has to do with my concern with the question: How is it,
on the one hand, the hon. Minister of Health has abdicated all responsibilities in
respect of determining the salaries of the doctors in the San Fernando General
Hospital although they are concerned with g¢m®3? The doctors involved are
under thecPO.[Laughter]

Mr. Speaker, with due respect, | do not know what the hon. Member for
Tobago West is saying. | am saying, regardless of what she is trying to portray, |
am dealing with pensionf.aughter]

It is common in some industries where you desire to reward a person who is
about to leave, you deal with the final year situation and increase that person’s
salary. It has been done for a number of persons | know. | do not want to deal with
that because we have dealt with that in another debate. | believe, and | did not
raise it at that time, but sometimes there is a provision in the pension law which
says that if a person has not been in the office for 12 months, one cannot get the
pension relevant to the office he was in and we tend to give some assistance with
respect to that.

Mr. Speaker, how can a government that introduces this kind of provision
abdicate its responsibility to the detriment of the citizens, in particular when one of
those citizens who was seriously disadvantaged comes from the constituency of La
Brea—Quinam Road to be exact. | have to point it out because you have again,
even the situation with respect to the Eric Williams Medical Sciences Complex.

Mr. Speaker, we were inside, and around this august chamber, we had
members ofNUGFW going around and complaining about the retrenchment of 500
workers. That reflects on the human resource management of the state and this
Government, and one wants to find out how, on the one hand, they can bring a
laudable measure—notwithstanding the comment | made in respect of clause
4(1)—and, at the same time, be so negligent and fail so miserably in respect to
certain other areas of human resource management.
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Mr. Speaker | want to particularly focus, at this time, on the explanatory notes
in respect of clause 9 which says:

“Clause 9 would provide for the payment of superannuation benefits to
unconfirmed public officers and persons serving in a temporary capacity, on the
condition that they attain the age of fifty-five years or retired on accoulkt of
health at any age earlier than fifty-five years and that they have completed at
least ten years’ service. A death benefit would also be granted to the
dependants of such a person in the event of his death while in service, provided
that he has completed at least two years’ service.”

Mr. Speaker, earlier today the hon. Minister of Agriculture, Land and Marine
Resources had cause to make reference to the Tripartite Agreement between the
Government, Caroni and the union of which the hon. Prime Minister was then
leader and which documents, | understand, that he signed.

A portion of a statement in that document is very interesting, very informative
and, in my view, very forward looking. It says:

“With respect to the labour force categorization, it is painfully clear that the
existing system provides a fertile ground for disadvantage and abuse. This is so
especially in the case of temporary employees who are recruited each year and
terminated at the end of the crop or planting operation.

Consequently, they do not obtain any cumulative benefit from service over
several years. Many of these workers have been categorized as temporary for
over 10 years.”

Mr. Speaker, | am concerned and | am very interested in that particular
situation. | am interested in the moves made by the Government with respect to
this piece of legislation and, in particular, to the reference to the Tripartite
Agreement which signals an important direction in which | would like us to move
in this country, that is, in respect of temporary workers.

| represent the constituency of La Brea and in that constituency, there is a state
enterprise by the name of Petrotrin which also spills over into the constituencies of
Point Fortin and Fyzabad. There is a system of temporary work whereby a number
of persons have been working in permanent positions for several years.

4.00 p.m.

| am not saying permanent positions in order to attack the company, | know
the policy behind it. The policy is simple. What you do is two things—one to help
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the company and one to help the population at large. If you have a hundred jobs
you split the hundred jobs. You give each person three months each and you split
those hundred jobs into four, you make them four hundred jobs. It does several
things, it allows the company to have a pool of labour that it can increase, if it
chooses to, in the event that the price of oil has increased or the production
phenomenally increases. It can then quickly add numbers of trained people to the
workforce. Additionally, it allows another three hundred more persons to earn
some sort of money.

Having regard to the amount of money that is paid in that industry, even the
three months work is good. The problem is that those employees are unable to
access all the other benefits that the company provides, whether it is medical or
superannuation. Their children are not entitled to the benefits and more
importantly, Mr. Speaker, some of them have served that industry for 15 years, 20
years, 25 years, not merely 10 as we are talking about here. When those persons
come to age 55 they have nothing to do, they have nothing to get.

| am saying, Mr. Speaker, that the time has come when we in this country need
to look at transferability of pension. We must also look at transferability in the
context of a temporary worker who might work three months for this company
and may also be working three months for another company; because a number of
them do the same thing, they work three months for Petrotrin and they may work
three months for a well-servicing company. They may end up working an entire
year but at no time in that year are they ever able to contribute to a pension plan.

We have a classic example in the instance ofitResystem, whereby aniB
number is given and when one works for an employer, one gives him the number
and you make your contributions. Then you move away for another three months
and you work for another employer and you continue to make contributions. | am
saying the time has come when, having regard to the principle as enunciated in this
Bill, we must now look forward to putting that system iaga.

| will tell you what this present system forces people to do. There are all sorts
of pressures put upon companies and the Government and the population in
general since these persons have nothing to look forward to. They are unable to
plan although they are earning. They cannot raise a mortgage although they are
earning good money, in some cases more than others, but because of the nature of
their employment they are unable to benefit and that has a deleterious effect on the
community in general and | want to stress—

Mr. D. Singh: This has been going on for 13 years.
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Mr. H. Bereaux: Have you not been listening? | said it was a system that has
been going on a long time but if you do not correct it at some time it will remain
bad. A system like this needs to be looked at. What you will find is, if we were to
permit such a situation whereby one had the transferability of pensions, not only in
the state but also from pension plan to pension plan, we could start with the state
enterprises. | am certain that they would not be averse to doing it, if the principle
has been properly enunciated and the system properly thought out. It is something
that needs to be done. | know we have raised it from time to time on different
occasions in different places.

Mr. Speaker, | want to say here today that the next discussion and the next set
of action that needs to be taken is to put mechanisms in place whereby at least the
dialogue could begin in respect of this particular situation which has been
causing—and then you have Mr. Speaker, there is a spin off on this—

Miss Nicholson Finish your sentence. “Which has been causing—"

Mr. H. Bereaux: | thank you—which has been causing a problem even in
respect of the labour unions. The labour unions have been asking for companies,
which may have good reason not to increase their labour force, to increase the
labour force moreso because they know that the only way good workers are able
to receive any sort of superannuation benefits is if they become permanent. If we
handle the system in a manner whereby workers are able to transfer their
pension—first, temporary workers are able to access or to be part of the pension
plan and then to go from company to company over a period of years, there will no
longer be this pressure on the leadership of the union to seek increased labour
force, not on the company to unnecessarily increase their labour force unless there
is a good reason for so doing.

Mr. Speaker, | want to commend this particular situation to the Government
and to this Parliament generally, and | want to look at a few other matters. | heard
the rationale given by the hon. Minister in respect of the marriage gratuity. | have a
little problem about taking anything away from women that would stop them from
getting married or likely to reduce the benefits that they will have for getting
married. | say that, Mr. Speaker, without any attack on the Minister whatsoever
but pointing out that | have a personal difficulty with respect to that.

| want to deal with two other points and they are also peripheral. One, | think |
will be failing in my duty if | did not point out another problem which is honoured
more in the breach than in the observance—that when you leave the public service
you leave today and you could expect to draw your pension and get your gratuity
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sometime, another year or so, unfortunately. That is something | think the hon.
Minister of Public Administration needs to look at. | have seen and encountered
too many public servants who are destitute after leaving their jobs simply because
their gratuity and pension take such a long time to come. It is only a matter of time
before one of them decides they are not going home and cause some sort of legal
attack to be made upon the state, some sort of legal move against the state in order
to ensure that their pensions are paid.

Mr. Speaker, why do | have to be interrupted by the gruntings of the Member
for St. Joseph. | am dealing with this matter. | think that is an area that we need to
look at.

4.10 p.m.

Mr. Speaker: The Member for La Brea is entitled, and quite rightly, to take
objection to being interfered with while he is in full flight, but to refer to it as a
“grunt”, in any parliament would be considered unparliamentary. You are a man of
language; you are a man who can get around things and | feel certain that you
could use a more acceptable word than that.

Mr. H. Bereaux: | am guided, and | would say, “groaningt.aughter]
Mr. Assam: | must groan because of the pain you are inflicting.

Mr. H. Bereaux: As | said, Mr. Speaker, | just wanted to get to one other
point and that is on the question of the National Insurance Board and national
insurance pension. We have the anomaly—and it is an anomaly which has been
raised by a number of pensioners—where the state pension is higher than the
National Insurance Board’'s pension. A situation could exist where a person has
contributed to the national insurance system, yet the pension is seriously
inadequate. | believe the time has come—and that is why | asked the Member for
Chaguanas and the hon. Minister of Social Development whether they would be
taking part in this debate, because | think that the time has come for the national
insurance pension to be upgraded.

| thank you, Mr. Speaker, and | support thik B

Mr. Kenneth Valley (Diego Martin Central) Mr. Speaker, | rise to make a
small contribution with respect to this Bill before the House. | want to deal with an
issue raised by the Minister in presenting the Bill. The Minister informed the
House—or so | understood—that provision would be made in this legislation to
take care of an individual who, for example, worked in the public service for 20
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years but left the service before pension age. | thought this is what | heard the
Minister stating; | do not know whether that was a correct quote.

| have looked at this Bill and | am not seeing any provision that would do that.
When | heard that, | thought that was really a very advanced concept.
[Interruption] | never said something is left out; | am saying that the Minister, in
presenting the Bill, stated that the Bill would make provision for an individual who
left the service after 20 years of employment, but before age 55. | am making the
point that | have looked at this Bill and | am not seeing that and when | heard that,
| thought that was a very good concept because there are a number of persons |
know who have joined the civil service early; they have left to go, perhaps into the
private sector and there is no provision for vesting—the term used when one’s
pension benefit is locked in. | am saying that if, in fact, it is not here, | think the
Minister, from his comment, suggested that it should be here and perhaps we may
want to look at including it.

In clause 9 there is a provision which comes close but does not satisfy the
whole requirement. It talks about:

“...persons who, on or after 2nd June, 1989, serve in a pensionable office under
a pension law —

(a) without being confirmed therein; or
(b) in a temporary capacity in accordance with any pension law.

(2) Notwithstanding the provisions of any pension law, where a person to
whom this section applies—

(a) completes at least ten years of unbroken service at any time in a
Service and retires upon or after attaining the age of fifty-five years,
he is entitled to a pension, gratuity or other allowance computed in
accordance with the relevant pension law as though he were an
officer.”

So under that condition, not only must the person complete the 10 years but the
person must have reached retirement age of 55.

At (b) it talks about the 10 years of service and retires before attaining the age
of 55 years but on the grounds of ill-health. You see, there is, again, a condition. |
am talking about a situation where a person, for example, may be in a pensionable
post as at age 25; he has worked for 10 years and, perhaps, like my friend here, he
has decided to come into this honourable place, or he might have gone on to a
state enterprise, | am saying such a person ought to have his pension vested.
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When | look at clause 6, | thought perhaps that is what we were talking about,
but then it appears that would be going the other way. Clause 5(6) says:

“Where a person completes at any time in the public service a period of not
less than two years of unbroken service in a pensionable office under a pension
law—

(a) without being confirmed therein; or
(b) in a temporary capacity in accordance with any written law,

such service shall, if it is not broken by reason of suspension, dismissal or
removal in consequence of disciplinary proceedings, count for superannuation
benefits together with his period of service in a pensionable office in which he
has been confirmed.”

So that even in that situation one would also need to have other pensionable
service. It appears that this Bill does not now consider a situation in which one is
under the retirement age but has had 20 years service and wants to move on—shall
| say, in my friend’s case—to greener pastures.

| am saying that is important because, really, taking the point made by my
colleagues from St. Ann’s East, and Port of Spain North, that pension must be
considered as part of the overall compensation of the individual; that even in a
situation in which the pension plan is non-contributory, the argument is, it is still
part of his compensation. In other words, the compensation package can be
divided into cash and non-cash items. The non-cash items being whatever type of
fringe benefits the person may have, such as health insurance or life insurance, or
for that matter, a pension plan, the fact that it is non-contributory notwithstanding.

So that the pension, therefore, is a critical part of the individual's
compensation, deferred though it may be. He decides to take “X” in cash and some
percentage is deferred via a non-contributory pension plan. If that is so, then one
would see that the norm in the private sector ought to be followed; that after some
period the pension is vested in the individual without any “ifs” or “maybe”. In most
private sector plans, the vesting period is now down to five years. In other words,
if the member were to leave the company within a five-year period, he is entitled
simply to a refund of his contributions, but after that five-year period, that person
is entitled to a deferred pension upon reaching his retirement age.

| am suggesting—and | think the Minister intended that aspect to be included
in the Bill—that we take that point and include that.
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Mr. Speaker, the point has been made here today that in this modern day, one
would expect to have about five different employers within one’s lifetime. An
individual at age 25 years who is a member of a pension plan, and is a public
servant in a pensionable post may work until age 35 or 40lydéarghat matter,
there is one case of which | am aware, where a person worked until age 49 years,
left the service and went on to a state enterprise and there was no vesting; all of
that service is lo&t when one takes into consideration that at the same time the
concept of the maritime gratuity is being removed, one sees what happens.

As a fact, there are some males who, upon marriage, would prefer that their
spouse stay at home and take care of the children rather than being employed. If
we are removing the marriage gratuity, as this Bill is seeking to do, then we need
to have a provision in place for that married female who may have served 10 to 12
years in the teaching or in the public service to have the right for a deferred
benefit. As it stands right now in the Bill, after she has spent 10 years or more in
teaching or public service, got married and decides to stay at home to care for her
children, she would get nothing; that service is lost. We are really taking away
something that she had, whereas up to today she would have qualified for the
marriage gratuity. If | am reading this Bill correctly as it stands now, she is, in fact,
losing a critical part of the compensation. So we need to look at that.

Mr. Speaker, following that line of argument one sees quite clearly that the
right to one’s pension cannot be barred because of any disciplinary procedure. If,
in fact, pension is a critical part of one’s overall compensation, one cannot then say
“You have been a bad boy and | am going to take away your property”. That is
what it amounts to. It seems to me that we need to relook this concept of
interfering with one’s right to pension because of disciplinary procedure or what
have you.

Mr. Speaker, one knows under the general law that one’s pension cannot be
attached! | think it is protected by the courts and so fartsimilarly, the right
with respect to life insurance when a main beneficiary is on the policy. Obviously,
we are indirectly placing a burden on the state with such a provision because if we
are taking away a person’s pension right at age 58, 59 and so forth, then that
person, thereafter, would have to rely on the state to live.

Another issue which | think needs to be considered is the fact that generally,
pension plans that we are talking about provide a benefit for life without any
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minimum guaranteed period. Again, generally, in the private sector one’s pension
is guaranteed for a minimum period 0 years and life; perhaps in some cases up

to 15 years and life. In the public service, however, one retires at the age of 60
years and gets a gratuity and reduced pension. If one dies at age 62 or 63 years
that is it. It seems to me that this is quite unfair. There ought to be some type of
minimum guaranteed period, and | have noted that some of the clauses here talk
about a death benefit if the pension plan so allows. As far as | am aware, a few of
these pension plans provide for a death benefit.

Mr. Speaker, there are four issues that | think we need to consider. Firstly,
investing for persons under retirement age, who have worked years in the service
and want to leave the service and are in good health. Secondly, if we are removing
the marriage gratuity, this concept becomes extremely important because we are
really, in a sense, disenfranchising these married females who have something
today that is being taken, a similar benefit should be provided.

Thirdly, Mr. Speaker, the concept whereby pension is a right, is a critical part
of one’s compensation and cannot be hindered or taken away because of some
disciplinary procedure. And, finally, there ought to be some consideration for some
minimum guaranteed period for pension. In other words, a post-retirement date as
in the private sector.

| take the general point that really this is an excellent first step in the right
direction, but obviously, in Trinidad and Tobago, we need to consider the concept
of full portability of pension, given the modern-day requirement, so that one can
move into public service, state enterprise or the wider public service and taking
one’s pension with one wherever one may be.

Thank you, Mr. Speaker.

Mr. Speaker: Hon. Members, the sitting of the House is suspended for half an
hour.

4.28 p.m.:Sitting suspended.
5.05 p.m.:Sitting resumed

The Minister of Public Administration and Information (Sen. The Hon.
Wade Mark): Mr. Speaker, let me take this opportunity to thank the various
Members who intervened and made their contributions in various ways on this very
important piece of legislation. It never ceases to amaze me when one listens to
some of the various Members on that side, that | sometimes believe some of the
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Members, particularly the hon. Member for Port of Spain North/St. Ann’'s West,
are very long on words but short on action. In fact, sometimes | think that there is
a bias on that side for words, whereas on this side, there is a bias for action.

| take the opportunity to try to clarify some of the issues which were raised by
some of the hon. Members knowing full well that some of them did not read the
Bill. 1t is clear but | will take the opportunity to clear some of the issues so that
they would be more edified.

The hon. Member for Port of Spain North/St. Ann’'s West raised a number of
issues including what he considered to be wider issues. The Bill was specific in
terms of what it was trying to achieve. The hon. Member focussed on a number of
extraneous matters. He parachuted into the issue before us and a number of
peripheral issues, and for the record | want to clear the air on a few of those
peripheral issues which were raised.

The question about the pension scheme and what we should do with that
particular process the hon. Member spoke about the need for actuarial study and
policy-shift moving from what he referred to as a non-contributory scheme. One
would want to look at that particular issue in the context that the Government has
expressed its views on this matter and that it is at this time examining the whole
guestion of a study on pension reform in the public service and the larger
community as a whole. That is a matter that the hon. Minister of Finance has
already articulated, and we expect very shortly, that a task force would be
established to look at the question of pension in Trinidad and Tobago. The
Member for Port of Spain North/St. Ann’'s West also went into some theoretical
details on different definitions and schemes by mentioning the need for us to look
at the issue of pension in a holistic way. This is a concern we all share and it is
against that particular background that the Government has, in fact, served notice
that it intends to pursue an overall review of pension in Trinidad and Tobago.

The Member also made mention of the Chilean experience which is a privatized
pension scheme from which people purchase pensions from different companies
within its system. It has generated a high level of savings | must admit, and their
investment rate is extremely high as a result of that arrangement. It is something
that our Government will, in fact, be looking at in a holistic framework as degs.

On the question of limited transferability, the Bill which is before us really
concentrates on the public service and certainly, we would want to go beyond all
that. But all these matters will fall intogake in the context of the overall assessment
and work that has to be done in the area of pensions in the country at large.
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On the question of deputy permanent secretaries | will inform this honourable
House that at the moment the Government is conducting throughout the public
service a strategic review process in which, for instance, various ministries, their
ministers, and permanent secretaries would be working together, with the guidance
and support of the Organization and Management Division in terms of trying to
revise, re-focus and give a kind of new perspective to their various ministries as we
move into the 21st Century. It is in that context that the whole question of the
need for a deputy permanent secretary is being focussed where one person or one
particular office holder would focus on policy and the other could look at
administration. The Government is, in fact, seeking to address the issue of human
resource management in a holistic sense.

The hon. Member also raised the question about temporary employees, and
persons who have not been confirmed and how is the Government managing this
whole process. He was there for almost four years and did nothing in that
particular regard. We are now attempting to put in place a policy to at least make
those persons who are now temporary in the public service permanent. The
Government of Trinidad and Tobago is contemplating and pursuing that matter in
an effort, and it is working with the Public Services Association.

Mr. Manning : | thank the hon. Minister for giving way. Does it also include
temporary workers in the Ministry of Works and Transport?

Hon. W. Mark: Mr. Speaker, we are talking about those persons in the public
service; the clerks, cleaners, messengers and so forth. In fact, there was a rough
estimate done by the Director of Public Administration about three to four years
ago under the regime of the Member for San Fernando East, and | believe it
showed close to about nine thousand persons who were temporary in the system. |
think that was in 1992 1993. Certainly no data was left in the system and we are
now trying to get that information going—the whole question about the
management of the temporary system of the employees and what the Government
has done as it relates to teachers. The Teaching Serviomi€sion has, in fact,
begun to regularize the status of close to 1,000 teachers who were described as
temporary. So far, as | understand from the Minister of Education, letters have
been issued to over 250 teachers and the Teaching Serviveisdon has started
with at least 1,000 teachers to become permanent in the system.
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The question of the classification exercise is, in fact, being pursued at another
level to ensure that the various services, whether it is the teaching service, police
service, fire, or prisons service, as well as the civil service are properly evaluated
and new classification systems are established in an effort to move towards that
overall approach to proper management of our human resource system.

Some of the issues raised by Members were peripheral ones and | thought it
was necessary to refer to them. Sometimes when | listen to the Member for Port of
Spain North/St. Ann's West, | get the impression that he would like to make a
contribution on this side, and as the Prime Minister has indicated, maybe he is
looking for a consultancy post.

Mr. Speaker, the reason why the Government presented a White Paper,
Towards a new Public Administration in Trinidad and Tobags to look at the
wider issues, and today's Bill focussed on pensions and transferability within the
service and of temporary employees trying to give them some degree of pensions
at the end of their work life.

The Member for St. Ann's East raised some issues, and he was engaging in
some philosophical thinking when he raised the question of whether pensions
should be a privilege or a right, and under the Pensions Act which is a 1934 piece
of legislation, section 9(1) of the Act states:

"No officer shall have an absolute right to compensation for past services or to
pensions, gratuity or other allowance under this Act nor shall anything herein,
or in the regulations contained limit the right of the state to dismiss any officer
without compensation.”

The points that have been raised are quite important to look at in the context
of an overall review of our pension laws in the country. | also want to indicate that
under the Pensions Act, the President, has a discretion—if somebody is dismissed
or in jail and he is entitled to pension rights—to determine whether a case has been
made out so that person can enjoy his or her pension right, whether it can be
passed on to his children, or family. That is also stated in the Act. | think what was
being argued is that we should take a second look at the issue of pension as
property, and if a person is dismissed or disciplined, whether it ought to be
tampered with.

In accordance with the law—

Hon. Member: Why do you not change it?
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Hon. W. Mark: This is what we inherited from you.
Mr. Valley: From 19347

Hon. W. Mark: Yes, we inherited it from you. You did not change it, and we
now have to revise and look at it in a comprehensive way. | wish to tell the
Member for St. Ann's East that the point is well taken and iléowk at it in the
context of the larger review of pensions in Trinidad and Tobago, and we would
examine a number of options in the process.

The question of portability which was mentioned and is very critical—I wish to
state in the Chilean model, it could work, because it is a privatized pension
scheme, but in the public service all pensions are charges on the consolidated fund
and that is an area which we need to examine in the wider context of what we are
trying to accomplish.

The question of the erosion of pensions with regard to inflationary levels in the
country is another area which we need to examine in the context of the future. The
guestion of indexation is a battle which the addressed many years ago in terms
of persons who have retired, and have to live on fixed pensions. The erosion as a
result of high prices in the society is something we need to look at, but it is very
costly to sustain. | think the Canadians have experienced what it is to have that
indexation programme in their system today. It is something we are mindful of and
| am hoping that when we are pursuing the issue of a comprehensive review, those
guestions could be addressed.

The question of whether pensions should be a right or privilege is something
that has to be looked at in the context of an overview of the whole process in
Trinidad and Tobago. At the moment, it does not appear that it is a right
automatically.

The Member mentionedTEPP, and whether such companies should be linked
into that system, that is something we have to look at and study in the future.
Those are some of the points to which | would like to respond insofar as the
Member for St. Ann's East is concerned.

The Member for La Brea raised some points and when he spoke about
temporary workers, | got the impression he was referring to Petrotrin. | know at
one time he was the legal advisor. He should have taken some time off to correct
these matters whilste was there.

Mr. Bereaux: The state has to do it.
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Hon. W. Mark: The Prime Minister has referred to the Opposition as the
"woulda, coulda, shoulda™ Opposition. They always could have done something,
they wanted to do something, and they could not do it.

| understand the point which the Member for La Brea raised and it is a problem
which exists in many enterprises today and is something at which we need to look.

On the question of transferability with regard to temporary workers: There are
private pension schemes available to persons in the society who would want to
avail themselves. The Member also raised a point concerning delays in pensions
and stated that some day we would have legal confrontation with persons who
have retired from the service and have to wait for as long as a year to obtain
pension. | think he was exaggerating, and even if there is such a situation, it is a
one and off situation.

The staff at the pensions division would tell you that they handle pensions and
applications expeditiously. What happens is that sometimes at a particular
Ministry, there may be some difficulties in getting the application down to the
Comptroller but once it reaches there, the Comptroller's staff act expeditiously in
getting these things addressed. | think it was quite unfortunate when he spoke
about it in that kind of wajinterruption] It is something that we would want to
look at.

5.25 p.m.

My colleague, the Member for Diego Martin Central, raised the point of
vesting. He said that the Bill did not provide for it. | refer to clause 4 where the
Bill provides for vesting but there is a minimum of five years and therefore one
needs to read clause 4(1), (2) and (5) together. When one has a period of five
years it is then payable. When the person attains the age of 55 years and does not
get back into the service the person would, in fact, be entitled to receive—
[Interruption]

Mr. Valley: Mr. Speaker, clause 4(1) talks about a period of broken service,
suggesting therefore that there is a gap; the person left the service and came back
in, and | am talking about a situation where the person left the service, while the
Minister talks here of coming out for a period.

Hon. W. Mark: Mr. Speaker, the person who leaves the system and, at least,
was able to serve for five years and/or over, when that person reaches 55 years of
age, he or she can, in fact, receive his or her pension. It is deferred but he would
receive it at the age of 55. That is the point | am making. So the service is
preserved and deferred at the same time.
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The hon. Minister spoke about the marriage gratuity. Mr. Speaker, persons in
the service would continue to have that right in terms of access to the marriage
gratuity. It is new entrants into the systgmterruption]

Mr. Valley: Mr. Speaker, | think this is an extremely important point. Clause
4(1) talks only of the class of persons to which clauses 2, 3, 4 and 5 apply. So that
section 4(1) is merely a definition; persons with five years of unbroken service. If
the hon. Minister looks at clause 4(2) he would see that that person must have
come back in the service. In other words, it is not that he has worked for five years
and has gone on to something else. He must have worked for five years, left the
service and came back some time later on to qualify. So that this does not take into
consideration, the person who worked for 20 years and just left the service and did
not come back.

Hon. W. Mark: Okay, | would come back to that, Mr. Speaker. The point |
am making is that if one looks at clause 4(5) of the Bill, it says:

“Subject to sections 5 and 7, a person whose service is preserved under
subsection (2) or (4) shall be paid, upon attaining the age of fifty-five years,
deferred superannuation benefits calculated on the basis of his pensionable
emoluments and perserved service and in accordance with the relevant pension
law,...”

[Interruption] | am reading clause 4(5) of the Bill. Anyway, | just wanted to
indicate to the Member for Diego Martin Central that persons in the system at this
time, would not lose that benefit. It is new entrants who are coming into the
system that would lose the benefit that we are talking about. It is not a question
that one is going to automatically abolish it. I think it is important that the Member
for Diego Martin Central understands tHanterruption]

Mr. Valley: Mr. Speaker, | am just getting more and more confused. On page
12, clause 10 of the Bill says:

“The written laws set out in the First Column of Schedule 2 are amended
to the extent shown in the Second Column of that Schedule.”

And when | go to the Schedule, | am seeing an amendment with respect to the
marriage gratuity. Therefore, | have to assume that when this Bill becomes law, it
is applicable from this point onwards. So that even if someone is in the service at
present and that person were to remarry now, that person would not qualify. We
are not talking about new entrants, we are talking about persons in the service at
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present and if they become married one day after this Bill becomes law, that person
would not qualify for the marriage gratuity.

Hon. W. Mark: Mr. Speaker, | did, in fact, address the issue of pension as a
right and a privilege and | think it is important that we recognize again, a point
raised by the Member for Diego Martin Central, an issue of a minimum guarantee.
| would like to tell him that at the present time, indirectly, a minimum guarantee
payment is made upfront in the form of a lumpsum gratuity, which is really a
commuted portion of the person’s pension of approximately three years—and, of
course, gratuity is an option.

Even in the event of someone’s death and not exercising that particular option,
the law allows, for instance, for that person’s legal representative to, at least,
access that particular portion to which the person would have been entitled. There
is, in fact, a minimum guarantee in the system and | just wanted to clear that matter
for the Member for Diego Martin Central.

Mr. Speaker, | think that most of the concerns expressed here today by the
various Members started from those issues that | have sought to clarify. It was
indicated to me that they are in total support of this particular measure which the
Government has introduced. It is a measure that is long outstanding and the
Government is looking at the whole issue of the temporary workers from the
perspective of confirming them in their appointments. We are hoping to meet with
the appropriate associations and hold discussions with them. We have a policy to
adopt and a system to put in place to ensure that the experience we have had over
the last 15 or 20 years, with the accumulation of persons in the system who have
not been appointed and have been permanently temporary in the system could
come to an end. Many workers have left the service without any kind of compensation.

As the Member for Diego Martin Central would know, when these things
happen Cabinet, through the Minister, has to grantexargratia award and
sometimes it is a very minimal amount. So | think that the measure we are taking
in this Bill, along with the others, would go a long way in providing some degree
of comfort and a kind of environment of motivation for public officers in the
system. It is a step in the right direction and we intend to pursue other measures in
the context of overall pension reforms in Trinidad and Tobago.

5.35 p.m.

Mr. Speaker, | think that, for instance, the Members on the other side are quite
happy with our proposal to bring about the relevant changes to the Pension
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Reform Law. In this particular context, and having regard to my attempt to clarify
some of their concerns and some of the issues raised, | now beg to move that the
Bill entitled, “An Act to provide for the preservation and linking of pensionable
service to the public service, the transfer of values and superannuation benefits
between the public service and certain statutory boards, the payment of
superannuation benefits to temporary employees and unconfirmed public officers,
the abolition of marriage gratuity and matters related thereto” be read a second
time.

| beg to move, Sir.

Question put and agreed to.

Bill accordingly read a second time.

Bill committed to a committee of the whole House.

House in committee.

Clauses 1 to 3 ordered to stand part of the Bill.
Clause 4.

Question proposed;hat clause 4 stand part of the Bill.

Mr. Valley: Mr. Chairman, it is clear that the intent is to allow for a minimum
vesting of five years, if | understand what the Minister is saying. Looking at clause
4 as a layman, | am not convinced that this is doing that, and | wonder whether the
Minister could help me once more.

Sen. Mark: What are you saying?

Mr. Valley: | am saying that it appears clear from what you have said that the
intent is to allow for a minimum vesting period of five years of service. Looking at
clause 4 with my layman's view, | am not seeing that clause 4 is doing that.

Sen. Mark: If you look at clause 4(2) where the person's period of service is
broken, | do not want you to view that in a very narrow sense. If you read further,
you will see, for instance, where a person's period of service is broken for any
reason other than suspension, dismissal or removal in consequence of disciplinary
proceedings, and he does not receive, or is not eligible to receive superannuation
benefits, his period of service shall be preserved.

Mr. Valley: | understand that. My only difficulty is that “broken” here
suggests to me that he is out and he comes back in. Given what you have said, |
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wondered whether we could do one of two things. If we could include a definition
of what “period of service broken” means to include someone who has left the
service, | think that would do it, but leaving it as it is suggests a gap. | think that
will do it.

Sen. Mark: “Broken” could be interpreted as termination of service?
Mr. Valley: Yes. “Broken” including the termination of service in brackets.
Sen. Mark: Could we look at that and proceed, Mr. Chairman?

Mr. Chairman: Am | to understand that the possibility exists that you are
likely to amend this clause now?

Mr. Valley: We have discovered that it may be defective and we are trying to
correct it. It is an amendment that is acceptable. We can simply put in bracket
“including a termination of service”.

Mr. Chairman: Where are we talking about?

Mr. Valley: After “where a person’s period of service is broken”, we can put
in bracket, “including a termination of service”.

Mrs. Persad-BissessarwWhy?

Mr. Valley: We are not taking it out. That is still qualification. We are just
trying to make it clear that “broken” there does not suggest a gap. It also means a
situation in which one left the service. That is the Minister's intent.

Mrs. Persad-Bissessar:Hon. Member, “broken” would include, in my
respectful view, termination. There is really no tremendous harm, if you want in an
abundance of caution, to include it. It really does not make any difference.

Mr. Valley: It does. The whole tenor of the Bililggests that broken is—

Mr. Panday: You shall have your wish, my dear friend.

Mr. Valley: Thank you. | have always known you to be a very reasonable individual.
Mr. Assam: When he gives in, he is and when he does not give in, he is not!
Mr. Valley: Mr. Panday, tell him we go back a long way.

Mr. Chairman: Hon. Members, do | then understand that what we would like
to see is that clause 4(2) will read:

“where a person's period of service is broken (including a termination of
service) for any reason other than suspension”?
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Mr. Panday: That is in brackets.
5.45 p.m.

Mr. Assam: What does a "termination of service" mean? What is the meaning
of including a termination of service? It does not make sense, because you already
have broken—

Mr. Chairman: Could we just hear Mr. Manning?

Mr. Manning: If we accept the principle of the thing, to tell the lawyers what
is the best way of doing it—take five minutes and do it.

Mr. Chairman: Hon. Members, the question is that clause 4 be amended as
proposed by the Member for Diego Martin Central and which will read in clause
4(2), after the word 'broken’, put in brackets 'including a termination of service'.

Question put and agreed to.

Clause 4, as amended, ordered to stand part of the Bill.
Clauses 5 to 10 ordered to stand part of the Bill.

First and Second Schedules ordered to stand part of the Bill.

Question put and agreed tdhat the Bil, as amended, be reported to the
House.

House resumed.

Bill reported, with amendment, read the third time and passed.

PRIVILEGES AND IMMUNITIES
(CARIBBEAN EXPORT DEVELOPMENT AGENCY) ORDER

The Minister of Foreign Affairs (Hon. Ralph Maraj): Mr. Speaker, | beg to
move the following motion standing in my name:

Whereasit is provided by section 9 of the Privileges and Immunities
(Diplomatic, Consular and International Organisations) Act Chap. 17:01
(hereinafter referred to as "the Act") that the President may by Order declare
that any international or regional organisation or agency named or described in
such order shall to such extent as specified in the Order, be accorded the
privileges and immunities set out in Part | of the Fifth Schedule therein;

And whereast is also provided by section 9 of the Act that every Order
made under that section shall be subject to affirmative resolution of Parliament;
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And whereaghe President has on the 16th day of June, 1997 made the
Privileges and Immunities (Caribbean Export Development Agency) Order,
1997,

And wheread is expedient that the Order now be affirmed:
Be it resolved:

That the Privileges and Immunities (Caribbean Export Development
Agency) Order, 1997 be approved.

Mr. Speaker, the purpose of this Motion really is to give a domestic legal effect
to the agreement that was signed between the Government of Trinidad and
Tobago and the Caribbean Export Development Agency. This agreement was
indeed signed on behalf of the Government of the Republic of Trinidad and
Tobago on November 25, 1995. The legislation seeks to accord legal personality
to the Caribbean Export Development Agency and to confer certain privileges,
immunities and exemptions and facilities on the organization and the officials who
are associated with it.

Mr. Speaker, the Caribbean Export Development Agency came about as a
result of the need to achieve a measure of focus and coordination with respect to
activities associated with the export thrust in the Caribbean area. You would recall
that under theLOME Iv Trade Sector Programme, the Caricom Export
Development Project(CEDP) and the Eastern Caribbean States Export
Development Agency, the role that these agencies were playing was, in fact,
recognized and it was suggested that the Cariforum countries, which include the
Caricom plus Haiti and the Dominican Republic, should come together and
develop a particular organization which would serve the trade interests of these
countries, both intra-regional trade interests, as well as extra-regional trade
interests. Therefore, this new organization, the Caribbean Export Development
Agency was, in fact, formed.

5.55 p.m.

On January 1, 1996 this organization became an autonomous regional
organization based in Barbados and with a sub-regional office in the Dominican
Republic. Its objectives are very clear. It is supposed to give a sharper focus to the
Caribbean export thrust; to include the establishment and implementation of
comprehensive export development strategies and programmes, dealing with both
intra-regional and extra-regional trade; the continuation and expansion of trade
policies that would contribute to the eventual realization of a Caribbean single
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market; and the adaptation and strengthening of national and sub-regional entities
dealing with export development and trade promotion as well as the establishment
of trade information database. The establishment of a trade information database is
very important, in order to improve contacts and data exchange between the
commercial sectors among the member states and the commercial sectors outside
the region.

In addition, Mr. Speaker, the functions of the Caribbean Export Development
Agency which are detailed in Article 3 of the agreement will also include the
coordinating, financing and monitoring of trade activities under the Lomé Trade
Programme, its projects and activities.

Since the Lomé convention is directly associated with this Caribbean export,
the Caribbean Export Development AgencgDA) would be primarily funded
through funds provided by the European Union as well as the InterAmerican
Development BankADB) and the Caribbean Development B&okB).

This Caribbean Export Development Agen©eDA) has been in existence
since January 1, 1996 and it has already made an impact on trade activity in the
Caribbean and also Trinidad and Tobago. It has already risen to the challenges of
globalization and is proving to be an important organization in generating trade
activities among the countries of the Caribbean as well as outside. | am sure it is
accepted that globalized environment trade is the lifeblood of economies of the
world and this organization is playing a very important part as it seeks to provide
exporters within the member states with larger markets both inside and outside the
region.

It has been paying particular attention to the trading blocs that are developing
in the hemisphere. As you know a number of these are developing and being seen
as building blocks toward the eventual realization of a free trade of the Americas;
there iISMERCOSURIN the southern cone; Central American Integration Movement;
Andean CommunityCARICOM and theNAFTA bloc. It has been looking at these
developments and seeing how they impact on the member statepsdfind as
well how it can overcome these obstacles to the whole economic integration
process.

One of the areas that it is focusing especially on is transportation. As you know
this has been identified by all and sundry, as a major stumbling block towards
hemispheric economic integration because the transportation infrastructure is not
yet in place, for example, to generate significant trade between the English
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speaking Caribbean and Latin American countries. This is a particular area of focus
for CEDA which we all need to address and overcome.

With respect to Trinidad and Tobago, the organization has already been of
particular importance to us in our export and development efforts. Through the
competitive funds of the organization, Caribbean Export has provided assistance to
a number of Trinidad and Tobago companies to enhance their competitiveness.
The 1996 annual report of the organization states that they undertook a sample
survey of Trinidad and Tobago export companies to determine export potential. Of
course, we are very pleased to report that they found that our manufacturing
sector is well equipped through their factories and skillful management to take
advantage of the export thrust.

Caribbean Export has also developed a useful working relationship with the
Tourism and Industrial Development Company of Trinidad and TolgaocO)
and has been co-operating with the Trindad and Tobago Manufacturers'
AssociationTTMA) in providing services to the institution and its kind. In Trinidad
and Tobago it has already made its impact. In fact, local firms and organizations
have also been utilizing Caribbean Export's databases and its trade information
services. Information in this area is particularly important and the Caribbean Trade
Information System(CARITIS) is geared to provide a wide range of trade and
market informationCARITIS is part ofCEDA and is providing the kind of market
information, for example, by its presence at trade fairs in the region and has made
it possible for our products and services to be promoted. It is also involved in
promoting Trinidad and Tobago's products.

It is clear that this is a very useful organization both for the region and its
individual member states. Trinidad and Tobago has already benefited from its
activities. This Privileges and Immunities Order is really intended to facilitate the
work of this organization to ensure that it is accorded the legal personality that it
requires to operate in the country and that its personnel and property are accorded
those privileges and immunities which would help it in the execution of its
mandate.

This Privileges and Immunities Order is one with which | am sure everyone
here is quite familiar. By and large, it is the Privileges and Immunities (Diplomatic,
Consular and International Organizations) Act, Chap. 17:01, which we have dealt
with on many occasions in this honourable House as we seek to accord legal
personality to international organizations.
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| do not intend to go through all the clauses in this Order except to say that
one or two unique characteristics of this have to do with consultants employed by
the organization. If they are employed on a mission on behalf of the organization
while they are in the territory of a member state, they would be accorded the
required protection which is stated, for example, in clause 4 of Schedule 1 of the
Order.

Mr. Speaker, the Order also provides that the executive director of the
organization shall notify the governments of member states of names and relevant
personal data of the staff members who enjoy the privileges, immunities and
exemptions contained in the agreement.

Another unique aspect of this Order—it speaks a bit different from the normal
order that is associated with international organizations—isldissez passer
document which will be given to officials of the organization to facilitate their
travel in the region and to allow easy passage through the customs of various
regions.

6.05 p.m.

That is not to say that they will be allowed to abusedaise, of course, the
order stipulates that where there are reasonable grounds for presuming that these
people would carry with them certain articles that are illegal, the export or import
of which is prohibited, they would then be subject to search. As usual, those
people who are nationals and working with this organization will n@cberded
the privileges and immunities that are customary.

Mr. Speaker, it must be stressed—and | am sure this is now acceptable to
everybody—that these privileges are not intended to confer special privileges on
any individual. It is really for the organization and for carrying out the work of the
organization. This is an organization that is of benefit to Trinidad and Tobago and
the region. We have all been talking about the export thrust and
internationalization of our trade. We are in the globalized environment in the
borderless world and we talk about hemispheric integration. This organization will
serve to further all of those objectives and I, therefore, feel assured of the support
of all hon. Members of this House.

Mr. Speaker, | beg to move.
Question proposed.

Mr. Kenneth Valley (Diego Martin Central) Mr. Speaker, | rise to support
the granting of privileges and immunities to the Caribbean Export Development
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Agency. | am thankiful that this organization would have to interact more with the
private sector than with the Government or the governmental agencies, especially
the Government of Trinidad and Tobago.

While the Minister of Foreign Affairs is doing his job, he does not seem to be
supported by his colleagues. Last year, on August 9, the Minister came to the
House asking the House to grant privileges and immunities to the Andean
Development Bank (Corporacion Andefia de Fomento), which were granted.

Mr. Speaker, | want to state here this afternoon that the information reaching
me really provides a sorry state as of now, so the Minister could, perhaps, talk to
his colleagues. | understand first of all, Mr. Speaker, that this organization which
we joined way back in 1944 as a shareholder, is now being tossed to and fro
between the Ministry of Finance and the Ministry of Trade and Industry since
neither Minister seems to know anything about it. It is a very important institution.
| understand that we had no representation at the last shareholders’ meeting of that
important institution.

Mr. Speaker, we are talking about Venezuela, and not only that, but the
organization pays for shareholders’ representation and it is not a Government
expenditure. Furthermore, Trinidad and Tobago was up to be named as ultimate
governor or ultimate director of the organization, but there was no representation.
| understand that organizations have been complaining that letters sent to the
Government of Trinidad and Tobago remain as though unopened because they are
getting no response.

Mr. Speaker, here we have membership in an organization and | want to read
some of the things the Minister said when he came to us asking that we grant
privileges and immunities to this organization last year. He said:

“We have been talking for some time now about economic integration
and these aspirations can remain just that, if we do not have institutions like
CAF to give concrete expression to the aspirations, to give flesh and blood
to the aspirations. If we are talking about economic integration in Latin
America and the Caribbean, of course, we need to have investment flows,
we need to have the financing of public and private sector investments and
this is essentially what tf@aF has been doing and which it continues to do.

It goes on, Mr. Speaker.

Mr. Sudama: We are teaching Spanish in primary schools.
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Mr. K. Valley: That initiative should have been taken long ago. | have been in
the forefront of that. | cannot understand how we can be so close to Venezuela
and cannot speak Spanish as a matter of course.

Mr. Speaker, it continues:

“May | say that on our recent official visit to Venezuela, the hon. Prime
Minister paid a visit to the CAF and he had very successful talks with high-
level officials of the Andean Development Corporation and we have been
assured of the organization’s role and its intention to finance public and private
sector initiatives in Trinidad and Tobago for the long-term development of the
country.”

Here you have the Prime Minister going, getting that type of commitment but
we just drop the ball; nothing is happening. | understand that at the last Caricom
meeting, the President aAF met with the Prime Minister, telling him, “You just
tell me what are the programmes in your public sector development programmes
that you want us to finance. Come and talk to us. That is what we are there for;
you are a member. | am interested in this corporation because that was my
initiative as part of the Government, supported by the Cabinet; an important
initiative in our effort to forge closer ties with Latin America.

In Ocho Rios, the Prime Minister had an audience with the President and he
asked him for this list but the Minister of Finance, poor fellow—and do not even
talk about the Minister of Trade and Industry—does not know what to do, only
going back and forth. I am suggesting to the Minister of Foreign Affairs that he
takes this matter under his wing. We have to do something. It is an important
institution. Here we have the funds, we are talking about exports and if we do, we
need capital investmerntAF can provide that and the line of credit that is going to
oil the engine, as it were, for exports.

While we are talking about giving privileges and immunities to this new
organization, let us look at some of those which we already have and provide the
support that is critical to make it work. It is really hurting my heart that we have
set up the initiative, and those who are now in charge do not seem to have the will
or the understanding to score the goal. It is an important initiative, please take it
on board.

Mr. Speaker, | thank you.
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6.15 p.m.

The Minister of Foreign Affairs (Hon. Ralph Maraj): Mr. Speaker, |
thought the Member for Laventille East/Morvant wanted to speak. | thank my
colleague, the Member for Diego Central, for his support. Thank you very much,
hon. Members, for your support. We note what you have said abeutindeed
we do consider it to be a very important organization, and all | said on the last
occasion when | presented the Privileges and Immunities Orderilwelst and
believe.

| want to let you know that it is our intention to take advantage of the
opportunities for both public and private sector investment. It is just that this
Government has been so very busaughter] We want to assure you that the
opportunities for financing our development, both at the public and private sector
levels, which come as a result of our membershipastwill, in fact, be taken up.

Mr. Speaker, there is not much for me to say except that it has been a pleasure
presenting this Privileges and Immunities (Caribbean Export Development
Agency) Order and | thank everybody for their support.

| beg to move.
Question put and agreed to.
Resolved:

That the Privileges and Immunities (Caribbbean Export Development
Agency) Order, 1997 be approved.

CIPRIANI LABOUR COLLEGE (AMDT.) BILL
Order for second reading read.

The Minister of Labour and Co-operatives (Hon. Harry Partap): Mr.
Speaker, | beg to move,

That a Bill to amend the Cipriani Labour College Act, Chap. 35:51, be now
read a second time.

Mr. Speaker, the Cipriani Labour College (Amdt.) Bil997 is a simple piece
of legislation designed to give recognition to the work being done at the Cipriani
Labour College. Simple though it may be, this Bill has taken 13 yeaestb this
Parliament because our friends opposite did not haveillhgwthe inclination to
treat labour as equal partners in the developoment of Trinidad and Tobago. Those
opposite, when they were on this side, treated labour with discourtesy and contempt.
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Mr. Speaker, this Bill has two clauses. Clause 1 amends the Cipriani Labour
College Act, Chap 59:31, so that the name of this college would include “Co-
operative Studies”. We on this side are proposing that the name of the college be
changed to Cipriani College of Labour and Co-operative Studies. The new name
would reflect the full extent of the invaluable work being done at the college.

Clause 2 of the Bill will amend the Cipriani Labour College Act by repealing
and replacing the short title substituting the new name in Part 1 and making all
consequential amendments.

Mr. Speaker, the name of the college, as | said before, should have been
changed some 13 years ago when the curriculum was expanded to include “Co-
operative Studies, but this delay is no surprise to us on this side because we have
discovered that simple matters which could have been settled in a matter of days
usually took eternity to be accomplished underrtkig. [Laughter]

| am advised that successive boards of directors of the college had been
knocking on the doors of theNm administration to effect the name change but
without success. The Egbert Pierre Committee had pointed in this direction in
1984 and it was repeated in 1989, and again several times during the period
1991—1995. All approaches were treated with contempt.

Mr. Speaker, I must make the distinction that Co-operative Studies were
introduced at the college after your stint as Minister of Labour and Co-operatives.
If my memory serves me right, you served as Minister of Labour and Co-
operatives during the period 1973—1975. | am confident that had the demand
been made for the name of the college to be changed during your watch at the
Ministry of Labour and Co-operatives, | would not be piloting this Bill today. You
would have done it 13 years agbDesk thumping] Be that as it may, it has taken
a Government led by the distinguished Prime Minister, the Member for Couva
North, to change the name to the college to reflect its current curriculum.

When the college was opened in 1966, its main thrust was in the field of labour
and industrial relations. By 1972, the curriculum was expanded to include the
integration of education and training in co-operatives. At that time, the training
unit of the Co-operative Department of the Ministry of Labour and Co-operatives
was relocated at the college.

While initially the training in co-operatives was primarily short courses geared
to the needs of directors, committee members, staff and members of co-operative
societies, by 1975 a two-year diploma in Co-operative Studies was introduced.
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Mr. Speaker, this course was based on the recommendation of Prof. Herbert
Whitney of the University of Wisconsin who was commissioned by the government
of Trinidad and Tobago to draw up a programme of co-operative education and
training.

This course, with some modifications, remains one of primary courses of the
college with an intake in this area of 60 persons annually—that is the maximum
that can be accommodated in that class at the college. In addition to the training in
Co-operative Studies, the college’s department of co-operative studies also
provides consultancy service and management of co-operatives to community
groups wishing to organize co-operative societies. It also assists co-operatives
with the planning and implementation of education and training programmes for
members and potential members.

Mr. Speaker, the flagship programme of the college is the national diploma in
labour studies and co-operative studies. The main aim of the national diploma
programme is to provide training at the non-university tertiary level for personnel
who function or will function in the fields of labour management relations and co-
operative management. Students can also receive training in one year part-time
specialist courses in public relations, marketing, environmental management and
human resource management.

6.25 p.m.

There is a growing demand for the human resource management course at the
college at this time. Educational institutions must respond to signals from the
labour market. As a result, there has been a constant review of existing
programmes, the introduction of new programmes and adjustments to course
content. There have been changes in the student population at the college. Those
accessing the national diploma programme have held steady over the last three
years. Those enrolling in one-year, part-time certificate and diploma courses have
increased over that period forcing the college to hold enrollmeBtGistudents
for the 1997—1998 academic year pending an increase in class room space
envisaged under the Public Sector Investment Programme. By the year 2000 the
college should have an enrollment of betwd&0 and 500 students in the part-
time certificate and diploma courses.

The college has a computer laboratory financed by its own initiative. While we
are not unduly alarmed at the drop-out rate of students at the college, we are
concerned. The overall drop out rate is about 20 per cent. This is not high for post
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secondary institutions where students leave because they find jobs, migrate to
greener pastures, or change their institutions or programmes of study; some leave
because they simply cannot afford to stay.

Mr. Speaker, when | assumed office in November, 1995 the Board of the
Cipriani Labour College mentioned four areas of concern for urgent action. The
Board indicated that Ministers of Labour under previous administrations had
ignored these areas of concern:

(1) The change of name of the Colldgaughter]

(2) the vesting of the land on which the institution stands in the name of the
college;

(3) the regularization of the appointment of a cleaner at the college who
reached the age of retirement but could not retire since she would have to
leave without being paid benefits due to Heterruption]

Mr. Speaker, | wish that those opposite would listen because this cleaner was
forced to remain on the job at the college though she had come to the age of
retirement. She had to stay there because she could not get retirement benefits—
you all had denied her those benefits. All it took was a Cabinet Note to the effect
and it would have rectified the situation. Your Government failed to do it, we did
it when we came here. | continue:

(4) the accreditation of the collegiterruption]

| am happy to report that the cleaner was able to retire in dignity, she was
given her due pension. The name of the college will now be changed, the vesting
of the land in the name of the college is being pursued and there is significant
progress being made on the move for accreditation. In fact, Mr. Speaker, a team of
assessors fromNIHERST is due to visit the college shortly as part of the
accreditation exercise. The college has already paid the necessary fees and has
completed all the preparation work including the preparation of an indicative
strategic plan.

Mr. Speaker, this Government has a healthy respect for labour and treats
labour as an important social partn@esk thumping] Indeed, Mr. Speaker, we
are fully committed to the tripartite concept and this Bill is only one of eight which
will be placed in Parliament, all demonstrating oumeoatment to the labour
movement, in particular, and the people of this nation in general.

Mr. Speaker, | beg to movfbesk thumping]

Question proposed.
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Mr. Roger. Boynes(Toco/Manzanilla) Mr. Speaker, if | may just peruse this
Bill before us. Make no mistake about it, this Bill deals with the changing of the
name. It is as short as the Member from Nafhaughter], so | cannot see why
this Member comes to this Parliament and talks for so long, as though he is doing
substantial change to the institution.

Now, if | may just deal with the Bill as it were, Mr. Speaker, and if | may refer

to the proposed change to clause 2 subclause (d)(i) which states that in section 3
they propose a change in the marginal note by deleting the word ‘Labour’. If | may
just indicate that the use of marginal notes is basically in terms of statutory
interpretation. There are several aids, these are simply internal aids. The marginal
notes would assist in terms of interpreting this piece of legislation as debated in
this honourable House today. If | may just make a suggestion, rather than deleting
the said marginal note which before read: “The establishment of a labour college”,
| am suggesting that we have in the margin as under the umbrella of marginal
notes, “the establishment of College of Labour and Co-operative Studies” rather
than just deleting that.

When | also looked, for instance, at this particular change | found it to be
relatively cosmetic. | had assumed that the Minister would have come here and
would have used the opportunity to bring forward to this honourable House
significant changes. You cannot tell me that the institution requested as
fundamental changes, number one the change of the name. In his own words the
Member for Nariva did mention that the subject of Co-operative Studies has in fact
been conducted at the said institution for 13 years.

Now, the fact of the matter is that previous Governments, in their wisdom, saw
the need to teach Co-operative Studies at that said institution and for that | have to
commend them. Do not come into this honourable House and waste time with the
same name basically. For 13 years the name has not been changed but 13 years
there has been taught Co-operative Studies in that institution. So much so that
consultancy services have been given to several corporations throughout the length
and breadth of this country. | am saying that what the hon. Member for Nariva
should come here and say to this honourable House is that the salaries, for
instance, of the lecturers need to be upgraded.

If we have to focus on giving better in this changing global climate we have to
make sure that all our various institutions are upgraded to deal with this in this
modern, technical world.
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6.35 p.m.

The salaries of the lecturers are nominal. It is like slave pay! It is important to
upgrade their salaries because we are teaching our human resources. If we really
want to grow from strength to strength and build this great nation, we have to
focus on substantial changes and not come here with this cosmetic change of
name, wasting Parliament’s time!

What is required at that particular institution is also the upgrading of the
syllabus. The Member mentioned that the institution on its own purchased
computers. If one takes a tour and sees the computer system at that particular
college, one would appreciate the fact that there is a need to have the entire
computer system upgraded. Put about 40 computers inside the training college.
That is action! The Government needs to be more pro-active. This is the kind of
thing it needs to come and tell us; not tell us about changing a name.

With the change of climate in this country and the need to focus on the co-
operative movement; the need to ensure that proper management structures are
put in place for the co-operative movement, | would suggest strongly that the
syllabus at this particular institution be upgraded to reflect a need for such
changes. One has to understand that the playing field must be levelled. The $625
tax rebate has been taken away from several credit union co-operative societies. It
was mentioned by another minister that the playing field has to be levelled, but it
has not been levelled.

The co-operative movement is limited in the amount of interest payable to its
members; it is limited in the amount of dividends payable; it is limited with respect
to enforcing laws on delinquent members. For instance, the department of the
Commissioner for Co-operative Development is the only department which deals
with delinquent members.

When one looks, for instance, at the other institutions, like the banks, and so
forth, they have access to all the courts throughout the length and breadth of this
country. Since the 1970s to the present time, there has been tremendous increase
in the credit union membership; there has been tremendous increase in the
problems associated with credit unions, so much so, that the portfolio for
delinquency has, in fact, increased. So there is a definite need to review the whole
system as it refers to disputes. If the credit union and its members had access to the
courts, that would speed up the process of collections.
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These are the types of things that we need at this institution. We need to
produce; we need to train persons at that institution who could seriously make an
input and impact on the co-operative sector in this country. We cannot simply just
come to this Parliament with cosmetic changes.

One of the problems the co-operatives face throughout this country is
management. The management consultancy services which are given at that
institution are good, but the syllabus needs to be upgraded. Many co-operatives
are dwindling in this country because management is lacking. If I could just digress
for one moment, Mr. Speaker—

Hon. Member: But you are digressing all the time.

Mr. R. Boynes: If we can simply establish a management co-operative
structure in this country, one would find that co-operatives would function better,
because that is the problem. If this Government sets up this co-operative—as a
matter of fact, not necessarily the Government; this could be set up in any region in
this country. If a management co-operative structure is set up with the blessings of
the Commissioner of Co-operatives, one would find that this parent body would be
able to give management services to every co-operative in this country and they
would have to pay for this particular service.

For instance, if, in Sangre Grande, there are many persons who are into
sewing, they can all get together with their sewing machines and form a sewing co-
operative. The problem with this is the fact that even though the members may
possess the skills, they may not possess the management capabilities and they
could now tap into the institution to benefit from the management services in order
for the co-operative to function better.

[MR. DEPUTY SPEAKERIN the Chaif

Similarly, if a number of unemployed youths from Toco, for instance, get
together and with the advent of this ferry service—what is happening in Toco is
that many people are concerned about the inflow of drugs into their particular
region, so if we can involve the young people, they can all get together and form
themselves into a security co-operative. They can deal with this inflow of drugs,
tapping again into the management services of the instit{ibesk thumping]

Instead of the businesses going out to Sangre Grande and engaging the
services of some of the large security firms, the securities co-operative can
approach the business sector in the community. It would be as though “we are
protecting we’—that is exactly what it is—and using the institution of the
management services.
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When you come to Toco/Manzanilla, for instance, you get some of the finest
foods, so much so, that you do not want to leave. We have cooks throughout the
length and breadth of our blessed land; pelau, roti, callaloo, bake and shark. You
get the best bake and shark in Toco.

6.45 p.m.

We can get a number of cooks together and form a cooking co-operative.
[Desk thumping].

Miss Nicholson: Mr. Deputy-Speaker, | beg to move that you intervene,
please[Laughter]

Mr. R. Boynes: Mr. Deputy Speaker, | would also invite the Member for
Tobago West to come to Toco, though | know she may never want to leave.
[Laughter]

For instance, Mr. Deputy Speaker, it is important to have these proper
management services available to all co-operatives throughout the length and
breadth of this country. Another example is that all over this country there are
many students who come out of secondary schbiolsmy constituency,
particularly—and are trying to obtain jobs but cannot. Many of those students have
five subjects and more, and they do not wish to pursue an advanced level of
education, but simply to find gainful employment. | am in the process of getting
them together and what they would be doing, basically, is giving extra lessons to
students throughout the constituency.

In other words, Mr. Speaker, those students would be forming a lessons co-
operative.[Desk thumping]That is exactly what they would be doing. It is so
important to keep all of them together and encourage them to be successful and to
have the requisite expertise. They may know teaching and not be so wise in terms
of management capabilitieaccounting and book-keeping, so it is important that
we get the wisdom, expertise and training from such an institution as the Cipriani
Labour and Co-operative Studies Collefaterruption] | can also suggest that
Members on the other side, for instance, should get together and form an
Independent Members’ co-operatij®esk thumping]it seems as though there
are many Independent Members on that side.

Mr. Deputy Speaker, the Member for Nariva said that in 13 yeargNke
when it was in government, had not changed the name even though they had
changed the substance of the institution and that his Government is now calling for
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substantial changes to be made in view of the changing global climate. Before | go
further, Mr. Deputy Speaker, let me just mention one more co-operative. The
doctors could get together and form a penal co-operitimaghter]

Mr. Deputy Speaker, even though one may find that our side has been
advocating for the change and upgrading of this very institution, the Member for
Nariva has come here and blown his trumpet. He said that his Government intends
to embark on tripartite negotiation agreements, yet in this present climate what one
finds is that even though there are Members of the Government who are heads of
labour unions, this present administration is the most anti-labour Government in
the history of this countryDesk thumping] That is a fact!

When the Minister comes to this honourable Chamber, rather than bringing a
proposal for a change in name, he should indicate to us what he is doing to solve
the problems with respect to the doctors and teachers. This is what he should be
coming here to deal with. He has to make sure that the climate is as labour-friendly
as possible and indicate to us what he is doing, substantially, with respect to the
co-operative movement.

Mr. Deputy Speaker, with this upgrading of the syllabus and the curriculum,
and an increase in the fees at the labour institution with respect to the lecturers,
who are some of the lowest paid in the country, we would be producing people
who are well equipped to deal with this country at this time. When one attends that
institution, the focus should not only be on trade unionism, but also on improving
the skills, competence, knowledge and attitude of the students in order to deal with
the world today.

It is very important to deal with the attitude of the students in that institution
so that when one finishes there, one would be aggressive in terms of business,
knowing how to deal with John Public being able to educate friends and family and
to engage in the process of nation building. This is what we need coming out of
that institution[Desk thumping]We do not need someone coming here to tell us
to change a name.

Mr. Deputy Speaker, in closing let me just indicate that one of the changes that
| have recommended is that we should ensure that the marginal notes in connection
with the establishment of the college be maintained and be changed to the
Establishment of College and Labour Co-operatives Studies.

6.55 p.m.

Mr. Deputy Speaker, when we come to this Parliament, we come not to play
games, but to make meaningiul
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Mrs. Persad-Bissessarls the hon. Member aware that the marginal note does
not form part of the law and is he suggesting that we amend it?

Mr. R. Boynes Yes. If the hon. Member for Siparia were listening while | was
making my contribution she would understand that | mentioned it was an
interpretation aid with respect to statutory interpretation. Every lawyer knows an
internal aid is not part of the legislation. I am simply suggesting that when we
come to this Chamber it is to conduct the business of the nation. | cannot for the
life of me understand why an hon. Member could come in this honourable House
to change the name of a Bill and goes on to talk about what another administration
has not done in 13 yearsnferruptior] It defies all logic whatsoever. Rather than
taking parliamentary time to talk some sense, the Member has taken the
opportunity to make cosmetic changes and to try to attack the other side and
waste parliamentary time.

Mr. Deputy Speaker, in the interest of the people of this nation we have to be
serious in this House, we have to get the nation’s business done and that whenever
one has to make certain changes with respect to labour and the co-operative
sector, do not come with a name, come with more meaningful changes than that.
Come with certain changes that would affect co-operatives throughout the length
and breadth of this country.

If one understands what the co-operative sector had done to many people. My
father was part of the co-operative sector and because of that fact, | am inside this
honourable House. One has to understand what is important is not so much the
change of a name, but more particularly the substance oflinallcosmetic
change.

In closing, | urge the Member for Nariva that when next he comes to this
House he must come with substance and not just simply with cosmetics. | thank
you very much.

Mr. Patrick Manning (San Fernando EastMr. Deputy Speaker, | believe
that the time has come in this Parliament to institute classes for new Members of
Parliament in the way bills and motions should be presented in this honourable
House. Had such an arrangement been in place, the Hon. Member for Nariva
would have been told as | was, when | entered this honourable House in 1971, that
when one presents a Bill before the Parliament one sticks to the issue before the
Parliament and that one keeps one’s contribution as tight and as concise as
possible. There are many reasons why that is so. To do otherwise is to
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unintentionally open up a major debate which may not have been contemplated
when the hon. Minister moved the Motion in the first place.

The hon. Member for Nariva has violated rule 1, page 1 of the rule book as a
consequence of which we find ourselves at this late hour having to respond if only
for the benefit of the record of this honourable House, and for the benefit of
thosé] especially the children of the natidmwho in the years to come will be
reading the record of this Parliament and arriving at conclusions as to what this
period in the parliamentary history of the country was like.

In the first place, this is the simplest of items of legislation. It suggests a simple
change in the name of the Cipriani Labour College to the Cipriani College of
Labour and Co-operative Studies. That is all that the Bill seeks to do. | cannot
understand how an item of legislation as simple as this one is, could be considered
a priority of the Government of Trinidad and Tobago at this time.

Permit me to draw to your attention that at the San Fernando General Hospital
the doctors are working to rule, 8.00 d&M.00 p.m., and the national
community, especially the community of San Fernando, has been advised not to go
to the hospital after 4.00 o’clock in the afternoon because no doctors would be in
attendance. | thought that the Government would have been more concerned about
that than about changing the name of the Cipriani Labour College. | thought that
the Government would have been concerned about developments in Trinidad and
Tobago since the advent of the rainy season, where, we are having unusual
weather with high gusts of winds and heavy rainfall resulting in flooding in various
parts of the countryfinterruption] Mr. Deputy Speaker, if | answer the hon.
Member for St. Joseph he may not like the answer. | suggest that he desist.

Mr. Deputy Speaker, citizens have lost roofs off houses; people have been
stranded as a result of flooding. In Tobago, the rains were heavy and | thought as
the Government was ordering its priorities, it would have given a consideration
like that a much higher priority than the change of the name of the Cipriani Labour
College.

| thought that the Government and particularly the Minister of Labour and Co-
operatives, would have been more concerned about the recent statistics published
by the Central Statistical Office which indicate that between the fourth quarter of
1996 and the first quarter of 1997, the unemployment figures jumped from 15.9
per cent to 17.2 per cent, a 1.3 percentage points jump; in circumstances where the
norm would have been an increase of 0.3 percentage points which would account
for the adjustments associated with a late start of the Unemployment Relief Programme.
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A minister of labour I am sure would be concerned about the fact that the
recent figures indicate a one percentage point over and above what is normally the
circumstances and would be concerned about what that may be signalling for the
people of Trinidad and TobagfDesk thumping]l would have thought that the
Government of Trinidad and Tobago would have been more concerned with a 14
per cent reduction in retail sales in Trinidad and Tobago. | would have thought
that the Government would have been more concerned with am$i862 deficit
trade in the first quarter rather than a change of name of the Cipriani Labour
College.

It is bad enough therefore, for the hon. Minister of Labour and Co-operatives,
or any other Minister, to come to the Parliament identifying the priorities of the
Government in the way that he has to adjust the name of the Cipriani Labour
College. It is worse if such a decision would have been the decision of a Cabinet of
Trinidad and Tobago. | feel quite certain that if the Cabinet considered that a
priority, it would have been in the absence of the hon. Member for Couva North. |
am sure the Member would not have presided over their priorities in that way.

7.05 p.m.

That Cabinet would have had to be presided over by the hon. Member for St.
Augustine and even though | was not a Member of the Cabinet then, | have a good
idea of when the Cabinet would have considered such a matter and established the
priorities in this way. | do not believe that any appropriate Cabinet could have
done this. That would have been the product of the deliberations of a filing cabinet.

The hon. Member for Nariva, in his contribution this afternoon accused
previous governments over the last 13 years of being discourteous and
contemptuous of the labour movement. What he forgot, is that for the last 13
years, thePNM has been in office for only six, and for the next seven years, there
are some hon. Members opposite who had been part and parcel of not one, but
two administrationgDesk thumping] refer specifically to the Member for Couva
North, the distinguished Prime Minister of Trinidad and Tobago; the hon. Member
for St. Augustine; and the Member for Tobago West who have been an integral
part of government from 1976—1981. From 1995 to the current time—unless my
friend feels a little left out—the Member for Oropouche as well as the hon.
Member for Naparima were also part and parcel.

The hon. Member for Nariva, in his anxiety to cast boulders at previous
administrations, played fast and loose in the Parliament this evening by casting
aspersions willy-nilly.
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In effect, all this Parliament has to do is examine the record over the last 13
years of the previous administrations. May | say | was very proud in 1972 to be a
Member of this Parliament and to be associated with the debate which took place
for the formation of the Cipriani Labour College. It was historic.

Hon. Member: Where was he then?
Mr. P. Manning: | do not think he was with tH2aily Expressyet.

Mr. Deputy Speaker, | was present on that historic day when the Lower House
approved that legislation coming on the heels of demonstrations in the country by
young persons who were all labour-oriented and calling not only for jobs, but a
greater involvement in the affairs of the country. This legislation also came after
the Industrial Stabilization Act was passed in 1965 and up-dated in that same year.

In 1972, the legislation came as part of a package for the labour movement. It
was thePNM government that did ifDesk thumping]l was proud, and still am,
and | am sure if the Speaker were here, he would be in a position to express his
own pride of being a part of the government that was associated with the passage
of such legislation which was as forward looking, and which reflected a concern of
the government of the day, and the determination to do something about that
concern to raise the quality of persons associated with the conduct of labour
relations in Trinidad and Tobago.

| was also here in 1984, 13 years ago when the curriculum of the Cipriani
Labour College was adjusted to include Co-operative Studies, and if on that
occasion, theNnM government of which | was proud to be a part did not take the
time to adjust the name of the college, it was because we were more concerned
with substance rather than with form. The fact that the name was not adjusted, did
not in any way, deter the capitalizing and exposing of its members to the expanded
curriculum that is now available at the Cipriani Labour College.

If one goes from trade union to trade union today, one would find that there is
hardly a person in the leadership of the trade union movement who did not benefit
in one way or the next, not just from the existence of the college, but from
amended curriculum that was introduced.

The hon. Member accused successive governments from 1984 to now of being
discourteous and contemptuous of the labour movement. I, as well as some of my
colleagues were also here in February of 1987. In that year, there wasRhe
government of which the hon. Member for Couva North, the hon. Member for
Oropouche, the hon. Member for St. Augustine and the Member for Tobago West
were an integral part.
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In the very first budget presented to the House, the government of which the
Member for Nariva, by imputation considers not to be discourteous and
contemptuous of labour, came to this Parliament without consultation and
notification and dipped its hands deep into the pockets of its employees and
removed without any consultation or agreement, the cost of living allowance
which at that time amounted to $280.80.

Miss Nicholson:We did that to keep them on the jbterruption]

Mr. P. Manning: Mr. Deputy Speaker, they are free to argue whatever they
wish about the reasons for taking the action. What we are dealing with is an
allegation by the hon. Member for Nariva that #ev was discourteous and
contemptuous of labour, whereas other governments were otherwise.

Therefore, | ask the question, would the Member for Nariva consider it to be
courteous or uncontemptuous for the government to remove from its employees—
who are virtually powerless against the might of the state—the cost of living allowance
which, in 1987, not only amounted to $280.80, but represented a significant part of
the total compensation package that was available to employees? In other words,
does the hon. Member for Nariva consider that to be courteous or uncontemptuous?

Mr. Deputy Speaker, | was here one year later when the hon. Member for
Couva North was still a Member of the government and so were the Member for
St. Augustine, the Member for Oropouche and the Member for Tobago West and
they remained silent when that happened. All of them remained silent in the face of
the actions that were taken by the government.

One year later, it was the public servants again and this time, their salary was
cut by 10 per cent. It was unilateral, illegal and unconstitutional. What is worse, is
that the hon. Member for Couva North was a labour leader then, and is a labour
leader today. What did he have to say?

| wonder whether the Member for Nariva took note of these considerations
before accusing theNM governments of that period of contempt and discourtesy?

Dr. Rowley: It was in theDaily Express.
7.15 p.m.

Mr. P. Manning: What did the hon. Member for Couva North say when the
government, of which he was a senior Member and an integral part, took that kind
of action? When the public servants themselves adopted the position that enough
was enough, they went to court. | was present on that infamous day when, as the
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matters were before the court, the public servants decided to use the instrument of
the state which is available to them, and which is the legal system for redress. Do
you know what the government did? They introduced legislation to legitimize what
otherwise would have been an illegitimate act with retroactive effect. When all that
happened, the Members for Couva North, St. Augustine, Oropouche and Tobago
West were part and parcel of the government and they remained silent. In the face
of that, thePNM government which would have done two things; firstly, staff the
Cipriani Labour College and, secondly, amend the -curriculum in 1984—
[Crosstalk] The hon. Member for Nariva, in a strange turn of logic concluded that

it was thePNM government that was discourteous and contemptuous.

Mr. Deputy Speaker, | attended Presentation College, | do not know which
school the hon. Member for Nariva attended and | do not want to cast aspersions
on his teachers, the problem was not them, the problem had to be the student.
[Desk thumping]

Mr. Deputy Speaker: | draw the Member's attention to Standing Order 36(4)
which says:

"It shall be out of order to use offensive or insulting language about Members
of either Chamber of the Legislature."

Mr. P. Manning: Mr. Deputy Speaker, | was aware of the existence of that
Standing Order, that is why | was so careful not to be insultive, or to in any other
way violate that Standing Order as it relates to my good friend, the Member for Nariva.

| am sure that the Member for Nariva will say that was then, and that it
happened between 1987 and 1991. But coming closer to home, a loan to the
Government of Trinidad and Tobago from the for US $120million for which
there was to be comprehensive development and upgrading of the highway system
in the country.

[MR. SPEAKER N the Chair]

We had to pull it out of them almost with a wrench and the hon. Member for
Tabaquite would be aware of what | am saying. We used a pliers to pull it out of
them. [Laughter] Even though we would not do it with the language normally
associated with that of the Member for Tabaquite. It had to be pulled out for them
to admit that as part and parcel of the conditionalities of that loan, they agreed
with theIDB to sever—

[Hon. Ganga Singh in dialogue with Mr. Speaker]
| ask you, Mr. Speaker, to give me your undivided attention.
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Miss Nicholson:Do not disrespect the Speaker.

Mr. P. Manning: They agreed with th®B to sever 4,000 workers from the
Ministry of Works and Transport. | ask them noErosstalk]

Mr. Speaker , | sat to seek your protection.
Mr. Speaker: No, that is the way it is done, but please contifQeosstalk]
Mr. P. Manning: Mr. Speaker, if you are looking for fight, not me. | am not in that.

Mr. Speaker: | am almost tempted to say, if you are looking for fight, not me
either.[Laughter]

Mr. P. Manning: | will do no such thing.

Mr. Speaker, | was making the point that it was the current Government of
Trinidad and Tobago that negotiated a loan with the Inter-American Development
Bank and signed it for US $120,000.00 to upgrade the highways in the country,
which had the severing of 4,000 workers as one of its conditionalities. | challenge
anybody on that side—the Minister of Labour and Co-operatives or anybody
else—to tell the honourable House truthfully, that the union was consulted on this
matter and was fully aware of all that was involved in the successful conclusion of
those loan negotiations.

Mr. Speaker, through you, may | ask the question: Does he consider that
approach to be an act of honesty? Does he consider that approach to be
uncomtemptuous of not just the trade union involved but of the labour movement
of Trinidad and Tobago? With respect to the 4,000 workers, there was no
consultation. Mr. Speaker, do you know that there were some workers outside
demonstrating this afternoon? Do you know what they were demonstrating about?
It has been recently announced that 500 workers are to be severed in the Ministry
of Works and Transport, Mr. Speaker.

7.25 p.m.

| ask the Minister of Labour and Co-operatives, the hon. Member for Nariva,
or any one of the Members on that side to tell me, truthfully, that the Government
has arrived at that position after consultation with the union. Yet, it BNfaghat
is being accused of discourtesy. It is theM that is being accused of contempt.
We are proud of our record. We are in Opposition today. We were in government
yesterday. We are going to be in government tomorrow. We are proud of our
record and we stand by it. We will challenge—I almost said nobody but | would
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not say that—anybody on that side or, indeed, in the national community to fault
the PNM in its approach to the labour movement which has always been
categorized by courtesy and by respHaesk thumping]

Mr. Speaker, | invite the hon. Minister of Labour and Co-operatives, the Member
for Nariva, to make a comment to this House on the attitude of the Government,
of which he is a part, to the teachers of the nation. Teachers are workers and are
very important, because it is in their hands that the future of this nation is
entrusted. They teach our children and to a very large extent—not that they are
solely responsible—they play a very important part in the kind of individual who
emerges, because the individual spends so much of the day in their care.

Mr. Panday: Why did you not pay them for nine years?

Mr. P. Manning: Are you alive? | thought you were—

Mr. Sudama: Are you finished? | want to get up to respond.
Mr. Speaker: Order!

Mr. P. Manning: Do not rush the brush or you will get dabbed! Mr. Speaker,
the teacher determines what kind of citizens are produced in our education system.
| would like to ask the hon. Members opposite—and indeed the Member for
Nariva—if they believe that this Government of which they are an integral part,
treated the teachers with courtesy and respect? You see, in the pursuit of their
legitimate aspirations, | think the Prime Minister was at one end and the teachers
were at the other end of his tongue. He chose, for reasons best known to him, to
denigrate and treat the teachers of our nation with discourtesy and disrespect by
calling them criminals. If we feel that when he made that statement he referred to
some teachers and not others, he referred to all, including those who attended the
Cipriani Labour College.

When it is not the Prime Minister, it is the hon. Member for Tobago East. This
Member described teachers as being at the lowest rung of the intellectual ladder.
They are workers under theA, yet | did not disrespect or treat them with
discourtesy.

Mr. Panday: Why did you not pay them for nine years?

Mr. P. Manning: The Prime Minister is missing the point. It has nothing to do
with whether they were paid or not paid. We have industrial relations practices in
Trinidad and Tobago and we have legislation which determines the course of the
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conduct of labour relations. That is not the point! The point is that no Government
has any right—and, certainly, no Prime Minister has any right—to believe that it
could be discourteous and contemptuous of any category of workers in this
country; especially teachers. It is worse when it comes from a Prime Minister who
is the head of a labour union.

Mr. Speaker, the records will show that the Prime Minister and the
Government of this country treated the teachers with contempt and discourtesy;
not only in the way they conducted their affairs, but in their public utterances.
Then, as if to say to them, “I am the government and you better understand that!”,
they began a programme of victimization of teachers, preventing teachers from
taking up scholarships to attend institutions, including the Cipriani Labour College.
[Desk thumping]

| do not understand the Member for Nariva who, in presenting this Bill, would
accuse the@NM governments in the past of being discourteous and contemptuous
of the labour movement. Strong words, Mr. Speaker! Which Government was it?
It was not thePNM or any of us on this side, who got up in the run-up to the
elections of 1995 and, in respect of outstanding arrangements as between the state
and its employees, made the statement that a debt is a debt and it must be paid in
cash [Interruption]

Mr. Speaker, it is best to ignore the Member for St. Joseph. He boasts too
much, but there are times when he should be put firmly in his place. | think |
should tell him that it is all well and good to go on the outside and make
statements that are untruthful and seek to mislead the national community. Inside
this Parliament, not only are there people who are knowledgeable on these matters,
there is a tradition in the Parliament that people are expected to speak the truth.
That is why we call them honourable. That is why Members of this House are
called honourable, because they are expected to be honourable. They cannot come
in here and say things other than the truth.

7.35 p.m.

Mr. Speaker, a debt is a debt and it must be paid in cash. The workers in the
public sector will know that prior to the elections1®95, negotiations had been
going on between the then Government—which | had the honour to lead at that
time—which had made an offer to those public servants to pay the outstanding
liabilities in bonds. Of course, many in the public sector fell for the blandishments
of those who now find themselves in Government, when they promised—you have
not realized that time is longer than twine—that a debt is a debt and it must be paid
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in cash. A number of public servants fell for those blandishments and mistakenly
got the impression—now known to be incorrect—that those opposite who now
form the Government, were committed to pay in cash. We said to them that the
state could not afford it financially. They did not accept it in the face of what the

others had to say, and that is fine.

Mr. Speaker, what is the position today? The workers, subsequently, have had
to accept exactly what thenm was offering, and accept it from a Government
which came to power on the major plank of settling that matter in a particular way,
that a debt is a debt and it must be paid in cash. They were deceived by a
government headed by a Prime Minister who, today, still holds a position as head
of a labour union. | ask the hon. Member for Nariva, who is guilty? Who is guilty
of treating the labour movement with discourtesy and contempt? The facts will
show that such an allegation cannot be properly placed at the doorstep of the
People's National Movement, but instead, falls squarely at the doorstepNaRhe
of which the Members for Couva North, St. Augustine, Oropouche and Tobago
West were members and forced to lay at the doorstep of the current Government
of Trinidad and TobagdDesk thumping]

The Minister of Planning and Development (Hon. Trevor Sudama)Mr.
Speaker, | had no intention of speaking in this debate, but | want to congratulate
the Member for Nariva for causing the dumb to speak in this Parliament today.
Because the Member for San Fernando East never spoke here, he went to
"People's Parliament” to speak, but in the constitutional Parliament of this country
he never speaks. So today | want to congratulate him on what he has
accomplished, causing the dumb and the silent to speak here tonight.

Mr. Speaker, | just want to respond to some of the falsehoods and innuendoes
which have been mouthed by the Member for San Fernando East and | will try to
be as brief as possible. He spoke of 1987 wherngfe government came into
power. When we looked at the Treasury we found that there was a bankrupt
Treasury which th@NM government gave us to run this country. In the years in
which the money flowed, they took that money and they stole and wasted it, Mr.
Speaker.

Mr. Manning: Mr. Speaker, a point of order please.

Mr. Speaker: | would suggest that at this hour we keep it at a certain level.
Words such as steal and the like, I would suggest at this hour you go easy on such
inflammatory words.
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Mr. Manning: The hon. Member has accused the Government, of which |
was a part, of stealing the money. May | suggest that he either substantiates that or
he withdraws it, please.

Mr. Speaker: | think that | have dealt with the issue. Would the Member
please continue?

Hon. T. Sudama:| want to put on the record of this Parliament, that the
reason the Government of tker in 1987 was forced to suspend tteLA of the
public servants was because there was no money in the Treasury as a result of
what thePNM government had done in the previous years. Absolutely nothing! It
was an emergency situation where, if we had not done that, we would have had to
retrench 5,000 people in the public service. We did that in order to retain those
people.[Crosstalk]

Mr. Speaker: Hon. Members, could we please have some order?

Hon. T. Sudama: Mr. Speaker, | would just like to put on the record that
when we came into office and we looked at the foreign exchange situation, in 1987
we had foreign exchange reserves of less than one month's import cover. You
know how that happened? In the previous Government there were hundreds of
millions of US dollars in foreign exchange reserves. You know what Pikisit
government of which the Member for San Fernando East was an integral part, did?

In 1986 they passed a budget that provided a two-tier rate of exchange which
caused the reserves to just vanish overnight, because people were using the two-
tier rate of exchange in order to build up their bank balances in the United States
and elsewhere. They were responsible for that and their friends and associates
benefited from that two-tier rate of exchange which we had to deal with when we
came into office. We had a one-tier rate of exchange which stemmed the
haemorrhage in the foreign exchange situation. That is what we had to do. A
government of courage had to act expeditiously in order to do that. | want to
emphasize the point that when we came into office, as a result of their actions in
1986 and previously, there was less than one month's cover and that is what forced
us to go to theviF in order to get urgent relief.

The other point | want to make is that the brutalization of workers in this
country was done by theNm as never before in the history of this country. In
1975, when the Member for San Fernando East was a member of the then
government, you wil ecall 'Bloody Tuesday—a day on which tirm
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government brutalized thousands of workers in this country, declared a state of
emergency and tear-gassed them for exercising their constitutional rights to march
on the streets against the policies of k& government. They brutalized thousands

of people in 1975, bloody Tuesday—

Miss Nicholson Only yesterday the hon. Member went into Woodford Square
without permission. The Assistant Commissioner told him that he did not get
permission.

Hon. T. Sudama —a dark day in the history of the labour movement in
Trinidad and Tobago. I recall, Mr. Speaker, in 1981, nurses who weiraizszt
and oppressed by timaM government, marching around this Parliament. The then
Prime Minister had to leave this august Chamber through a back door, in an
ambulance, lying on the ground, as a result of the workers—nurses in particular—
in this country. Nurses are people who are slow to anger yét—Manning ros¢
| would have given way but time is against me. | am not giving way. | just want to
make a few points.

7.45 p.m.

Mr. Manning : No, we doh operate so.

Hon. T. Sudama Sit down!

Miss Nicholson Yuh talk long enough. Everybody want to go home.

Hon. T. Sudama Yuh talk for one hour. | never interrupted him when he was
speaking. In 1981, the Prime Minister of this country could not get out of here
because the nurses of this country marched vehemently around this Parliament for
days.

Miss Nicholson For weeks.
Mr. Bereaux: But he did not call them criminals.

Hon. T. Sudama He had to sneak out through a back door. Security had to
take him out and he had to lie on the floor of an ambulance and be rushed out of
this Parliament. That is the history of Trinidad and Tobago and the then
government's relationship with workers. At the drop of a hat they declared a state
of emergency in 1965 and then brought in the Industrialil@tdlmn Act in order
to suppress workers' rights and restrict collective bargaining in this country. Before
that, thePNM government had accused major trade union leaders of engaging in
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subversive and communist activities and even lockedu®pJames and put him
under house arrest for standing up for workers' rights.

Yet they come here to talk about how tem is in favour of workers and
supporting their cause. The most brutal and vicious anti-worker government has
been thePNM government! In 1963 there was anmuission of inquiry against
leading trade unions in this country.

Mr. Assam: They brought the Suppression of Communisiin B

Hon. T. Sudama They seized books. Thenm should be ashamed to talk
about their support for workers. A most wicked government!

Mr. Hart : Two days teachers strike and dey send police for them.

Hon. T. Sudama Sugar workers and all workers got together in 1965 to
express their grievances. In 1975, brutalization, blood flowed like water, under the
PNM government. Orders were given by the late Dr. Eric Willianmi®irb, written
in the annals of this country—

Miss Nicholson 1970 doh leave out that. | was on the war path there with them.

Hon. T. Sudama —a dark day for the history of the labour movement in this
country in which the Member for Couva North was the subject of brutalization for
standing up and marching for workers' constitutional right to demonstrate.

[Mr. Manning ros¢

Miss Nicholson Sit down!

ADJOURNMENT

The Minister of Public Utilities (Hon. Ganga Singh):Mr. Speaker, | beg to
move that the House do now adjourn to Thursday, July 31, 1997, at 2.30 p.m. |
wish to advise hon. Members that it is the intention of the Government to move
that the House resolve into Finance Committee on Thursday, July 31, 1997, in
order to consider variations to the 1997 appropriations. It is also the Government's
intention to deal with Motion No. 2 and to continue the debate on the Cipriani
Labour College (Amdt.) Bill on that day.

| wish also to inform Members that upon the completion of business on that
day, the Government intends to move that the House adjourns to Monday, August
4, 1997, to consider the report of the Financendtee as well as to complete
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the Finance (Variation of Appropriation) 19917I.BThat Bill would be circulated
to all Members as soon as possible, after the House has completed its deliberations
in Finance Committee, on Thursday, July 31, 1997.

Mr. Speaker | beg to move.
Question put and agreed to.
House adjourned accordingly

Adjourned at 7.52 p.m.
WRITTEN ANSWER TO QUESTION
The following reply to Question No. 57 was circulated to Members of the House:

Student Revolving Loan Fund
Arrears Report As At June 1, 1997

NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97
TERRANCE AARON 1983/12/28 46,847.34
ROSALE ABRAHAM 1980/04/22 16,106.67
MAUREEN ACOSTA 1981/07/22 21,921.09
LISA TERESA AGARD 1984/10/19 26,218.43
WIDMARK ALBERT 1983/12/23 17,212.32
NICOLA ALCALA 1991/06/27 31
LANA ALEXANDER 1983/09/07 110,327.11
LAUREEN ALEXANDER 1983/09/07 176,988.82
RHONDA ALEXIS 1982/06/30 12,486.42
GASTON ALFRED 1978/07/28 96,920.01
GEMMA ALFRED 1980/06/06 57,299.83
ASHMEAD ALI 1983/05/27 31,868.56
AMJAD ALI 1988/06/01 250.07
ISAAC ALI 1984/10/01 6,540.00
MAJEED ALI 1983/09/06 21,121.65
NASREEN ALI 1993/02/25 1,910.97
RAOUF ALI 1978/01/18 1,115.00
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NAME OF BENEFICIARY

STEVE ALI

SABINA ALI

CHAD ALLAIN

DARRELL ALLAHAR
JOHN CLEMENT ALLEYNE
HOLLIS AMEDE
ANTHONY AMEERAL
HYATALI AMEERAL
AVERY AMMON

CARLOS ANDREWS
EDWARDS ANDREWS
JENNIFER ANTHONY
CHERRIL-ANNE ANTOINE
MICHAEL ARISMANDEZ
CINDY ARJOON
JACQUELINE ARNEAUD
NANCY ARNEAUD
MISRA ASHRAPH

DAVE ATTAI

MONTY ATTZS

RAY AWAI

ANTHONY AYERS
MARCIA AYERS-CAESAR
MAHFOUZ ALI AZIZ
BRENDA BABULAL
MARILYN BACHAN
SHERRY ANN BACHEW
RAVI BAHALL

COLIN ISSA BAKSH
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DATE OF LOAN

1981/12/21
1994/06/17
1992/01/07
1989/11/15

1983/03/23

1978/09/06
1981/12/30
1979/03/22
1983/12/20

1982/11/25
1991/06/28
1981/09/14

1983/02/04

1979/08/20
1991/10/18

1989/10/20

1984/09/25

1980/06/20
1982/02/09

1991/09/16
1983/07/01

1988/10/31

1984/03/20
1983/06/24
1991/08/22
1983/12/06

1984/05/22
1992/12/23
1991/02/28

Friday, July 25, 1997

ARREARS AS
AT 01/06/97
12,945.03

114.47
15,793.47
8,187.90
4,383.17
62,817.89
23,274.03
22,805.13
42,680.82
18,186.15
4,399.02
119,307.69
51,428.83
38,921.87
225.32
13,243.90
2,304.83
17,554.11
3,209.27
911.97
1,168.83
1,176.12
14,000.00
55,784.00
889.91
358.09
1,032.43
4,554.11
7,981.05
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NAME OF BENEFICIARY

NIRMALA BALA

JOY BALKARAN

IAN BAPTISTE
MARGARET R. BAPTISTE
GILLIAN BARCLAY

L. BARCLAY-PLATENBURG
SHARATH BASSAW
COLIN BASSO

SARAH BASTEN

DAWN BATSON

EUCLID BAYLEY
RICARDO BAYNES
DORIL ANN BECKLES
ANNETTE BEHARRY
JOAN BELL

ADELIA BENJAMIN
ERLENE BENJAMIN

J. BENJAMIN-FRIIS
STEPHEN BENJAMIN
IDA BERAHAZAR
RICHARD BERNARD
SANDRA BESSON
GEMMA BEST

JANET BEST

CINDY BHAGWANDEEN
JEAWAN BHAJAN
EDWARD BHARATH
INDRA BHOLA-MOHAMMED
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DATE OF LOAN

1982/12/14
1990/01/07
1980/04/11

1983/12/01
1982/10/01
1983/01/26
1981/04/13
1984/03/26
1984/10/22
1979/04/10
1983/11/15
1982/10/25
1988/06/01
1982/01/05
1986/12/09
1981/08/25
1979/01/23
1984/02/09
1983/12/05
1982/08/25
1981/08/07
1984/04/12
1983/09/23
1982/09/23
1991/12/30
1984/09/25
1981/09/18
1983/04/20

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

52,426.52
7,761.98
24,733.32
78,568.88
16,945.21
140,000.56
923.96
2,697.34
82,040.05
65,085.94
141,231.36
59,957.80
15,595.44
132,222.18
306.10
94,339.76
39,807.66
763.03
30,271.48
147,402.53
123,502.01
16,483.79
82,130.79
10,384.65
24.75
3,312.08
85,230.72
28,054.28
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NAME OF BENEFICIARY

FAY BISHOP

ANDREW BISSESSAR
A. BISSOON-MAHARAJ
KEN BISSOON

SHAM BISSESSAR
BYRON BISWAH
JOANNE BISWAH
CAMILLE BLACKMAN
MARGUERITE BLANDIN
CARLTON BOBB
FITZROY BONTERRE
STEPHEN BONTERRE
KAREN BOODAN
RONALD BOODOO
SHARON BOODOOSINGH
STEPHEN BOODOO

IAN M. BORDE
FLEMMING BOVELL
LINDA BOYCE

IAN BRAITHWAITE
DONALD BRANKER
SUZETTE BRANN-CEPHAS
A. BRASSINGTON
DEXTER BRATHWAITE
ERSKINE BRAITHWAITE
JOSEPH BRATHWAITE
JUDY BREMNOR
GERRARD BRERETON

332
Friday, July 25, 1997

DATE OF LOAN ARREARS AS
AT 01/06/97
1986/01/24 12,691.40
1991/09/19 4,532.20
1991/11/19 4,418.82
1983/10/19 2,843.54
1983/09/15 179,039.61
1993/12/03 2,710.8
1993/12/03 3,019.61
1992/08/24 410.22
1989/09/15 5,965.22
1983/01/06 152,211.23
1984/09/18 9,890.46
1983/08/11 86,393.00
1987/11/12 28,733.80
1989/11/15 10,431.05
1983/09/08 67,146.51
1988/12/14 570.90
1983/02/16 39,304.38
1983/03/22 136,382.32
1982/12/15 40,019.22
1982/08/26 63,599.27
1983/09/27 115,875.61
1984/09/20 70,638.56
1987/11/04 9,000.00
1993/12/28 1,290.60
1979/03/23 2,348.60
1983/07/05 1,727.94
1991/11/08 1,717.96
1978/10/16 24,110.04
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NAME OF BENEFICIARY

KAREN BRIDGEWATER
LYLE BRIDGEMAN
MICHAEL BROOMES
NICOLA BROOKS

C. BROWN-LUM YOUNG
KAREN BROWN
SURINDRANATH BUDHU
RACHEL F. BURGESS
VERITY BYNOE-OGLE
CAROLYN CADETTE
ANNEMARIE CAESAR
ANDREW CALLENDER
DONNA CALLENDER
PRABHU CALPU
ANGELA CAMPBELLL
PATRICE R. CAMPBELL
INGRID CARMICHAEL
CHERYL CASIMIR
PAULINE CATO

JASON CHADEE
ORINTHIA CHADBAND
RAJEEV CHADEE
KENRICK CHAI HONG
RAAKESH CHAITRAM
KATHRYN CHAN

KURT CHAPMAN
CHERYL CHARLES
COLIN CHARLES
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DATE OF LOAN

1991/08/22

1986/12/03

1981/03/23
1989/01/31
1984/08/02
1983/10/18
1984/06/12
1989/11/01
1987/10/23
1992/11/16
1984/06/15
1993/01/07
1982/08/11
1989/02/21
1993/07/14
1983/12/15
1985/12/17
1980/12/15
1982/08/24
1993/08/24
1994/02/17
1992/03/04
1983/01/31
1983/02/15
1981/11/19
1995/11/14
1984/09/21
1983/08/24

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

6,376.00
50,650.41
9.33
1,348.39
15,089.60
147,065.69
2,010.36
1,869.85
3,896.31
2,095.10
30,199.70
345.06
1,426.54
4,639.95
229.14
8.72
12,999.00
29,013.47
45,792.92
322.57
474.59
197.20
174,754.85
1,843.35
74,486.02
71.54
5,675.19
30,819.75
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NAME OF BENEFICIARY

CURTIS CHARLES
DEBBIE ANN CHARLES
JOAN CHARLES

KATHY ANN CHARLES
KATHLEEN P. CHARLES
MALCOM CHARLES
PAUL CHARLES

SHARA CHARLES
WAYNE CHARLES
JESSICA CHASE
VALARIE CHIN PANG
EDWARD CHRISTOPHER
SEAMUS CLARKE
VALERIE JEMMA CLARKE
DONNA MARIE CLEMENT
ALISA R. CLUNIS

DAVID COCKBURN
ANNETTE COLLINS
LOUELLA COOPER
MARIA COOPER
ANTHONY COX
CHRISTOPHER COZIER
CAROLANN CREQUE
GERSHWIN CROSS
CAROL CUFFY

ROSLYN CUMBERBATCH
MERVYN CUMMINGS JR.
RICARDO DA COSTA
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1981/08/10
1991/04/24
1982/09/28
1984/10/19
1989/11/14
1982/09/02
1978/05/19
1991/09/30
1982/11/09
1981/12/17
1984/02/28
1992/03/10
1989/09/04
1984/03/22
1982/09/10
1993/11/12
1982/10/29
1980/07/03
1982/05/19
1984/12/17
1978/05/05
1983/07/20
1981/08/06
1988/09/08
1983/01/03
1981/03/12
1982/07/20
1983/08/12

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

175,527.49
9,997.90
102.45
66,406.67
3,463.15
57,366.80
21,572.56
993.60
53,505.12
104,562.41
15,073.21
501.34
15,481.28
148,861.20
433.63
2,256.17
3,749.05
1,470.70
15,049.12
21,760.00
83,388.73
37,677.58
136,360.76
14,468.98
32,367.66
23,444.80
26,676.34
61,659.19
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NAME OF BENEFICIARY DATE OF LOAN 2_?%?_2':/897'6\8
ROLAND DADE 1983/09/01 40,522.05
STEPHEN DALLAS 1984/03/09 21,918.59
GARFIELD DANCLAIR 1983/03/23 50,678.78
MARCUS DANIEL 1985/12/30 900.00
SHERYL ANNE DANIEL 1983/08/10 20,494.88
KAREN DARCEUIL 1981/11/26 100,130.82
MAURICE DARLINGTON 1983/10/06 5,077.76
ALLISON DAVIS 1983/07/26 26,471.63
GERARD DAVIDSON 1983/12/28 60,207.95
HILARY DAWN DAVID 1983/05/04 23.25
IAN MARTIN DAVID 1988/07/08 17,002.40
KAREN DAVIDSON 1991/09/05 105.67
NICOLE DAVIS 1993/10/25 799.93
VIOLET DAVIS-MAURICE 1983/06/24 62,824.59
FREDERICKA DEARE 1983/11/03 9,140.92
JENNIFER DELAMORE 1989/03/01 573.85
ALLISTER DEMAS 1980/08/28 68,198.30
BRIAN DEO 1985/11/28 1,919.93
VEDA DEONARINE 1981/03/13 22,431.15
RAOUTI DEOSARAN 1986/11/25 18,813.92
ALBAN DE SOUZE 1983/04/29 34,707.40
BRIAN DE SOUZA 1980/09/04 12,403.20
FREDERICK DIAZ 1982/07/12 67,147.85
KIRK DIAZ 1983/01/11 7,900.00
REYAN DICKSON 1992/03/10 60.80
ROWSON DILJOHN 1992/02/21 211.92
MICKEY DINDIAL 1983/09/15 1,896.80
SURESH DODOL 1987/10/30 36,782.41



Written Answer to Question

NAME OF BENEFICIARY

SYBIL DODOLL
FLORENCE DOMAN
LESLIE DONAWA
ALVIN DOOKIE
GLENDA LAURENT
DALE MITCHELL DOTTIN
NARENA DUBE
KENNETH DUBLIN
HEATHER DUKE

DAVE DUNCAN

MARC DUNCAN
MICHAEL DUNCAN
COURTENAY DURHAM
ALBERT EDWARDS
DAVID EDWARDS
KERWYN EDWARDS
PHOEBE ANN EDWARDS
SELVA ANN EDWARDS
STEVE EDWARDS
KERREN ELDER

W. ELIGON-JOHN
PAULINE ELLIS
EJENNY ESPINET
DAVID FARMER
EVELYN FARRELL
ANN-MARIE FAVECK
ALGERNON FELICE
NICOLE FERNANDES
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DATE OF LOAN

1992/10/14
1984/02/23
1983/01/03
1991/05/02
1984/10/19
1991/12/30
1983/03/29
1983/01/21
1982/08/16
1991/12/30
1984/05/15
1980/06/27
1984/12/17
1982/12/23
1983/10/10
1988/09/13
1991/10/14
1981/09/21
1992/11/16
1984/10/19
1987/01/07
1982/10/25
1984/09/20
1982/10/18
1983/01/25
1982/11/10
1984/12/18
1991/03/05

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

910.87
3,170.93
3.646.05
122.59
73,586.74
150.00
926.79
179,240.02
50,512.83
617.01
3,605.76
60,170.04
133,424.40
9,638.78
50,155.42
253.88
118.88
12,695.72
2,445.84
139,298.05
19,790.20
14,100.00
1,048.80
87,106.33
61,602.49
66,984.67
4,067.42
8,926.87



Written Answer to Question

NAME OF BENEFICIARY

JOHN FERRAZ
RHONDA FLEMMING
CLAUDE FORBES
DIANNE FORDE
RENWICK FORD
CLARISA FRANCIS
ISABELLA FRANCIS

V. FRANCOIS-BELLAS
JACLIN FREDERICK
KENNY FRONTIN
SUNIL GANASE
ROGER GANESH

B. GANGADEEN RAMSAMOOQOJ
SUNITA GANPAT
CHARMAINE GEORGE
CLAUDIUS GEORGE
GERMAINE GEORGE
MARTIN GEORGE
RONALD GEORGE
SHURLAND GEORGE
S. GEORGE BROGDEN
SHURLAND GEORGE
KAREN GERVAIS
LYNETTE P. GIBBS

G. GIBSON-SERETTE
J. GILBERT-SHANAZI
MARY GILL

MARY GILL
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DATE OF LOAN

1983/09/19
1992/02/11
1982/09/29
1985/12/17
1983/08/18
1994/03/07
1984/04/03
1981/04/01
1983/09/12
1984/09/21
1992/02/14
1977/11/09
1983/09/15
1988/11/14
1983/10/10
1982/12/21
1984/09/12
1991/06/04
1984/05/22
1986/01/23
1983/02/18
1988/11/08
1978/06/12
1988/01/08
1983/10/05
1983/09/13
1978/09/11
1977/11/04

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

60,123.16
2,270.17
12,863.00
21,250.00
57,238.52
2,276.70
1,311.45
75,550.12
71,664.62
107,492.46
3,024.45
14,504.96
152,313.57
468.84
6,392.59
70,984.60
130,952.24
6,447.20
68,129.23
760.65
82,960.69
1,879.20
2,070.12
2,440.00
69,481.30
14,635.56
17,533.47
10,106.91
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NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97
RICHARD GITTENS 1982/05/21 1,002.84
CHANDRANATH GOBIN 1984/10/19 26,809.12
ARLENE GOMEZ 1981/09/01 114,663.13
NIGEL GOMEZ 1991/11/26 343.43
ADESH GOOLCHARAN 1994/06/17 127.92
MARGARET GORDON 1980/06/27 44,217.09
MICHAEL GORDON 1984/04/10 35,337.11
MICHAEL GORDON 1982/01/06 136,469.09
DENYSE GOUVEIA 1983/06/15 18,098.90
RAWLE GRANGER 1982/09/17 6,511.73
CARLSTON GRAY 1984/07/05 35,779.50
ROZANNE D. GREENIDGE 1989/10/05 940.32
WYNETTE GREENAWAY 1979/01/09 19,265.05
MARTIN GRIFFITH 1984/11/22 30,000.00
MICHAEL GRIFFITH 1982/12/20 53,115.14
CLIVE GUY 1988/06/30 11,364.02
SANDRA GUY-ARTHUR 1983/03/30 7,479.02
VALERIE HAREWOOD 1983/06/21 862.83
ALDWYN HARRIS 1983/09/06 67,066.16
BRIAN HARRY 1983/10/18 5,393.42
BRIAN HARRY 1979/09/11 15,906.48
LISA HARRYNANAN 1988/02/02 7,431.87
NEIL T. HARRINGTON 1983/07/19 51,948.70
RAMRAJ HARRIPERSAD 1982/11/01 38,100.34
SAMRAJ HARRIPAUL 1991/12/23 4,420.40
WAYNE HARRIPAUL 1981/08/19 96,601.21
STEDMAN HAZEL 1982/11/29 32,714.99
GEOFFREY HENDERSON 1986/12/15 7,705.60
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NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97
CARLYLE HENRY 1981/06/22 65,412.60
FAYE HENRY 1984/07/24 67,180.92
SUE HERBERT 1994/12/15 89.10
BEVERLY HERNANDEZ 1982/10/13 10,468.22
MARK HERNANDEZ 1982/08/29 40,485.60
SELMA HODGE 1981/09/07 83,540.80
DERRYCK HOLDER 1989/03/22 380.66
IAN HORDATT 1980/06/06 1,093.51
ASHRAFF HOSEIN 1984/03/30 14,673.28
SHAFFIAT HOSEIN 1984/05/15 2,829.97
JOHANN HOSPEDALES 1983/10/12 91,242.44
LARRY HOSPEDALES 1982/12/02 6,537.72
ROMA HUGGINS 1984/09/03 65,843.08
PATRICIA HUNTE 1984/01/03 13,029.57
FREDERICK HYLAND 1994/03/01 760.57
CHARISSE IBRAHIM 1980/04/23 8,405.98
SARAH INCE 1995/04/21 586.99
JENNILYN JACKMAN 1982/06/01 75,713.10
MERVYN JACKMAN 1983/03/28 126,424.74
HELIFER JAFFERALI 1982/07/22 18,771.01
MAHADEO JAGDEO 1980/11/19 8,639.54
SELWYN JAGDEO 1983/06/24 61,234.53
COLIN JAGGERNAUTH 1992/04/14 3,507.08
RYAN JAGGERNAUTH 1986/11/25 221.83
SURESH JAGGERNAUTH 1977/11/07 2,061.40
RENEE JAGROOPSINGH 1991/12/23 4,111.68
SUBASH JAHORIE 1982/07/22 25,328.88
CHERRY ANN O JAMES 1989/12/14 20,300.00



Written Answer to Question

NAME OF BENEFICIARY

LEROY JAMES

NORMA URSULA JAMES
TIMOTHY WAYNE JAMES
SELWYN JARVIS

S. JATTANSINGH-WHITE
PATRICK JEFFERS
TROY JENNINGS
WILMA JENNINGS
MORGAN JOB
CHRISHNA JOHN
ELBERT JOHNSON
ERICA JOHN

GILLIAN JOHN

JOY JOHN

JACKIE JOHN

KENRICK JOHN

SYLVIA A. JOHN-JORDaN
SUZANNE JOHN FRONTIN
A. JONES LECOINTE
CHRISTINE JONES
EDWARD JONES
GREER JONES-WOOD#
AMANDA JILL JOSEPH
DARYL JOSEPH
GEMMA JOSEPH

MARK D. JOSEPH
RAPHAEL JOSEPH
RAJMANLAL JOSEPH
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DATE OF LOAN

1991/03/05
1996/03/05
1982/12/15
1978/07/12
1978/09/26
1981/12/08
1991/09/17
1984/0719
1978/07/12
1989/01/25
1982/05/24
1983/08/17
1991/09/30
1988/01
1992/01/20
1987/01/13
1982/12/06
1984/10/19
1983/02/25
1983/09/07
1992/01/21
1979/05/17
1982/09/03
1993/02/15
1981/10/22
1990/01/31
1983/08/11
1988/10/05

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

5,247.36
771.88
47,541.33
19,679.20
9.74
51,643.38
1,976.24
34,922.08
24,187.02
1,048.70
3,025.06
154,670.40
2,253.77
222.53
1,390.22
20,198.11
469.68
156,801.16
4,772.64
90,023.40
7,247.81
56,698.65
102,697.45
584.80
21,013.53
930.54
9,161.92
11,653.42



Written Answer to Question

NAME OF BENEFICIARY

SHELDON JOSEPH
THEODORE JOSEPH
ANDREA JULIEN

MC CASTER JULIEN
GARY KALLOO
ANDY KARIM
ROGER KAWALSINGH
YVETTE KENDAL
VICTORIA KERR
FRANKLYN KHAN
JAMELA KHAN
SELWYN KIDNEY
ADRIAN KING
MARSHA KING
DELORES KIRK
ENOCH KIRK
JUDITH KUBLALSINGH
OLABISI KUBONI
KENNETH KUMAR
CRAIG LA CROIX
RICHARD LAI CHOY
MARINA LAKATOO
ANSON LAKHAN
GOWRIE LALLA
LARRY LALLA
NATASHA LAMY
TRICIA LARES
HAMERA LA ROSE
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DATE OF LOAN

1992/10/14
1979/03/19
1993/10/18
1991/02/28
1985/12/12
1980/04/25
1989/02/03
1984/03/16
1985/01/17
1978/01/05
1983/09/12
1983/10/05
1982/03/02
1982/11/15
1982/01/11
1980/07/23
1993/11/03
1983/05/30
1978/09/22
1992/03/04
1985/12/17
1983/02/16
1981/11/09
1983/05/24
1991/07/15
1994/02/22
1993/02/25
1983/10/04

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

7,048.44
19,600.10
602.30
5,875.35
3,434.43
15,914.55
709.18
126,363.67
33,718.08
10,374.86
21,658.93
49,371.79
117,900.48
7,374.14
127,028.05
41,474.25
431.84
5,124.28
36,607.29
199.00
17,190.36
118,572.68
54,215.49
592.24
1,611.88
1,761.00
1,237.80
1,546.80
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Written Answer to Question Friday, July 25, 1997

NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97

MICHAEL LA ROCHE 1982/08/25 95,813.57
SOLANGE LASHLEY 1987/11/11 3,365.53
ASHWORT LEAMONT 1982/10/06 43,989.82
WELLINGTON LEE KONG 1980/04/17 759.54
KAREN T.LEE LUM 1980/01/12 272.00
CLYDE LEGALL 1981/01/06 4,097.66
RONALD LE HUNTE 1983/05/27 71,889.28
FRANKIE LEITH 1993/12/13 688.53
JULIANA LENDOR 1983/06/15 800.72
WAYNE LEON SOON 1982/12/14 26,596.50
DANIELLE LEOTAUD 1982/12/23 19,556.58
CHRISTOPHER LEWIS 1984/08/02 13,361.60
DON LEWIS 1982/11/02 20,686.75
LESTER LEWIS 1984/10/19 69,215.24
WAYNE LEWIS 1984/08/02 100,023.51
YVONNE LEWIS 1983/03/23 19,935.49
CHERYL LICORISH 1986/09/01 1,913.49
SISNARINE LOCHAN 1981/01/31 3.30
CAROL ANN LOGIE 1982/09/23 515.00
ALLISON LONG 1982/05/17 77,077.38
MARLENE LORD 1978/02/21 3,578.74
NATHANIEL LORD 1982/10/04 44,428.28
DESMOND LUM YORK 1982/02/10 844.10
JOHN LUM YOUNG 1983/12/14 8,895.33
CARMANEE LUTCHMAN 1987/03/09 160.48
RICHARD MADRAY 1996/01/05 364.43
ASHRAM MAHARAJ 1982/09/10 40,065.06
ANIL ISHWAR MAHARAJ 1994/11/23 13,888.32



Written Answer to Question

NAME OF BENEFICIARY

DINESH MAHARAJ
DEVANAND MAHARAJ
DHIYAN MAHABIR
HEERANAND MAHARAJ
JOHN MAHADEO
KAWALIE MAHARAJ
LILOUTIE MAHARAJ
LATCHMAN MAHASE
MALDEO MAHARAJ
SHAMEED MAHBOOB
ALANA MALCOLM
ADRIAN MANICK
JOANNE MANSWELL
SUE JAN MAR MEJIAS
LATCHMAN MARAJ
KENNY MARCANO
ROBERT MARK

ANGUS MARRYSHOW
MARLON MARSHALL
ELDICA MARTIN

ALVIN MASSY
CHRISTOPHER MATHURA
ASHWORTH MATTHEWS
DEISE A. MATTHEWS
BENEDICT MATURASINGH
ANGELA MAYERS
HORACE MC CAULLEY
RUPERT MC CAVE
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DATE OF LOAN

1991/11/13
1988/06/27
1990/04/18
1982/09/06
1982/06/14
1983/07/27
1988/06/16
1992/08/10
1985/12/17
1987/01/16
1991/04/22
1991/11/08
1983/08/12
1986/02/24
1991/10/25
1988/10/25
1981/10/15
1982/02/15
1983/01/05
1984/08/02
1983/01/24
1988/01/12
1983/04/07
1984/01/13
1988/11/02
1979/05/10
1978/01/25
1983/08/22

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

200.68
3,275.61
18,011.49
73.11
4,515.02
35,878.85
1,496.43
305.85
2,262.57
98.81
13,400.81
454.54
115,743.64
589.97
8,000.00
84.67
1,457.03
112,370.28
108.051.19
147,521.53
186,920.66
320.00
42,081.12
53,812.90
491.43
54,866.67
59,356.97
37,802.65



Written Answer to Question

NAME OF BENEFICIARY

ARLENE MC COMIE
MARLENE MC DONALD
CAROL ANN MC KENZIE
SANDRA MC KNIGHT
GLENDA MC LEOD
KELVIN MCLEAN

DALE MC SHINE WHITE
MENTOR MELVILLE

C. MENDEZ-HORDATT
SUZANNE ALICIA MILLS
CLARENCE MITCHELL
MERVYN MITCHELL
ANTHONY MOHAMMED
FAYAD MOHAMMED
HAROON MOHAMMED
KHALEED MOHAMMED
MAJEED MOHAMMED
NALINI MOHAN
SHAZAM MOHAMMED
TERRY MOHAMMED
WAZIR MOHAMMED
ZULAYKA MOHAMMED
ANN MARIE MONSEGUE
ANTHONY MOORE
CHRISTLYN MOORE
FRANCIS MOREAN
JESSIE MOSES
ALISON MURRAY
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DATE OF LOAN

1996/11/01
1985/11/28
1993/02/25
1983/12/22
1984/10/19
1979/01/16
1979/05/30
1984/01/26
1983/09/15
1982/06/14
1989/11/15
1991/04/23
1983/04/06
1983/03/09
1979/04/17
1982/09/23
1982/11/11
1988/01/12
1977/12/12
1991/11/12
1989/08/28
1982/08/17
1982/10/28
1982/10/13
1991/08/02
1983/09/08
1983/01/12
1984/09/12

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

384.52
8,746.30
2,290.56

55,173.11
27,000.00
3,822.79
8,132.63
24,881.98
2,129.99
6,266.88

437.03
4,770.18
2,925.43

150,757.62
4,261.82
865.89
4,348.42
5,353.22
12,762.83
2,783.16
2,322.25
22,516.95
4,576.34
86,565.88
7,347.23

405.05

5,141.83
9,276.19



Written Answer to Question

NAME OF BENEFICIARY

JESSEL MURRAY
PAULA MURRAY
SUSAN MURRAY

CYRIL MEYERS
SAVITRI NAGOO
DENNIS NANCOO

KIRK NANCOO

ANAND K. NARAYSINGH
STEVENSON NASIB
DEVENISH NEERANJAN
BRIAN A. NETTO
ANDREW NEWALLO

M. NICHOLAS-PRIMUS
DELISA NOEL

RHONA NOREIGA
ZENWORTH OLIVER
CYRIL PALTOO

JANN PANTOR JOSEPH
JOY PARRIS

LEARIE FINBAR PARRIS
PATRICIA PASCALL
WAYNE PATRICK
MALCOLM PENA

DAVID DEREK PEREZ
N. PERSAD HUYSER
NALINI PERSAD
GILBERT PETERSON
DIANNE PHILLIP
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DATE OF LOAN

1983/11/15
1980/09/03
1983/09/08
1979/01/24
1989/08/28
1978/03/09
1987/11/20
1981/05/14
1983/12/28
1981/03/19
1988/07/22
1982/09/28
1983/05/10
1993/05/14
1983/07/27
1981/06/16
1983/08/28
1984/01/31
1983/01/04
1983/04/07
1983/01/03
1981/12/30
1980/12/11
1983/07/07
1985/01/16
1991/02/22
1984/03/28
1989/11/15

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

117,845.07
36,145.66
87,235.38
1,311.72
8,295.08
30,367.58
181.34
70,540.87
58,070.62
719.28
.07
1,426.75
43,088.86
262.20
149,347.16
31,280.46
11,666.57
4,137.11
6,010.62
39,975.05
1,600.00
11,301.60
87,723.64
58,405.05
70.86
1,236.80
49,263.60
713.37



Written Answer to Question

NAME OF BENEFICIARY

GARVIN PHILLIP

JOY PHILLIP

MAURICE PHILLIP
RODNEY PHILLIP
DEBORAH PHIPPS

TONI PIERRE

COLLEEN PIONTOWSKI
DERRICK POON YOUNG
FITZ PATRICK POWDER
VICTOR PRESCOD
DEBRA QUINTYNE

BRIAN RAEBURN
KRISHENDATH RAGBIR
JOSEPH RAGOONANAN
RHEA RAGOONANANSINGH
R. ROGOONANANSINGH
SANDRA RAGOO

INSHAD RAHAMAN

RAVI RAJCOOOMAR
DAVID RAJPATTY
HARNARINE RAMBALI
ISHRAM RAMBERRAN
RAJESH RAMBARATH
FERNANDO RAMCHARITAR
ROBERT RAMCHAND

S. RAMCHARRAN BENNIE
DEODATH RAMDASS
EVERARD RAMDHANIE
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DATE OF LOAN

1992/03/04
1983/08/28
1992/12/23
1994/02/17
1982/12/28
1989/10/18
1983/09/06
1984/08/16
1984/01/06
1983/04/18
1985/12/17
1978/07/10
1983/07/06
1979/04/11
1989/12/21
1992/12/22
1983/05/06
1982/02/19
1983/03/18
1982/11/01
1985/11/28
1982/06/18
1991/10/17
1982/04/29
1983/08/10
1981/11/03
1982/08/23
1982/01/12

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

1,839.28
11,721.90
386.01
1,164.30
436.78
8,320.20
67,842.97
213,453.58
105,730.51
168,734.26
4,601.02
93,045.67
624.24
9,961.17
1,143.90
1,723.08
21,204.57
139,928.66
52,340.14
28,642.48
20,621.55
47,380.79
4,600.55
37,971.95
7,200.00
4,694.92
64,206.38
300.00



Written Answer to Question

NAME OF BENEFICIARY

RANDOLPH RAVI RAMDEO
RAWLE RAMJAG

ALLAN RAMKHELAWAN

B. RAMKISSOON MAHARAJ
SHERRALYN RAMKHELAWAN
LARRY RAMLOGAN
HARESH RAMNATH

JALIM RAMNARINE

KARAN RAMNARINE
BHAGWANDASS RAMOUTAR
BHIM RAMOUTAR
CHARLENE RAMPERSAD
PAUL RAMPERSAD

GEETA RAMROOP
HARESH RAMRATTAN
RODNEY S. RAMROOP
SAM RAMRATTAN

DILIP RAMSAMOQOJ

NIGEL RAMSAHAI

OMAR RAMSARAN

OJAR RAMSAMOOJ
SIUMONGAL RAMSARAN
SAVITRI RAMSARAN

VED RAMSEWAK
WINSTON RAMSARAN
SHASTRI RAMTAHAL
NELLO RAPHAEL
STERLING RAUSEO
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DATE OF LOAN

1996/10/21
1981/06/16
1984/09/11
1989/11/15
1983/03/29
1983/10/04
1988/10/11
1982/12/09
1983/05/02
1981/04/21
1987/12/18
1991/05/02
1982/04/05
1982/08/25
1985/11/28
1989/08/30
1982/08/26
1982/07/19
1982/12/02
1982/08/24
1983/12/14
1982/12/13
1988/08/03
1989/11/22
1980/08/20
1987/11/17
1983/07/20
1984/09/18

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

338.42
24,401.95
58,500.00
4,673.48
859.15
304.32
5,953.44
77,659.14
3,081.25
73,243.65
3,086.60
226.40
18,305.62
2,466.00
273.02
1,965.88
10,590.63
138,132.58
57,078.45
12,690.34
85,255.96
20,831.54
5,848.18
794.48
54,766.88
1,450.52
168,786.42
1,150.00



Written Answer to Question

NAME OF BENEFICIARY

CARLYLE RAYMOND
FAIZAL RAZACK

ALDWYN REDHEAD
GORDON REDON
SANDRA REECE-TUITT
ERROL REGIS

GAIL REMY

CAMILLE RENIE

ANNE MARIE ROBERTS
DESMOND ROBERTS
JOANNE RODNEY-WILKES
AVIN DALE ROGERS
ZISKA ANN ROGERS
DHARMENDRA ROHIT
LESLIE ROJAS

HAYDEN ROMANO

C. ROOPNARINESINGH
MARGARET ROSE

K. RUSSELL-HUTCHINSON
WINSTON RUSSELL
SHARON RYAN

CHESER T. SALANDY
STEPHEN SALANDY
SUSAN SALANDY
ARNOLD SAMAI

MARLON SAMBUCHARAN
AVRIL SAMPSON
COLLEEN SAMPSON
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DATE OF LOAN

1978/09/05
1980/09/02
1982/12/20
1979/04/23
1982/10/21
1986/01/20
1982/03/15
1992/02/14
1992/12/23
1987/01/16
1982/01/05
1987/11/10
1987/11/10
1991/02/28
1983/01/26
1980/04/25
1982/11/23
1991/08/22
1982/12/15
1983/03/28
1985/11/22
1982/08/24
1982/06/18
1988/06/16
1993/11/18
1991/09/26
1982/08/24
1984/05/22

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

30,231.70
21,043.93
40,204.00
473.70
47,446.92
36,595.92
17,574.88
634.01
559.01
1,100.00
3,040.30
6,602.52
783.44
2,416.61
7,587.45
2,438.15
85.42
8,573.07
1,000.00
26,708.85
7,316.07
29,400.00
1,117.19
2,575.49
301.32
1,149.64
64,686.52
64,368.53



Written Answer to Question

NAME OF BENEFICIARY

LYSTRA SAMPSON OVID
RUSSEL SAMPATH
KOWSILLA SAMSAIR
MALLINI SAMSOONDAR
SASE SAMSUNDAR
HAZEL SAMUDA

DR. DAVID SANTANA
SAMUEL SAUNDERS
LENNOX SCOTT

COLIN DEXTER SEALY
JOANNE AVRIL SEALY
NATASHA SEECHARAN
SURESH SEEDOO
GOVIND SEEPERSAD
MYRTLE SEEPERSAD
PARMADISH SEEPERSAD
RAJENDRA SEEPAUL
RUTH ANNE SEERATTAN
KENNY SEESAHAI
PETER SELMAN
DESIREE SERRETTE
RONALD SERRANT
WADE SEUKERAN
RAJENDRA SEWSARRAN
FIAYAZ SHAAMA
PURNIMA SHAHANI
VRITTI SHARMA

IRENE SHAW
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DATE OF LOAN

1983/04/27
1982/08/25
1984/02/24
1992/02/04
1988/09/12
1988/10/23
1980/06/20
1982/09/30
1983/08/02
1982/05/18
1984/05/22
1988/10/24
1984/12/17
1988/12/19
1984/02/27
1983/12/14
1985/11/28
1984/01/06
1982/10/04
1982/12/30
1992/02/04
1982/03/02
1983/09/15
1979/01/09
1988/08/10
1990/01/24
1984/05/22
1983/07/20

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

119,165.16
2,303.00
33,638.06
3,862.22
490.92
191.82
22,335.32
22,958.59
20,283.48
10,156.71
2,048.15
21,587.87
67,880.14
240.04
554.45
4,261.12
9,019.71
25,403.19
523.47
131,527.82
6,225.94
143,659.05
82,459.42
1,902.45
7,179.60
.32
16,189.04
35,965.36



350

Written Answer to Question Friday, July 25, 1997

NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97
LESLIE ANN SHEARWOOD 1983/08/08 59,396.39
VERONICA SHEPPARD 1991/05/02 17,917.00
MALA SIEUSAHAI-CHIN 1991/12/23 214.11
R. SIEUNARINE 1982/05/06 17,054.64
PRABHA SIEWRATTAN 1984/07/13 13,191.41
HELENE SIMONETTE 1983/01/04 13,259.04
MARIOT SIMON 1983/12/28 1,126.12
RUSSEL SIMONETTE 1982/11/30 69,408.07
GEORGE SINANAN 1984/09/25 162,040,07
PATRICIA SINANAN 1977/11/28 24.52
HARRY NARINE SINGH 1981/02/10 20,319.25
KIT AVINASH SINGH 1983/07/29 22,465.68
MAHADAYE SINGH 1984/10/22 105,995.25
NOEL SINGH 1982/12/20 68,035.25
RAJINDRA SINGH 1989/02/15 829.76
SURESH SINGH 1981/01/13 90,364.33
SAHADEO SINGH 1977/12/19 13,233.40
URMILLA SINGH 1991/07/22 119.16
RUTH SMALL DUNCAN 1983/11/07 60,624.16
RUTH SMALL DUNCAN 1979/08/14 140,848.30
HERMIAN SMART 1989/10/04 12.76
MARCIA SMART 1984/09/21 107,921.76
CHERRY ANN SMITH 1982/07/06 2,857.72
SHERRY SMITH 1984/09/05 916.32
WINSTON SMITH 1979/01/17 116,196.08
STEPHENSON SOBERS 1981/08/24 6,317.84
PARBATEE SONILAL 1985/12/17 336.67
JAIRAM SOOKOO 1984/05/22 23,294.80
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Written Answer to Question Friday, July 25, 1997

NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97

LYNDON SOOKNANAN 1991/11/25 326.54
RUSSELL SOOKNANAN 1985/11/28 148.49
RAJNARINE SOOKDEO 1992/12/23 2,815.21
MERLE SPRINGER 1984/03/20 16,002.52
HILLMAN E. ST. BRICE 1984/01/26 15,164.21
AINSLEY STEWART 1981/09/18 953.90
BRENDA LUCY STODART 1983/08/09 137,210.20
GUNNESS SUDAMA 1984/10/19 29,000.00
SHARON SYLVAN 1982/09/22 63,108.21
DEBORAH THOMAS-FELIX 1984/04/10 35,221.88
DEBORAH JUNE THOMAS 1989/06/27 2,184.30
JOHN THOMPSON 1984/01/06 79,614.56
ROMNEY THOMAS 1992/10/14 419.17
WAYNE THOMAS 1983/10/05 124,318.18
GARETH TITUS 1991/11/19 875.27
PEARL TOPPIN 1982/05/13 47,622.43
MARINA TORRES 1983/08/30 62,787.70
CHRIS TOUSSAINT 1983/02/11 122,705.54
BERT TRACEY 1985/12/17 33,882.54
HERLENE TYSON 1978/12/28 129,307.95
HESMA TYSON 1982/08/30 82,193.76
MADAN P. VARNA 1983/11/10 66,802.42
YOLANDE VICKLES 1992/11/18 344.80
MICHAEL VIEIRA 1983/11/15 86,671.30
SYDNEY M. VIEIRA 1982/12/29 30,693.87
RELNA VIRE 1982/11/23 9,481.70
DONS WAITHE 1987/01/06 42,309.11
KEITH WALCOTT 1983/09/08 28,214.69



Written Answer to Question

NAME OF BENEFICIARY

BRIAN WALLACE
ANSELM WALTERS
ROXANNE WARNER
CAROLYN WASHINGTON
CLYDE WATCHE

KAREN WATSON
ANDREW WEBB
CLAUDETTE WELCH
ALLISON WEST

LENNOX WHARTON-LAKE
A. V. WILLIAMS-FARRELL
DAVID WILLIAMS
HEATHER WILLIAMS
JENNIFER WILLIAMS
JILLIAN WILLIAMS
MANSIE WILLIAMS
RAPHYLL WILLIAMS
CALVIN WILSON
ERNEST WILSON
WINSTON WILSON
MARION WILTSHIRE
BRIAN WOOD

JENNIFER WORRELL
WINFIELD WRIGHT
HAROLD B. YEARWOOD
LARRY YEARWOOD
ROGER YEARWOOD
WAYNE YEE MON
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DATE OF LOAN

1979/04/10
1980/05/19
1984/07/23
1989/09/27
1989/01/23
1984/03/14
1984/12/18
1981/07/29
1983/09/08
1983/09/13

1981/12/23

1982/08/30
1992/11/16
1983/08/24

1988/10/24

1984/09/03

1983/05/20
1984/08/24

1985/12/17
1979/01/15
1984/08/02
1983/12/09

1982/12/21
1984/03/08
1983/08/09
1983/10/18

1988/01/14
1982/01/25

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

147,250.33
5,964.49
14,113.76
16,982.25
3,998.52
28,324.53
11,000.00
1,390.44
5,728.72
19,808.09
2,104.73
26,349.12
410.29
2,270.50
1,737.84
1,093.38
10,880.05
7,740.70
31,669.61
19,773.24
127,136.52
2,941.35
1,163.95
46,413.56
39,0964.87
33,252.50
554.44
22,843.01



Written Answer to Question

NAME OF BENEFICIARY

JOY YEE YICK JACKMAN
GERARD YORKE
THERESA H. YORKE
GARY A. YUILLE

SAPHRAZ ABRAHIM
FAZLUR ALI

IAN ALI

JUNIOR ARCHER
MANDREKER BAHALL
RAMPHAL BEHARRY
NIGEL BHAGAN
HAYDEN A. BLAKE
DENNIS CATON
STEPHEN CHARLES
ANTON CHEESEMAN
IMRIT GANGARAM
STEPHEN GELLINEAU
BRIAN GEORGE

DR. PAUL GIBBS
MICHAEL JAMES
ANITO JOSEPH-ROBERTS
NEEZAMUDIN KHAN
SHERIZ JOEL KHAN
MICHAEL KING
MURLIN LEELAH
KRISHNARINE MAHARAJ
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DATE OF LOAN

1982/07/21

1982/07/21

1987/12/23
1989/09/01

ARREARS REPORT

IADB LOANS

1976/02/11
1977/01/06
1975/01/20

1977/09/27

1974/06/25

1977/01/13
1975/07/25
1977/01/17

1974/12/16

1974/11/26

1976/11/09
1977/07/07

1977/06/03

1974/09/27

1975/09/17

1974/07/22

1976/10/11
1975/11/10

1976/05/24
1977/01/06
1977/11/11
1977/03/28

Friday, July 25, 1997

ARREARS AS
AT 01/06/97

144,101.15
55,074.09
46,400.00

507.32

53,510.45
160,592.55
5,364.64
64,798.70
2,688.98
42,658.09
16,479.83
1,979.79
363.85
25.59
20,425.30
1,269.51
48,862.39
69,722.44
6,546.12
37,825.34
859.82
28,401.35
21,705.15
2,050.30
12.41
19,023.07
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Written Answer to Question Friday, July 25, 1997

NAME OF BENEFICIARY DATE OF LOAN ARREARS AS
AT 01/06/97

MANDAT MAHARAJ 1975/03/26 1,603.31
PAULA MARK 1975/08/21 38,066.07
PHILMORE MC KENZIE 1974/10/14 8,126.64
CLAUDETTE MILLETT 1977/08/10 11,788.62
ELLERY MOORE 1977/09/28 35,477.95
GLENNA MURPHY 1977/09/28 61,072.36
RONALD MYAL 1974/10/11 14,284.59
WINDY PARTAP 1976/11/08 3,309.37
EMMANUEL RAMPERSAD 1974/10/14 12,216.50
CLETUS ROJAS 1975/09/04 34,985.05
MARIA ROJAS-ROMANY 1975/10/08 1,939.31
B. SAMLAL-MOHAMMED 1974/10/17 22,657.62
FLOYD SAMMY 1975/04/23 96,066,.24
SISNARINE SEEGOBIN 1976/09/22 490.40
RAWLE SYLVESTER 1974/09/25 7,397.11
ANDREA TAYLOR 1976/08/20 102,663.28
DAVID TAYLOR 1977/01/04 53,034.28
BERNARD THOMAS 1977/09/16 5,929.85
HENLEY TYSON 1977/01/06 37,097.22
ROLLY WILTSHIRE 1977/01/03 120,552.67
ZENA WILTHSHIRE 1977/08/29 62,290.79
WINSTON WOODLEY 1977/11/01 3,900.00



